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Information for the Reis Biological Station in Steelville, Missouri 

 
 

 
 

 

This information is provided in compliance with the federal law, known as the Jeanne Clery 

Disclosure of Campus Security Policy and Crime Statistics Act. It contains the required crime 

statistics for the calendar years 2021, 2022, 2023 and the policies and procedures for the academic 

year 2024-2025.  
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Hello Billikens,   

On behalf of the entire 
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Introduction  
 
Saint Louis University (SLU) is a private Catholic - Jesuit institution located in the urban 
area of Saint Louis, MO. Founded in 1818, SLU is the oldest university west of the 
Mississippi and the second oldest university in the United States. The safety and well-being 
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20 North Grand 
St. Louis, MO 63108-3306 
314.977.7326 
conduct@slu.edu 
 

�x Office of Equal Opportunity and Title IX  
221 North Grand Blvd.  
DuBourg Hall, Room 36  
St. Louis, MO 63103  
314.977.3838 

 
DPS dispatchers are available 24 hours a day to answer your call at the 314.977.3000 
number. If you are unsure what you have witnessed or experienced is a crime, please 
contact the public safety department and we will  assist you with your situation. In 
response to a call, dispatch will take the required action, either asking you to come to our 
office on the main campus, take the report over the phone, or assist you in cont

  

mailto:conduct@slu.edu
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Contacting the Department of Housing and Residence Life, Student Health, Title Ix,  
and Counseling Center Staff After  Hours 

�x The University Counseling Center is located on the 2nd floor of Wuller Hall. They 
can be reached by phone at 314.977.8255 during normal business hours. If you 
need assistance after hours, please call the number and follow the directions 
provided on the recording 

�x The Student Health Center is located in Marchetti Towers East. They can be reached 
by phone at 314.977.2323 during normal business hours. 



https://www.slu.edu/about/safety/clery-information.php
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and Fire Report�  ́section, and then click on the �³�5�H�L�V���%�L�R�O�R�J�L�F�D�O���6�W�D�W�L�R�Q�´ report. Hard 
copies of the report may also be obtained at the Department of Public Safety and Emergency 
Preparedness office located at the Wool Center Building, room 114, during normal business 
hours. Since the Reis Campus does not maintain normal hours of operation, please contact 
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loft above the Rainbow Darter Lodge. The loft has 12 cots and each of the cabins contains 
four wooden bunks. The Resident Manager is responsible for the upkeep of these facilities 
along with assistance from Facilities Services (from the Main campus). The property is 
secured by locked gates and access to the property, including the residential facilities, must 
be arranged through the Resident Manager. All building residents are encouraged to report 
suspicious or unusual activity immediately.  
 
Timely Warning  
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boundaries, a Public Safety Advisory may be issued to the community. This communication 
will be via a blast email to the SLU community. The PSA, although not a requirement of the 
Clery Act, will be used as an additional notification process by the University to promote 
safety and provide information for incidents that are not required by the Clery Act. In 
addition, a PSA may also be distributed for other safety concerns (ex. mulch fires, weather 
related information, school closings, etc.).  

The Assistant Vice President of DPS or designee will draft the Timely Warning. They will 
review and revise the text as needed then transmit the email containing the crime bulletin to 
the University community as a blast email. Members of the Marketing and 
Communications department (MARCOM), Title IX Coordinator, and/or General Counsel 
may assist with the review and issuance of

https://www.slu.edu/about/safety/campus-emergency.php
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It should be noted that an institution is not required to provide a timely warning with 
respect to crimes reported to a pastoral or professional counselor. Additionally, all crime 
bulletins will be provided to students and employees in a manner that is timely, that 
withholds the names of victims as confidential, and that will aid in the prevention of similar 
occurrences.  
 
Emergency Notification (Immediate)  
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A shelter-in-place notification may come from several sources, DPS, Housing Staff 
members, other Saint Louis University employees, Local PD, or other authorities utilizing 
�W�K�H���6�D�L�Q�W���/�R�X�L�V���8�Q�L�Y�H�U�V�L�W�\�¶�V���H�P�H�U�J�H�Q�F�\���F�R�P�P�X�Q�L�F�D�W�L�R�Q�V���W�R�R�O�V�� 

�+�R�Z���W�R���³�6�K�H�O�W�H�U�±in-�3�O�D�F�H�´ 

No matter where you are, the basic steps of shelter-in-place will generally remain the same. 
Should the need ever arise, follow these steps, unless instructed otherwise by local 
emergency personnel: 

1. 

https://www.slu.edu/about/safety/emergency-preparedness/index.php
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institution is required to provide adequate follow-up information to the community as 
needed.  
 
In the event of an emergency, Saint Louis University will initiate and provide, without 
delay, immediate notifications to the appropriate segment(s) of the Saint Louis University 
community upon the confirmation of a significant emergency or dangerous situation 
involving an immediate threat to the health or safety of students, employees and visitors.    
 
If DPS, in conjunction with other campus officials (Facilities, Student Health Center, 
Student Development, etc.) or local first responders (Crawford County Sheriff Department, 
Steelville Fire Department, MO Highway Patrol, etc.) confirm there is an emergency or 
dangerous situation that poses an immediate threat to the health or safety of some or all 
members of our community, DPS and/or designees, will collaborate, if needed, to 
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http://www.slu.edu/
https://myslu.slu.edu/
https://myslu.slu.edu/
https://www.slu.edu/
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respond to, or otherwise mitigate the emergency. 
 
Annual Notification & Testing  
 
SLU will publicize their emergency response and evacuation procedures annually via an 
email blast to the SLU community, in conjunction with at least one test per calendar year. 
A test is defined as regularly scheduled drills, exercises, and appropriate follow-through 
activities, designed for assessment and evaluation of emergency plans and capabilities. 
Each test is documented and includes a description of the exercise, the date and time of the 
exercise, and whether it was announced or unannounced. Throughout the year the Critical 
�,�Q�F�L�G�H�Q�W�� �0�D�Q�D�J�H�P�H�Q�W�� �7�H�D�P�� �Z�L�O�O�� �P�H�H�W�� �D�Q�G�� �W�U�D�L�Q�� �R�Q�� �W�K�H�� �8�Q�L�Y�H�U�V�L�W�\�¶�V�� �U�H�V�S�R�Q�V�H�� �W�R�� �D�� �F�U�L�W�L�F�D�O��
incident through a variety of exercises that may include a tabletop, functional, or live 
exercise. These tests may be announced or unannounced depending on the type of exercise. 
�&�R�P�P�X�Q�L�W�\�� �P�H�P�E�H�U�V�� �D�U�H�� �H�Q�F�R�X�U�D�J�H�G�� �W�R�� �U�H�Y�L�H�Z�� �W�K�H�� �8�Q�L�Y�H�U�V�L�W�\�¶�V�� �H�P�H�U�J�H�Q�F�\�� �S�U�H�S�D�U�H�G�Q�H�V�V��
information located on the DPS website. 
 
Security Awareness and Crime Prevention Programs 
 
All security awareness 

https://www.slu.edu/about/safety/emergency-preparedness/index.php
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o SLU 101 for students �± Available to incoming students, an overview of 
DPS is provided along with the service and training that our department 
provides to the community. It also covers basic safety principles to help 
stay safe while on campus. In 2023-2024, SLU offered 20 SLU 101 
sessions to over 1,300 attendees. 
  

o Self-Defense training �± Open to students and employees, this course is a 
basic self-defense course. In 2023-2024, SLU offered 3 classes for 48 
attendees.  

 
o New Employee Orientation- Available to employees, an overview of DPS 

is provided along with the services and training that our department 
provides to the community. It also covers basic safety principles to help 
stay safe while on campus. All new employees are now provided a link to 
watch the training video upon hire. 

 

o AED/CPR training �± Available to students and employees, SLU uses the 
�$�P�H�U�L�F�D�Q���+�H�D�U�W���$�V�V�R�F�L�D�W�L�R�Q�¶�V���%�/�6���3�U�R�Y�L�G�H�U���7�U�D�L�Q�L�Q�J���W�R���W�H�D�F�K���L�Q�G�L�Y�L�G�X�D�O�V��
how to perform CPR and utilize and AED on adults, children, and infants. 
In 2023-2024, SLU offered 13 CPR/AED classes for 74 attendees.  

 

o Alcohol and drug awareness �± Available to students and employees, this 
course examines how alcohol and drugs can affect careers and personal 
life. In 2023-2024, 974 students participated in an Alcohol educational 
seminar (Alcohol Edu). The University offered the SLU Harm and Alcohol 
Reduction Program (SHARP) for 606 students and the Cannabis Harm and 
Risk Mitigation (CHARM) program for 17 students.    

 

o Run, Hide, Fight �± Available to students and employees, this course offers 
up-to-date information on different response options in the rare event that 
an active shooter situation occurs on campus. In 2023-2024, SLU offered 5 
sessions for 146 attendees. 

 

o Fire Safety training �± Available to students and employees, this training 
covers basic instruction on the use of a fire extinguisher as well as general 
fire safety. In 2023-2024, SLU offered 2 fire safety classes for 170 
attendees.  

 

o General Safety �± Open to students and employees, this program can be 
tailored to a specific crime prevention or safety topic. In 2023-2024, SLU 
offered 7 General Safety programs for 390 attendees. 
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safety will notify the local law enforcement that has jurisdiction in the area (unless they 
determined the student was missing). Students are advised that, in the event a student under 
18 years of age and not emancipated, SLU must notify a custodial parent or guardian 
within 24 hours of the determination that the student is missing, in addition to notifying any 
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SLU recognizes both the letter and spirit of the law, as well as the needs of students for 
social activities. Refer to the Student Handbook for more detailed information. Saint Louis 
University prohibits the unlawful possession, use, and sale of alcoholic beverages on 
campus.  The following Alcohol Policy and Guidelines set parameters within which alcohol 
use will reflect this increasing awareness of concern for us and each other: 

 

· In observance of the laws of Missouri and local ordinances, no person under the age 

of 21 may purchase or attempt to purchase, or have in their possession, or use any 
alcoholic or intoxicating beverage on campus or at University activities 


· Consumption of alcoholic beverages by those who are over 21 years of age, on 
campus, must follow Housing and Residence Life guidelines while in a residence 
hall, and is permitted only at those student events or locations that have been 
expressly approved by the Student Involvement Center and only in those locations 
for which the University has a license. 


· Community members may not distribute and/or sell alcohol to anyone under the age 
of 21.  


· University funds may not be used to pay for any portion of an event at which 
alcohol may be provided, served to, or consumed by minors. 


· Arrangements for food and beverages for on campus events must be made with 

https://catalog.slu.edu/student-handbook/?_ga=2.267022349.227521103.1631736534-1099205420.1621867209
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choosing not to drink is as socially acceptable as choosing to drink. 
 
Finally, in accordance with our policy, the University will sponsor programs and develop 
guidelines to help community members understand the advantages of a healthy lifestyle, the 
consequences of use and abuse of alcohol, the moral implications of alcohol use and the 
importance of personal and community responsibility. 
 
Policy on Illegal Drugs 

Possession, use and distribution/sale of stimulants, depressants, narcotics or hallucinogenic 
drugs, and other illegal agents having potential for abuse, except for a properly designated 
physician's or dentist's prescription, is forbidden by University policy and local, state and/or 
federal law. In addition, the abuse of legal substances may also be considered a violation of 

https://catalog.slu.edu/student-handbook/?_ga=2.69318035.227521103.1631736534-1099205420.1621867209
https://www.slu.edu/student-development/dean-of-students/drug-free-schools.php
https://www.slu.edu/student-development/dean-of-students/drug-free-schools.php
https://slu.policystat.com/policy/token_access/ffb5d94e-58ce-4fe8-9fbc-070497e08760/
https://slu.policystat.com/policy/token_access/ffb5d94e-58ce-4fe8-9fbc-070497e08760/
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Alcohol Policy and Community Standards, Section 2.7.3. All incoming students are 
required to take Alcohol Edu, an on-line module geared towards alcohol awareness.  
 
The Office of Student Responsibility and Community Standards also provides the Billikens 
ACT (Acting Courageously Together) workshop which is an outcome for all students found 
responsible for alcohol/drug related offenses, pets, safety, and other community standards 
violations. The Billikens ACT Workshop is facilitated by a member of the Office of Student 
Responsibilities and Community Standards staff and is held in evenings during the 
academic year.  
 
SLU sponsored Alcohol and Other Drug Awareness Week, February 5-9, 2024, which 
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which case the authorized term of imprisonment is 
life imprisonment or a term of years not less than 
fifteen years; 

(2) The person is a persistent or predatory sexual 
offender as defined in section 566.125 and 
subjected to an extended term of imprisonment 
under said section; 

(3) The victim is a child less than twelve years of age, 
in which case the required term of imprisonment 
is life imprisonment without eligibility for 
probation or parole until the offender has served 
not less than thirty years of such sentence or 
unless the offender has reached the age of 
seventy-five years and has served at least fifteen 
years of such sentence, unless such rape in the 
first degree is described under subdivision (4) of 
this subsection; or 

(4) The victim is a child less than twelve years of age 
and such rape in the first degree or attempt to 
commit rape in the first degree was outrageously 
or wantonly vile, horrible or inhumane, in that it 
involved torture or depravity of mind, in which 
case the required term of imprisonment is life 
imprisonment without eligibility for probation, 
parole or conditional release. 

 
c) Subsection 4 of section 558.019 shall not apply to the sentence of a 

person who has been found guilty of rape in the first degree or 
attempt to commit rape in the first degree when the victim is less 
than twelve years of age, and "life imprisonment"  shall mean 
imprisonment for the duration of a person's natural life for the 
purposes of this section. 

 
d) No person found guilty of rape in the first degree or an attempt to 

commit rape in the first degree shall be granted a suspended 
imposition of sentence or suspended execution of sentence. 

 
o Rape in the second degree, penalties: RSMo. 566.031 

1. A person commits the offense of rape in the second degree if  he or 
she has sexual intercourse  with  another  person  knowing  that  he  
or  she  does  so  without  that person's consent. 

2. The offense of rape in the second degr



28 
 

he or she subjects another person to sexual contact when that 
person is incapacitated, incapable of consent, or lacks the capacity 
to consent, or by the use of forcible compulsion. 

2. 

http://www.moga.mo.gov/mostatutes/stathtml/56600001251.html


29 
 

a) As used in this section and section 565.227, the term �³�G�L�V�W�X�U�E�V�´ shall 
mean to engage in a course of conduct directed at a specific person 
that serves no legitimate purpose and that would cause a reasonable 
person under the circumstances to be frightened, intimidated, or 
emotionally distressed. 

b) A person commits the offense of stalking in the first degree if he or 
she purposely, through his or her course of conduct, disturbs or 
follows with the intent of disturbing another person and: 

(1) Makes a threat communicated with the intent to cause the 
person who is the target of the threat to reasonably fear for his 
or her safety, the safety of his or her family or household 
member, or the safety of domestic animals or livestock as 
�G�H�I�L�Q�H�G���L�Q���V�H�F�W�L�R�Q�������������������N�H�S�W���D�W���V�X�F�K���S�H�U�V�R�Q�¶�V���U�H�V�L�G�H�Q�F�H���R�U��
�R�Q���V�X�F�K���S�H�U�V�R�Q�¶�V���S�U�R�S�H�U�W�\��  The threat shall be against the life 
of, or a threat to cause physical injury to, or the kidnapping of 
�W�K�H���S�H�U�V�R�Q�����W�K�H���S�H�U�V�R�Q�¶�V���I�D�P�L�O�\���R�U���K�R�X�V�H�K�R�O�G���P�H�P�E�Hrs, or the 
�S�H�U�V�R�Q�¶�V�� �G�R�P�H�V�W�L�F�� �D�Q�L�P�D�O�V�� �R�U�� �O�L�Y�H�V�W�R�F�N�� �D�V�� �G�H�I�L�Q�H�G�� �L�Q�� �V�H�F�W�L�R�Q��
���������������� �N�H�S�W�� �D�W�� �V�X�F�K�� �S�H�U�V�R�Q�¶�V�� �U�H�V�L�G�H�Q�F�H�� �R�U�� �R�Q�� �V�X�F�K�� �S�H�U�V�R�Q�¶�V��
property; or 

(2) At least one of the acts constituting the course of conduct is in 
violation of an order of protection and the person has received 
actual notice of such order; or 

(3) At least one of the actions constituting the course of conduct 
is in violation of a condition of probation, parole, pretrial 
release, or release on bond pending appeal; or 

(4) At any time during the course of conduct, the other person is 
seventeen years of age or younger and the person disturbing 
the other person is twenty-one years of age or older; or 

(5) He or she has previously been found guilty of domestic 
assault, violation of an order of protection, or any other crime 
where the other person was the victim; or 

(6) At any time during the course of conduct, the other person is a 
participant of the address confidentiality program under 
sections 589.660 to 589.681, and the person disturbing the 
other person knowingly accesses or attempts to access the 
address of the other person. 

3. Any law enforcement officer may arrest, without a warrant, any 
person he or she has probable cause to believe has violated the 
provisions of this section. 

4. This section shall not apply to activities of federal, state, county, or 
municipal law enforcement officers conducting investigations of any 
violation of federal, state, county, or municipal law. 

5. The offense of stalking in the first degree is a class E felony, unless 
the defendant has previously been found guilty of a violation of this 
section or section 565.227, or any offense committed in another 
jurisdiction which, if committed in this state, would be chargeable or 
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�x Effective Consent cannot be gained through force, threat, intimidation or coercion.  

�x A current or previous dating or sexual relationship, by itself, does not constitute 
Effective Consent.  Even in the context of a relationship, there must be mutually 
understandable communication that clearly indicates a willingness to engage in 
sexual activity.  Effective Consent cannot be assumed based on prior sexual contact 
or subsequent sexual contact.  

 
�x Effective Consent cannot be inferred from silence, passivity or lack of resistance.  

Without outward communication or action, Effective Consent does not exist.  

�x Effective Consent �F�D�Q�Q�R�W�� �E�H�� �L�Q�I�H�U�U�H�G�� �I�U�R�P�� �D�Q�� �L�Q�G�L�Y�L�G�X�D�O�¶�V�� �D�W�W�L�U�H�� �R�U�� �S�K�\�V�L�F�D�O��
appearance. 

 
�x Effective Consent �F�D�Q�Q�R�W�� �E�H�� �L�Q�I�H�U�U�H�G�� �I�U�R�P�� �D�Q�� �L�Q�G�L�Y�L�G�X�D�O�¶�V�� �R�I�I�H�U���� �D�F�F�H�S�W�D�Q�F�H���� �R�U��

participation in any form of non-physical sexual activity (e.g. social media forums, 
date/activity, consumption of alcohol, or invitation to a dorm room or private area). 
 

�x �$���Y�H�U�E�D�O���³�Q�R���´���H�Y�H�Q���L�I���S�H�U�F�H�L�Y�H�G���W�R���E�H���L�Q�G�H�F�L�V�L�Y�H���F�R�Q�V�W�L�W�X�W�H�V���D���O�D�F�N���R�I���F�R�Q�V�H�Q�W�� 

The expectations of our community regarding Consent include, but are not limited to, the 
following: 

�x It is the responsibility of the person initiating the sexual activity to obtain the other 
�S�D�U�W�\�¶�V��Effective Consent.  It is not the responsibility of the intended recipient of 
such sexual contact to affirmatively deny such consent. 
 

�x All parties must have Effective Consent throughout the duration of the sexual 
activity. 
 

�x Effective Consent can be given by words and/or actions.  Relying solely upon non-
verbal communication, however, can lead to misunderstanding and as a result a 
potential violation of this Policy. 
   

�x Effective Consent to one form of sexual activity is not, by itself consent to other 
forms of sexual activity.  

The definition of effective consent is included in the policy to clarify for the University 
community how effective consent is given and withdrawn with respect to sexual contact. 
The definition of consent is utilized by a University Hearing Panel when making a 
determination as to whether or not a member of the community engaged in the prohibited 
conduct of sexual assault under the Title IX Sexual Harassment Policy. 

For a complete copy of �6�/�8�¶�V Sexual Harassment Policy governing sexual harassment, 
visit https://slu.policystat.com/policy/token_access/4723d1ac-92fb-4985-8321-b2dc21d517d3/ 
 

Bystander Intervention 

https://slu.policystat.com/policy/token_access/4723d1ac-92fb-4985-8321-b2dc21d517d3/
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Bystander intervention refers to safe and positive options that may be carried out by an 
individual or individuals to prevent harm or intervene when there is a risk of dating 
violence, domestic violence, sexual assault or stalking. Bystander intervention includes 
recognizing situations of potential harm, understanding institutional structures and cultural 
conditions that facilitate violence, overcoming barriers to intervening, identifying safe and 
effective intervention options, and taking action to intervene. 
 
Bystanders play a critical role in the prevention of sexual and relationship violence. They 
�D�U�H�� �³�L�Q�G�L�Y�L�G�X�D�O�V�� �Z�K�R�� �R�E�V�H�U�Y�H�� �Y�L�R�O�H�Q�F�H�� �R�U�� �Z�L�W�Q�H�V�V��the conditions that perpetuate violence. 
They are not directly involved but have the choice to intervene, speak up, or do something 
�D�E�R�X�W���L�W���´1 We want to promote a culture of community accountability where bystanders are 
actively engaged in the prevention of violence without causing further harm. We may not 
always know what to do even if we want to help. This could be when a person is yelling at 
or being physically abusive towards another and it is not safe for you to interrupt. If  you or 
someone else is in immediate danger, dial 911. Below is a list2 of some ways to be an active 
bystander. If you or someone else is in immediate danger, dial 911. 
 

1. Watch out for your friends and fellow students/employees. If you see someone who 
looks like they could be in trouble or need help, ask if they are ok.  

2. Confront or seek help for a situation involving someone attempting to engage in 

http://www.rainn.org/
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15. Try to think of an escape route. How would you try to get out of the room? 
Where are the doors? Windows? Are there people around who might be able 
to help you? Is there an emergency phone nearby? 

16. If you and/or the other person have been drinking, you can say that you 
would rather wait until you both have your full judgment before doing 
anything you may regret later. 
 

Programs to Prevent Domestic Violence, Dating Violence, Sexual Assault and Stalking  
 
The University engages in comprehensive, intentional, and integrated programming, 
initiatives, strategies, and campaigns intended to end dating violence, domestic violence, 
sexual assault and stalking that: 

A. Are culturally relevant, inclusive of diverse communities and 
identities, sustainable, responsive to community needs, and informed 
by research, or assessed for value, effe
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dating violence, sexual assault and stalking occurs (as 
�G�H�V�F�U�L�E�H�G�� �L�Q�� �³�3�U�R�F�H�G�X�U�H�V�� �9�L�F�W�L�P�V�� �6�K�R�X�O�G�� �)�R�O�O�R�Z�� �L�I�� �D��
Crime of Domestic Violence, Dating Violence, Sexual 
A�V�V�D�X�O�W���D�Q�G���6�W�D�O�N�L�Q�J���2�F�F�X�U�V�´���H�O�V�H�Z�K�H�U�H���L�Q���W�K�L�V���G�R�F�X�P�H�Q�W���� 

b) How the University will protect the confidentiality of 
victims and other necessary parties and offer confidential 
resources available to the SLU community; 

c) Existing counseling, health, mental health, victim 
advocacy, legal assistance, visa and immigration 
assistance, student financial aid, and other services 
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Supervisors with Title IX and Clery  DAV, S, BI Required to Complete 
New Faculty Resource Fair 08/16/23 Busch Student 

Center 
Title IX/BI 1 Program 

 
The ongoing prevention and awareness campaigns for students offered during the 2023-2024 
academic year (including summer 2024) include: 

 
NAME OF PROGRAM 
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S, BI 
 
The following on-going awareness and prevention campaigns for employees offered during 
the 2023-2024 academic year (including summer 2024) include: 

 
NAME OF PROGRAM DATE HELD LOCATION 

HELD 
TOPIC NUMBER OF 

PROGRAMS 
Everfi-Preventing Harassment and Discrimination for 
Non-Supervisors with Title IX and Clery 

All employees have to 
complete it. 

Online/Zoom SA, DV, 
DAV, S, BI 

1 Program 

Title IX for HRL  08/07/23 Busch Student 
Center 

SA, DV, 
DAV, S, BI 

1 Program 

Title IX for HRL  08/08/23 Busch Student 
Center 

SA, DV, 
DAV, S, BI 

1 Program 

Title IX for Sodexo Employees 



38 
 

make a report to law enforcement3. A victim of a rape in Missouri has the following options 
in regards to the testing of the evidence:  
 

1. Report the incident to the police and have the kit tested 
2. Have the hospital keep the test on file at the hospital to be tested later (may be 

r�H�T�X�L�U�H�G���W�R���S�U�R�Y�L�G�H���W�K�H���L�P�S�D�F�W�H�G���S�D�U�W�\�¶�V���Qame) 
3. Have it tested right away while keeping �W�K�H���L�P�S�D�F�W�H�G���S�D�U�W�\�¶�V���Q�D�P�H anonymous and 

deciding later to press charges.  
 
It is important that a complainant of sexual assault not bathe, douche, smoke, change 
clothing or clean the bed/linen/area where they were assaulted if the offense occurred within 
the past 96 hours so that evidence may be preserved. This may assist in proving that the 
alleged criminal offense occurred/or is occurring or may be helpful in obtaining a protection 
order. In circumstances of sexual assault, if the complainant does not opt for forensic 
evidence collection, health care providers can still treat injuries and take steps to address 
concerns of pregnancy and/or sexually transmitted disease.  
 
Victims of sexual assault, domestic violence, stalking, and dating violence are encouraged 
to also preserve evidence by saving text messages, instant messages, social networking 
pages, other communications, and keeping pictures, logs or other copies of documents, if 
they have any, that would be useful to University adjudicators/investigators or police. 
 
As time passes, evidence may dissipate or become lost or unavailable, thereby making 
investigation, possible prosecution, disciplinary proceedings, or obtaining protection from 
abuse orders related to the incident more difficult. If a complainant chooses not to make a 
complaint regarding an incident, they nevertheless should consider speaking with DPS or 
other law enforcement to preserve evidence. If the complainant decides to report the 
incident to law enforcement or the University at a later date to assist in proving that the 
alleged criminal offense occurred and may be helpful in obtaining an order of protection. 
 
Involvement of Law Enforcement and Campus Authorities 
 
Although the University strongly encourages all members of its community to report 
violations of this policy to law enforcement, it is the complainant�¶�V���F�K�R�L�F�H���Z�K�H�W�K�H�U���R�U���Q�R�W���Wo 
make such a report and they have the right to decline involvement with the police. To report 

https://www.facebook.com/ccsosherifflayman/
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Reporting Incidents of Domestic Violence, Dating Violence, Sexual Assault and 
Stalking 
 
If you have been the victim of domestic violence, dating violence, sexual assault, or 
stalking, you should report the incident immediately to Anna Kratky, Title IX Coordinator, 
in person by visiting 

mailto:anna.kratky@slu.edu
mailto:anna.kratky@slu.edu
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5. SLU will provide written 
information to the complainant on 
how to preserve evidence. 

6. SLU will assess the need to 
implement interim or long-term 
protective and supportive measures, 
if appropriate. 

7. SLU will provide the complainant 
with a written explanation of the 
�F�R�P�S�O�D�L�Q�D�Q�W�¶�V���U�L�J�K�W�V���D�Q�G���R�S�W�L�R�Q�V�� 

8. �6�/�8���Z�L�O�O���S�U�R�Y�L�G�H���D���³�1�R���7�U�H�V�S�D�V�V�´��
letter to the respondent if deemed 
appropriate. 

9. 
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complainant with contacting the 
local police if they so request. 

4. SLU will provide written instructions 
on how to apply for an Order of 
Protection. 

5. SLU will provide the complainant 
with referrals to on and off campus 
mental health providers.  

6. SLU will provide written 
information to the complainant on 
how to preserve evidence. 

7. SLU will assess the need to 
implement interim or long-term 
protective and supportive measures 
to protect the complainant, if 
appropriate.
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care. 
2.
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discrimination or for assisting in the 
investigation 
 

 
 

DOMESTIC 
VIOLENCE  

1. Upon request, SLU will provide the 
complainant with access to medical 
care. 

2. SLU will assess the immediate 
safety needs of the complainant. 

3. SLU will provide the complainant 
with information for the local police 
department AND will assist the 
complainant with contacting the 
local police if they so request. 

4. SLU will provide written 
instructions on how to apply for an 
Order of Protection. 

5. SLU will provide the complainant 
with referrals to on and off campus 
mental health providers.  

6. SLU will provide written 
information to the complainant on 
how to preserve evidence. 

7. SLU will assess the need to 
implement interim or long-term 
protective and supportive measures 
to protect the complainant, if 
appropriate. 

8. SLU will provide the complainant 
with a written explanation of the 
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whether the Respondent did or did 
not violate University policy. 

13.   University policy. Respondent did 
or did not violate  

14. SLU will enforce the anti-retaliation 
policy and take immediate and 
separate action against parties that 
retaliate against a person for 
complaining of sex-based 
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The following information about Protective Orders is from the Missouri Attorney General 
Office https://ago.mo.gov/docs/default-source/publications/domesticviolence.pdf?sfvrsn=4 
 
Protective Orders 
 
Each year thousands of Missourians become victims of domestic violence, a serious crime 
that can have devastating consequences. In Missouri, a victim of domestic abuse, dating 
violence, sexual assault, or stalking has the right to file a petition with the courts requesting 
protection. State law authorizes co

https://ago.mo.gov/docs/default-source/publications/domesticviolence.pdf?sfvrsn=4
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�x Where any abuse took place, or 
�x Where the accused abuser can be served. 

 
When the circuit court is closed, you may request an ex parte order from any available court 
in the city or county having jurisdiction. 
 
�<�R�X���G�R���Q�R�W���Q�H�H�G���D���O�D�Z�\�H�U���W�R���R�E�W�D�L�Q���W�K�H���R�U�G�H�U�����&�L�U�F�X�L�W���F�O�H�U�N�V���D�U�H���U�H�T�X�L�U�H�G���X�Q�G�H�U���0�L�V�V�R�X�U�L�¶�V��
Adult Abuse Act to explain how to file all necessary forms and documents. Some counties 
have a victim advocate to assist you. 
 
You have the right to request that your address not be disclosed in court documents. You 
also have the right to be notified when the accused abuser has been served. The circuit clerk 
will explain how to register for this notification. 
 
The court may immediately issue an ex parte order of protection. The order takes effect as 
soon as a judge grants it and lasts until a full order hearing is held. A hearing on the full 
order of protection will be held within 15 days unless the court finds good reason for a 
continuance. 
 
Serving Notice to Accused Abuser 
 
The court will order law enforcement officers to serve the accused abuser with a copy of the 
ex parte petition and a notice of the full order hearing date. The accused abuser must be 
served at least three days before the hearing. It is at this hearing that the accused abuser can 
present his or her side of the story. 
 
Although the ex parte order is effective even before the accused abuser is notified, the 
accused abuser first must be served with a copy of the order or notified by law enforcement 
officers before he or she can be arrested for violating its conditions. 
 
Full Order of Protection 
The court will issue a full order of protection only after a full order hearing has been held. 
The abuse victim must attend this hearing. If you are a
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SLU complies with Illinois law in recognizing orders of protection.  The University cannot 
apply for a legal order of protection, no contact order or restraining order for a victim from 
the applicable jurisdiction(s). The victim is required to apply directly for these services. To 
obtain an order of protection, you can:  
 

(1) ask your attorney to file in civil court; 
(2) request an order with your divorce; 
(3) request an order during a criminal trial for abuse;  
(4) �J�R���W�R���W�K�H���6�W�����&�O�D�L�U���&�R�X�Q�W�\���&�L�U�F�X�L�W���&�O�H�U�N�¶�V���R�I�I�L�F�H���D�Q�G���J�H�W���S�D�S�H�U�V���W�R���V�H�H�N���D�Q���R�U�G�H�U���R�I��

protection for yourself.  
 

Any person who obtains an orde

mailto:anna.kratky@slu.edu
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whether the complainant chooses to report the crime to campus police, local law 
enforcement, or initiate a Universit 
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measure based on all available information. The Title IX Coordinator is available to meet 
with a complainant or a respondent to address any concerns about the provision, scope, or 
application of the supportive measures. 

The University will provide reasonable supportive measures to third parties as appropriate 
and available, taking into account the role of the third party and the nature of any 
contractual relationship with the University. 
 
To request changes to academic, living, transportation and/or working situations or 
supportive measures, SLU community members should contact Anna Kratky, Title IX 
Coordinator, in person by visiting the DuBourg Hall, room 36, via phone at 314.977.3886 
or 314.580.8730 (after hours), or via email at anna.kratky@slu.edu. If the complainant 
wishes to receive assistance in requesting these measures, they should contact the Title IX 
Coordinator. 
 
On and Off Campus Services for Victims 
 

mailto:anna.kratky@slu.edu
https://www.slu.edu/compliance-ethics/hotline.php
https://www.slu.edu/compliance-ethics/hotline.php
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law enforcement liaison. Preparedness 314-977.3000 

 

Affirmative Action 

Director of Equal Opportunity and 
Title IX:  Resource for faculty, 
staff, and students regarding 
diversity and the EEO and 
harassment policies. 

Office of Equal Opportunity and 
Title IX 

DuBourg Hall, Room 36 
221 N. Grand Blvd. 
314.977.3838 

OFF CAMPUS 
RESOURCES 

TYPE OF SERVICES 
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domestic violence. Environments 314.993.2777 

 Provide support for victims of 
domestic violence. 

Legal Advocates for Abused 
Women 

539 Grand Blvd #400 
St. Louis, MO 63103 
314.664.6699 

 Provide support for victims of 
domestic violence. 

Safe Connections 2165 Hampton Avenue 
St. Louis, MO 63139 
314.646.7500 

 Provides resources and support to 
the lesbian, gay, bisexual, 
transgender community in STL  

LGBT Center of St. Louis Currently looking for new residence. 
1
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disciplinary process utilized when an allegation of sexual harassment, sexual assault, dating 
violence, domestic violence or stalking that falls within the scope of Title IX prohibited 
conduct is submitted in a formal complaint to the Title IX Coordinator. The annual training 
includes, but is not limited to: a detailed training on the scope of the Title IX Sexual 
Harassment Policy, an explanation of the grievance process and the expectations of any 
employee that is participating as an investigator, hearing officer, advisor or appeal officer, 
the type of sanctions that are available at the conclusion of a hearing process that results in a 
finding of responsibility, the standard of evidence utilized, relevancy and relevant 
information, supportive measures available to the Complainant or Respondent both on-
campus and off-campus and University reporting contacts. 

Furthermore, the policy provides that: 

 
1. The complainant and the respondent will have 
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must include any sanctions imposed by the institution and must include the rationale 
for the result of the sanctions.  

 
Whether criminal charges are filed, if a complaint of sexual harassment does not fall under 
the scope or jurisdiction of the Title IX Sexual Harassment Policy due to the nature or 
location of the allegations, then the complainant may pursue the matter under other 
applicable University policies, such as the Harassment Policy or Student Handbook.  

Policy Scope 

Title IX Sexual 
Harassment Policy 

Applies when an enrolled student, student attempting to enroll or 
employee alleges prohibited conduct under this policy. The 
prohibited conduct must have occurred in an education program 
or activity.  

Student Handbook  Applies to any student that reports prohibited conduct as 
described in the Student Handbook.  

Faculty Manual Applies to Faculty and establishes process for termination and 
sanctions short of dismissal if there is a violation of the Title IX 
Sexual Harassment Policy regarding sanctions.  

 
Below are the following applicable policies determined by the nature of the allegations, the 
location of the allegations, and the identity of the parties 
 

  

Employee and Students  

Name of Applicable Policy
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314.977.3886 or 314.580.8730 (after hours) 

· Department of Public Safety, Wool Center, Room 114, 

314.977.3000, dps@slu.edu 

· Dean of Students Office, BSC, Suite 356, 314.977.9378, 

deanofstudents@slu.edu 

· Department of Housing and Residence Life, DuBourg Hall, Room 

157, 314.977.2811, Pro-Staff On Call: 314.486.4947 (24 hours), 
reslife@slu.edu 


· John Janulis, Office of Student Responsibility and Community 
Standards, Busch Student Center, Rm 350 


· , 314.977.7326; conduct@slu.edu 

· Office of Equal Opportunity and Title IX, DuBourg Hall, Room 36, 

314.977.3838 

· SLU Integrity Hotline as a reporting option 1-877-525-5669 or 

https://www.lighthouse-
services.com/_StandardCustomURL/LHILandingPage.asp 

 

The Major Steps in the 
Policy are: 


· Receipt of report. 


· The employee that received the report will consult with DPS to 
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mandatory dismissal or a discretionary dismissal, both the 
Complainant and the Respondent will receive written notice of the 
dismissal and the reasons for the dismissal. Both the Complainant and 
the Respondent have the right to appeal the decision to dismiss. It 
should be noted that the University does not tell the respondent if they 
never knew about the complaint because it never materialized into an 
investigation. 


· If a Formal Complaint is dismissed under Title IX, the University may 
address the Prohibited Conduct as a violation of the Student Code of 
Conduct, the Faculty Manual, or the Staff Performance Management 

Policy. In those instances, complainants will be connected to the 
Office of Student Responsibility and Community Standards, the Office 
of Equal Opportunity and Title IX, the Division of Human Resources, 
or other appropriate office. 


· Once the Title IX Coordinator has confirmed that the Formal 
Complaint will not be dismissed, the Complainant and Respondent 
will be notified in writing of the following: 

o The allegations include the date, time, location, parties 
involved, and the conduct alleged to have occurred.  

o The corresponding policy violations under this policy and/or 
other relevant University policy.  

o An explanation of the Grievance Process and their rights 
under this policy. 
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interviewing potential witnesses; collecting relevant documentation 
and physical evidence, including documents, communications between 
the parties, and other elect
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The anticipated timelines 
are:  

Investigation will be prompt, thorough, and impartial. Except for good cause, 
the University will conclude its invesU
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Sanctions-Title IX Sexual Harassment Policy for Employees 

S
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Written Warning  X X X 

Formal Reprimand  X X X 

Mandated Counseling or Anger Management X X X X 

Mandated Training, e.g., Sexual Harassment Training X X X X 

Change in Job Responsibilities or Duties X X X X 

Relocation of Assignment X X X 
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�x Office of Equal Opportunity and Title IX, DuBourg Hall, Room 36, 
314.977.3838 

�x SLU Integrity Hotline as a reporting option 1-877-525-5669 or 
https://www.lighthouseservices.com/_StandardCustomURL/LHILandi
ngPage.aspOr by using this link: 
https://cm.maxient.com/reportingform.php?SaintLouisUniv&layout_id
=0  
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activity.  Incapacitation is the inability, temporarily or permanently, to give 
consent or communicate unwillingness, because an individual is mentally and/ 
or physically helpless, unconscious, asleep or unaware that the sexual activity is 
occurring. 
 
�)�R�U�F�H���&�R�H�U�F�L�R�Q���� �,�Q�� �V�R�P�H�� �V�L�W�X�D�W�L�R�Q�V���� �D�Q�� �L�Q�G�L�Y�L�G�X�D�O�¶�V�� �D�E�L�O�L�W�\�� �W�R�� �I�U�H�H�O�\���� �Z�L�O�O�L�Q�J�O�\����
and knowingly give Effective Consent is taken away by another person or 
circumstance. 
 
Timeframe and Complaint Intake  
 
Upon receiving allegations of sexual misconduct that does not fall within the 
scope of Title IX, the Director, or their designee, will contact the Complainant 
to discuss the availability of supportive measures (including informing the 
Complainant that supportive measures are available with or without filing a 
complaint) and to discuss avenues for their resolution.  
 
Following the initial outreach to the Complainant as set forth above, the 
Complainant may file a Complaint by submitting an Incident Report or 
completing a statement to the Office of Student Responsibility and Community 
Standards providing sufficient information for the University to investigate the 
allegations contained therein (including but not limited to the name of the 
Respondent and date, location, and nature of the alleged misconduct).  
 



64 
 

incapacitating substances; 
�x Whether the University possesses other means to obtain revelation 

information (e.g. security cameras or personnel, physical evidence); 
�x �7�K�H�� �5�H�V�S�R�Q�G�H�Q�W�¶�V�� �U�L�J�K�W�V�� �W�R�� �U�H�F�H�L�Y�H�� �L�Q�I�R�U�P�D�W�L�R�Q�� �L�I�� �V�X�F�K�� �L�Q�I�R�U�P�D�W�L�R�Q�� �L�V��

maintained in an educational record under the Family Educational 
Rights and Privacy Act (FERPA) 20, U.S.C. (§)1232g; 34 C.F.R. Part 
99; and; 

�x �7�K�H�� �8�Q�L�Y�H�U�V�L�W�\�¶�V�� �R�E�O�L�J�D�W�L�R�Q�� �W�R�� �S�U�R�Y�L�G�H�� �D�� �V�D�I�H�� �D�Q�G�� �Q�R�Q-discriminatory 
environment. 

Where the Director, or designee, initiates the Complaint and Formal 
Investigation, the Director, or designee, is not a Complainant or otherwise a 
party under these procedures. Furthermore, the initiation of a Complaint by the 
Director is not sufficient alone to imply bias or that the Director is responsible 
for taking a position adverse to the Respondent. 
 
Except for good cause, the University will conclude its investigation, hearing, 
and appeal process within ninety (90) University business days following a 
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opposing party. 
 
�$�� �&�R�P�S�O�D�L�Q�D�Q�W�¶�V�� �S�U�L�R�U�� �V�H�[�X�D�O�� �K�L�V�W�R�U�\�� �Z�L�O�O�� �Q�H�Y�H�U�� �E�H�� �X�V�H�G�� �D�V�� �H�Y�L�G�H�Q�F�H�� �R�I��
character or reputation, and will only be considered during an investigation 
under limited circumstances. For example, where there is a current or ongoing 
relationship between the Complainant and the Respondent, and the Respondent 
asserts that the conduct was consensual, the prior sexual history between the 
parties may be relevant to assess the manner and nature of communications 
between the parties. The mere fact of a current or previous dating or sexual 
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due, in writing, to the Director, or their designee, within three (3) University 
business days following receipt of the Notice of Outcome. If a request is not 
�U�H�F�H�L�Y�H�G�� �Z�L�W�K�L�Q�� �W�K�U�H�H���������� �E�X�V�L�Q�H�V�V�� �G�D�\�V���� �W�K�H�� �+�H�D�U�L�Q�J�� �2�I�I�L�F�H�U�¶�V�� �G�H�W�H�U�P�L�Q�D�W�L�R�Q���L�V��
final. The appeal shall consist of a plain, concise and complete written statement 
outlining the basis for appeal and all relevant information to substantiate the 
grounds. The appeal will be decided by a panel of three members of the 
University Appeal Board (UAB). The members of the appeal panel will be 
appointed by the Director, or their designee.
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In addition to those supportive measures previously described, the Title IX Coordinator or 
their designee will help facilitate the request whether supportive measures should be 
implemented, and, if so, help them to take steps to implement those measures as soon as 
possible. Examples of supportive measures include but are not limited to: a University order 
of no contact, residence hall relocation, adjustment of course schedules, a leave of absence, 
or reassignment to a different supervisor or position. These remedies may be applied to one, 
both, or multiple parties involved. Any violation of a supportive measure, such as No 
Contact Order, may result in additional disciplinary action. Supportive measures imposed 
may be temporary pending the results of an investigation or may become permanent as 
determined by the University. 
 
Notification to Victims of Crimes of Violence 
 
The University will, upon written request, disclose to the alleged victim of a crime of 
violence or a non-forcible sex offense, the report on the results of any disciplinary 
proceeding conducted 024 588.oJ

 531.91 Tm the 
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Crime Statistics for the Reis Biological Station Campus for 2021, 2022, 2023 
 

OFFENSE YEAR 

RESIDENTIAL 
FACILITIES 

(Subset of On-
Campus) 

ON CAMPUS 
(INCLUDES 

RESIDENTIAL) 

*NONCAMPUS 
PROPERTY 

PUBLIC 
PROPERTY TOTAL 

MURDER, NON-
NEGLIGENT 

MANSLAUGHTER 

2021 0 0 NA 0 0 

2022 0 0 NA 0 0 

2023 0 0 NA 0 0 

MANSLAUGHTER BY 
NEGLIGENCE 

2021 0 0 NA 0 0 

2022 0 0 NA 0 0 

2023 0 0 NA 0 0 

RAPE 

2021 0 0 NA 0 0 

2022 0 0 NA 0 0 

2023 0 0 NA 0 0 

FONDLING 

2021 0 0 NA 0 0 

2022 0 0 NA 0 0  
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2022 0 0 NA 0 0 

2023 0 0 NA 0 0 
*There is no non-campus property associated with this campus. 
**Dating violence in the State of Missouri meets the definition of the Domestic Violence and will be counted in that category. 

 
Hate Crimes for the SLU Reis Biological Station  
 

�x No hate crimes were reported during the calendar year 2021, 2022, or 2023 at the 
Reis Biological Station campus.  
 

Unfounded crimes: Crimes can only be unfounded by a sworn law enforcement agency 
�E�D�V�H�G���R�Q���F�U�L�P�H�V���W�K�D�W���Z�H�U�H���³�I�D�O�V�H���R�U���E�D�V�H�O�H�V�V�´�� 
 

�x No crimes were unfounded during the calendar year 2021, 2022 or 2023 at the Reis 
Biological Station campus.  
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2024 ANNUAL FIRE SAFETY REPORT  
 
This report contains the fire statistics for calendar years 2021, 2022, 2023 and the policies 
and procedures for the academic year 2024-2025.   
 
Fire Drills   
 
�7�K�H�� �³�U�H�V�L�G�H�Q�W�L�D�O�� �I�D�F�L�O�L�W�L�H�V�´�� �D�W�� �W�K�H�� �5�H�L�V�� �F�D�P�S�X�V�� �F�R�Q�V�L�V�W�V�� �R�I�� �V�L�[��rustic cabins and one loft 
above the Rainbow Darter Lodge. These facilities are used very sporadically during the 
school year, mainly on weekends, and for short term courses during the summer (1-three 
week session and 2-one week sessions). The Resident Manager or SLU campus officials 
may randomly practice fire alarms when the facilities are in use. During calendar year 
2023, no fire drills were completed.  
 
Policies on Smoking, Open Flames, and Portable Appliances 
 
In July 2016, SLU became a tobacco free campus. The use, distribution, or sale of tobacco, 
including any smoking device, or carrying any lit smoking instrument, in University owned, 
leased, or occupied facilities or on University leased, owned, or occupied property, at events 
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�L�V�Q�¶�W activated, dial 911 and advise the dispatcher of the situation.  In the event the fire 
has been extinguishe

e
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Listed below are the names of the residence halls with a description of the fire alarm 
systems at each location. 
 
 

 
Fire Statistics 
 
The Higher Education Opportunity Act, enacted on August 14, 2008, requires institutions 
that maintain on-campus student housing facilities to publish an annual fire safety report 
that contains information about ca
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2022 Fire Statistics for On-campus Student Housing Facilities 
 

RESIDENCE HALLS  
Total # of fires 
in each bldg. Fire # Cause & Category 

Number of 
Injuries That 

Required 
Treatment at a 
Medical Facility 

Number 
of 

Deaths 
Related 
to a Fire 

Property 
Damage 
Value 

1266 MO 8, Darter Lodge 
0 0  0 0 0 
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Clery Act Crime Definitions 

Murder/Non-Negligent Manslaughter: the willful (non-negligent) killing of one human 
being by another.  NOTE:  Deaths caused by negligence, attempts to kill, assaults to kill, 
suicides, accidental deaths, and justifiable homicides are excluded. 

Manslaughter by Negligence:  the killing of another person through gross negligence. 

Robbery: the taking or attempting to take anything from value of the care, custody or 
control of a person or persons by force or threat of force or violence and/or by putting the 
victim in fear. 

Aggravated Assault:  an unlawful attack by one person upon another for the purpose of 
inflicting severe or aggravated bodily injury.  This type of assault usually is accompanied 
by the use of a weapon or by means likely to produce death or great bodily harm.  It is not 
necessary that injury result from an aggravated assault when a gun, knife or other weapon is 
used which could or probably would result in a serious potential injury if the crime were 
successfully completed. 

Burglary:  The unlawful entry of a structure to commit a felony or a theft.  For reporting 
purposes this definition includes: unlawful entry with intent to commit a larceny or a felony; 
breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all 
attempts to commit any of the aforementioned. 

Motor Vehicle Theft:  The theft or attempted theft of a motor vehicle. (Classify as motor 
vehicle theft all cases where automobiles are taken by persons not having lawful access, 
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person; using a vehicle for illegal transportation of liquor; drinking on a train or public 
conveyance; all attempts to commit any of the aforementioned.  (Drunkenness and driving 
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custody or control by cutting, tearing, breaking, marking, painting, drawing, covering with 
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Appendix B 
 
LINKS TO ADDITIONAL RESOURCES 
 

�x �6�/�8�¶S TITLE IX  SEXUAL 






