
 
Summary of Benefits upon 

Retirement – Post 65 

The following details describe what will happen to your benefits upon leaving the University. 
 

Health (Medical, Dental and Vision) Insurance 

http://www.healthcare.gov/
http://www.slu.edu/hr


Recreation Center 
A complimentary one‐year membership is offered to recognize the valuable contribution and dedication you 
have given Saint Louis University in past years. If you wish to take advantage of this offer, please fill out the 
application in your retirement packet and return it to the Simon Recreation Center at 3639 Laclede Avenue. 
 
Tuition Remission 
You retain full access to the tuition remission benefits for yourself and your dependent children if you 
have obtained age of 55 with 10 years of consecutive service or age 60 with 7 years of consecutive service. 
Please get in touch with Student Financial Services for any questions surrounding tuition remission at 314‐
977‐2350 or sluscholarshiparea@slu.edu. 

 
Flexible Spending Accounts – Healthcare 
If you enrolled in the Flexible Spending Account (FSA), your contributions to your FSA stop with your last paycheck 
(unless you are eligible and elect to continue contributions to your FSA under COBRA). Please note the following: 

 
• You have until April 30, following your retirement, to submit claims for expenses incurred on or before your last day of 

employment. 
• If you have an Optum Financial debit card for Healthcare FSA, you must destroy it and NOT use it past your retirement 

date. You are responsible for repaying those charges if you use the debit card past your retirement date. 
• If you elect COBRA for the Healthcare FSA, you will continue contributing after tax. This allows you to submit claims 

for expenses incurred after retirement date if you make your COBRA payments. Please note that you will have to 
submit paper claims to Optum Financial. 

• Contact Optum Financial if you have questions regarding claims submission, account balances, or pending claims at 
888‐339‐3819. 
 

Flexible Spending Accounts – Dependent Care 
If you are enrolled in the Dependent Care Account, your contributions to your Dependent Care Account will be stopped 
with your last paycheck. The Dependent Care cannot be continued through COBRA. You have until April 30, following 
your retirement, to submit for reimbursement of eligible expenses incurred on or before your last day of employment. 
Contact Optum Financial if you have questions regarding claims submission, account balances, or pending claims at 888‐
339‐3819. 
 
Health Savings Account 
If enrolled in the Health Savings Plan at Saint Louis University, your payroll contributions into the Optum HSA, 
associated with the United Healthcare High Deductible Health Plan, end on your last day of employment. The 
account will remain assigned to you, and you can continue to use the HSA to pay for qualified health expenses. 

mailto:sluscholarshiparea@slu.edu
http://www.tiaa.org/slu


http://www.fidelity.com/atwork
http://www.mycigna.com/
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