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Oath of Inclusion

We as Students form a diverse and vibrant university community. We do not enter into
this community by proximity, but by virtue of a shared Jesuit vision - to pursue higher
truths, obtain greater knowledge, and strive for a better world. In this endeavor, we do
not succeed by our individual ambitions, but by our discovery of each other. We find
higher truths when we seek to understand the complexity of our neighbors' identities,
we obtain greater knowledge when we consider the perspectives of our fellow
Students, and we begin to strive for a better world when we build a stronger
community.

As a Student and a member of the SLU community, | will live by this oath.

| will embrace people for the diversity of their identities, creating a community inclusive
of race, ethnicity, sex, age, ability, faith, orientation, gender, class, and ideology.

| will challenge my worldview through education inside and outside the classroom.
| will show that | am proud to be a Billiken by enriching the culture of our University.

| will foster a community that welcomes all by recognizing the inherent dignity of each
person.

I will work for social justice in the Saint Louis community and beyond.
This is the SLU | believe in.

This is the community | am building.

This is our SLU.






Division of Student Development

Dean of Students Office

Associate Vice President & Dean of Students
Mona Hicks, Ed.D.

Busch Student Center, Suite 356


http://slu.bncollege.com/
http://slu.bncollege.com/
http://slu.bncollege.com/
http://www.slu.edu/student-development/dean-of-students
http://www.slu.edu/student-development/dean-of-students
/life-at-slu/student-success-center/academic-support/index.php
http://slubillikens.com/
http://slu.bncollege.com/
http://slu.bncollege.com/
http://slu.bncollege.com/
/life-at-slu/busch-student-center/index.php
http://www.slu.edu/x24302.xml



/student-development/shared-services.php
http://slu.edu/services/ministry
http://www.slu.edu/life-at-slu/campus-ministry
http://simonrec.slu.edu/
/life-at-slu/campus-recreation-wellness/index.php
http://www.slu.edu/service
https://dineslu.sodexomyway.com/
/life-at-slu/student-success-center/disability-services/index.php
http://www.slu.edu/www.slu.edu/services/residence
/housing/index.php

Office of Student Responsibility & Community Standards
Director: Katherine Weathers, J.D.

Wouller Hall 2" Floor, Room 234

3711 West Pine Mall

St. Louis, MO 63108-3306

(314) 977-7326
http://www.slu.edu/life-at-slu/community-standards

Student Health Center

Clinic Director: Renee Jonas
Marchetti Towers East

3518 Laclede Ave.

St. Louis, MO 63103

(314) 977-2323
https://www.slu.edu/life-at-slu/student-



http://www.slu.edu/life-at-slu/community-standards
/life-at-slu/student-health/index.php
/life-at-slu/student-involvement/index.php
/life-at-slu/university-counseling/index.php

University Student Services

Department of Public Safety (DPS)

Assistant Vice President/Director: James Moran
Wool Center, Suite 114

3545 Lindell Blvd.

St. Louis, MO 63108

(314) 977-2376
https://www.slu.edu/about/safety/

Career Services

Associate Provost: Jeffrey Jackson, Ph.D.

Director: Kim Reitter, Ed.D.

3630 West Pine Mall, Suite 130

Lower Level

St. Louis, MO 63108

(314) 977-2828
https://www.slu.edu/life-at-slu/career-services/index.php

Office of Diversity and Community Engagement

Vice President: Jonathan Smith, Ph.D.

DuBourg Hall, Room 201

221 North Grand Blvd.

St. Louis, MO 63103

(314) 977-4585
https://www.slu.edu/about/key-facts/diversity/office-of-diversity-and-community-engagement.php

Office of Institutional Equity and Diversity

Director and Deputy Title IX Coordinator: Michelle Lewis

DuBourg Hall, Room 36

221 North Grand Blvd.

St. Louis, MO 63103

(314) 977-3838
https://www.slu.edu/general-counsel/institutional-equity-diversity/index.php

Title IX Coordinator

Anna Kratky, J.D.

Office of Institutional Equity and Diversity
DuBourg Hall, Room 36

221 North Grand Blvd.

St. Louis, MO 63103

(314) 977-3065
http://www.slu.edu/here4you

Title IX Equity Officer

Kim Sahr

Office of Institutional Equity and Diversity
Equity Officer/Title IX

kim.sahr@slu.edu

(314) 977-9868



http://www.slu.edu/www.slu.edu/x22899.xml
/about/safety/
/life-at-slu/career-services/index.php
/about/key-facts/diversity/office-of-diversity-and-community-engagement.php
/general-counsel/institutional-equity-diversity/index.php
http://www.slu.edu/x24473.xml
http://www.slu.edu/here4you
mailto:kim.sahr@slu.edu

Additional Deputy Title IX Coordinators

Tyler De Shon

Assistant Dean of Student Affairs — School of Medicine
Caroline Building, First Floor

(314) 977-4215

tyler.deshon@health.slu.edu

Troy Hargrove

Associate Dean School of Professional Studies
troy.hargrove@slu.edu

(314) 977-3431

troy.hargrove@slu.edu

Patrick Maloney

Learning and Development Manager, Human Resources
patrick.maloney@slu.edu

(314) 977-4643

patrick.maloney@slu.edu

Richard Marks

Director of Cross Cultural Center

Center for Global Citizenship, Room 124
(314) 977-2567

richard.marks@slu.edu

Patrice Burns
Madrid Campus
patrice.burns@slu.edu

Arike Mercer

Assistant Athletic Director
Chaifetz Arena, Second Floor
(314)-977-3509
arike.mercer@slu.edu

Shannon Morse

Assistant Dean, Law School

Scott Hall, Tenth Floor, Room 1008C
(314) 977-2728
shannon.morse@slu.edu

Office of International Services

Director: TBD

Des Peres Hall, Room 102

3696 West Pine Mall

St. Louis, MO 63108

(314) 977-2318
https://www.slu.edu/international-services/index.php

Veterans Support Services

Chris Penberthy

Enrollment Coordinator

Office of Military and Veterans Enrollment Services
DuBourg Hall, Room 15



mailto:tyler.deshon@health.slu.edu
mailto:troy.hargrove@slu.edu
mailto:patrick.maloney@slu.edu
mailto:richard.marks@slu.edu
mailto:patrice.burns@slu.edu
mailto:arike.mercer@slu.edu
mailto:shannon.morse@slu.edu
/international-services/index.php

221 North Grand Blvd.
St. Louis, MO 63103
(314) 977-3425
chris.penberthy@slu.edu

Jennifer Matteson

SLU School Certifying Official
Office of the Registrar
DuBourg Hall, Room 119
(314) 977-2259
jennifer.matteson@slu.edu

Katherine Weathers, J.D.
Student Veterans Ombudsman
Wauller Hall, Room 234

St. Louis, MO 63108

(314) 977-7280
katherine.weathers@slu.edu



mailto:military@slu.edu?subject=
mailto:jennifer.matteson@slu.edu
mailto:katherine.weathers@slu.edu




College of Philosophy & Letters
Catholic Studies Centre, Rm. 204
3838 West Pine Mall

St. Louis, MO 63108

(314) 977-3827

College for Public Health and Social Justice
Salus Center

3545 Lafayette Ave., Dean's Office

St. Louis, MO 63104

(314) 977-9425

Doisy College of Health Sciences
Allied Health Building

3437 Caroline Street

St. Louis, MO 63104

(314) 977-2570

Richard A. Chaifetz School of Business
Davis-Shaughnessy Hall, 2nd FI Rm 200
St. Louis, MO 63108

(314) 977-3833

Parks College of Engineering, Aviation, and Technology
McDonnell Douglas Hall

3450 Lindell Blvd.

St. Louis, MO 63103

(314) 977-8282

School of Education
Fitzgerald Hall

3500 Lindell Blvd.

St. Louis, MO 63103
(314) 977-3292

School of Law

Scott Hall

100 N. Tucker Blvd., 872
St. Louis, MO 63101
(314) 977-7032

School of Medicine

1402 S. Grand Blvd.
Caroline Building, Room 120
St. Louis, MO 63104

(314) 977-9801
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School of Nursing

3525 Caroline Street

St. Louis, MO 63104-1099

Associate Dean Undergraduate and Prelicensure Education:
Dr. Kristine L’'Ecuyer

(314) 977-8975

Associate Dean Graduate Education:
Dr. Joanne Thanavaro
(314) 977-8908

PhD Program Director:
Dr. Helen Lach
(314) 977-8939

School for Professional Studies
Brouster Hall

3840 Lindell Blvd.

St. Louis, MO 63108

(314) 977-2330

SLU Madrid
+1+34-638763758

1.2 Alcohol on Campus

The law of the State of Missouri states: "Any person under the age of twenty-one who purchases or attempts to
purchase, or has in their possession any intoxicating liquor...is guilty of a misdemeanor. Furthermore, anyone guilty
of a misdemeanor shall, upon conviction, be punished by a fine of not less than fifty dollars, nor more than two
thousand dollars, and/or by imprisonment for a term not exceeding one (1) year.” (See Appendix A, Drug and
Alcohol Palicies)

Saint Louis University recognizes both the letter and spirit of the law, as well as the needs of Students for social
activities. Alcohol consumption causes a number of marked changes in behavior. Low doses impair the judgment
and coordination required to drive a car safely. Low to moderate doses increase the incidence of a variety of
aggressive acts and impairs decision-making abilities. Alcohol has been found to play a significant role in sexual
misconduct on college campuses. As high as 79% of sexual misconduct complaints on college campuses involve
alcohol consumption by either the reporting party, the accused, or both. 12 Stranger rape is more common among
those who had consumed alcohol. 3 Further, men who consume alcohol are more likely to behave with sexual
aggression, but may be unaware of this fact. Moderate to high doses of alcohol cause impairments in higher mental
functions that can severely alter a person's ability to learn and remember information. Very high doses cause
respiratory depression and death. Repeated use of alcohol can lead to dependence.
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Withdrawal symptoms from alcohol include severe anxiety, tremors, hallucinations and convulsions. Long-term
consumption of large quantities of alcohol also can lead to permanent damage to vital organs such as the brain and
liver.

The following Alcohol Policy and Guidelines set parameters within which alcohol use will reflect this increasing
awareness of concern for us and each other:

1.2.1 In observance of the laws of Missouri and local ordinances, no person under the age of 21 may purchase or
attempt to purchase, or have in their possession, any alcoholic or intoxicating beverage on Campus or at University
activities. Therefore, no alcoholic beverage may be served or sold to anyone under 21 years of age on Campus or
at University activities. Students must present two forms of valid photo identification or comply with University
reasonable age verification procedures at events held on the University's premises at which alcohol is available.
Students found presenting false identification or taking other steps to acquire alcohol as a minor will be subject to
disciplinary action under the University Community Standards and could risk criminal prosecution.

1.2.2 Consumption of alcoholic beverages by those who are over 21 years of age, on Campus, must be in
compliance with Housing and Residence Life guidelines while in a residence hall, and is permitted ONLY at those
Student events or locations that have been expressly approved by the Student Involvement Center and ONLY in
those locations for which the University has a license. Approval for alcohol service at events sponsored by
University departments must be obtained from the appropriate Director, Dean or Vice President.

1.2.3 University funds may not be used to pay for any portion of an event at which alcohol may be provided, served
to or consumed by minors.

1.2.4 Arrangements for food and beverages for on campus events must be made with DineSLU, which has the
responsibility for verifying the legality of persons seeking to purchase or obtain alcohol. No food or beverages may
be brought to an event by an outside caterer except with special authorization.

1.2.5 Monitoring and enforcing compliance with the Policy and guidelines are the responsibility of the Department of
Public Safety (DPS) for outside events, and the director/manager of the building for inside events. Compliance with
the Policy in the residence halls and University-owned/managed housing is the responsibility of the Director of
Housing and Residence Life and the Residence Life staff.

1.2.6 University departments and Student Organizations also may impose additional, more stringent restrictions on
the use and distribution of alcohol by their members. Additional University alcohol-related policies include the
Community Standards Alcohol Violations (sections 2.7.3-2.7.7); Student Organization Alcohol Policy (section 3.4);
and the Residence Life policies (Appendix B). Alcohol guidelines for Student athletes can be obtained from the
Athletic Department, located in the Chaifetz Arena. Copies of the Greek Social Event Policy, intended to provide risk
management guidelines and govern the use and distribution of alcohol at fraternity and sorority events, are available
at the Student Involvement Center, Room 319, Busch Student Center.

As a Catholic Jesuit educational institution, Saint Louis University expects its Students to develop a responsible
philosophy on the appropriate use of alcoholic beverages. The University encourages Students to consider all the
implications of drinking and to arrive at a conscientious decision about how they will personally use alcohol.

The University may take reasonable steps to protect the rights of others threatened by illegal or immoderate drinking
on Campus or at social events sponsored by the University. The University, therefore, prohibits drinking that
infringes on the rights of others, prohibits misconduct due to drinking , and prohibits drinking by anyone under 21
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years of age. The University
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B. Proper Authorization. Users are entitled to access, modify, or delete only those elements of IT Systems that are
consistent with their authorization. Any attempt to accumulate unauthorized information or misuse of information
appropriately obtained is strictly prohibited.

C. Specific Proscriptions on Use. The following categories of use are inappropriate and prohibited:

1. Use that impedes, interferes with, impairs, or otherwise causes harm to the authorized activities and
responsibilities of others. Users must not deny or interfere with or attempt to deny or interfere with service to other
users in any way, including, without limitation, "resource hogging,” misuse of mailing lists, propagating "chain letters"
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F. Encryption of Data. University faculty and staff are authorized to encrypt files, documents, and messages for
protection against unauthorized disclosure while in storage or in transit. Any encryption of University-related data
performed on an IT System must use software and protocols endorsed by ITS and such encryption must permit
properly designated University officials, upon the direction of the Vice President/Chief Information Officer, to decrypt
the information. Upon request of the Vice President/Chief Information Officer, a User shall decrypt any encrypted
information, including without limitation, data, documents and messages.

G. Responsibility for Content. Official University information may be published in a variety of electronic forms. The
individual under whose auspices the information is published is responsible for the content of the published
document.

Users may publish information on IT Systems or over Saint Louis University's networks. Neither Saint Louis
University nor individual Systems Administrators can screen such privately published material, nor can they ensure
its accuracy or assume any responsibility for its content. The University will treat any electronic publication provided
on or over IT Systems that lacks the authorized authority of an appropriate University official as the private speech
of an individual user.

H. Registration of equipment. Upon notice to the User, the Division of Information Technology Services may
require Users to register any equipment or devices utilizing IT Systems, whether or not such equipment is personally
owned or located on the property of the University.

I. Personal Identification. Upon request by a Systems Administrator or other University authority, Users must
produce valid University identification.

J. Privileged Access. Users with higher levels of privileged access to IT Systems, for example Systems
Administrators, Application Security Administrators, and Database Administrators, may be subject to additional
constraints on the use of that privileged access as described in policies and procedures for intrusive investigations,
administrative application account administration, confidentiality agreements, and other similar documents.

VI. University Access Without Consent of User

The University places a value on privacy and recognizes its importance in an academic setting. There are
circumstances nonetheless in which, following prescribed processes and procedural safeguards established to
ensure access is gained only when and to the extent appropriate, the University may determine that certain
University concerns outweigh the value of a User's privacy and warrant University access to relevant IT Systems
without the consent or knowledge of the User. Accordingly, in the circumstances described below, use of University
IT Systems should not be considered to be private.

A. Conditions for Access. In accordance with state and federal law and published University policies, the
University may access any aspects of IT Systems, without the consent or knowledge of the User, in the following
circumstances:

1. When necessary to identify or diagnose systems or security vulnerabilities and problems, or otherwise preserve
the integrity of the IT Systems;

2. When required by federal, state or local law;
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3. When there are reasonable grounds to believe that a violation of law or a breach of any of the proscriptions of
Section V.C. of this Appropriate Use Policy may have taken place and access and inspection or monitoring may
produce evidence related to the suspected misconduct;

4. When such access to IT Systems is required to carry out essential business functions of the University; or
5. When required to preserve public or campus health, safety, or order.

B. Process. Consistent with the privacy interests of Users, University access without the consent or knowledge of
the User will occur only with the approval of the President, Provost, or their designee or the Vice President/Chief
Information Officer, except when an emergency entry is necessary to preserve the integrity of facilities or to
preserve public or campus health, safety, or order or when such access is necessary for IT Systems maintenance
when such is conducted in accordance with established procedures and in accordance with provisions of Section
VIA.

C. User access deactivations. In addition to accessing the IT Systems, the University, through the appropriate
Systems Administrator, may deactivate a User's access privileges, when the User is suspected of any violation of
this or other Policy or when such action is necessary for investigation. The Systems Administrator will attempt to
notify the User of any such action if appropriate.

D. Use of security scanning systems. By attaching (either physically or virtually) privately owned personal
computers or other IT resources to the University's network or other IT Systems, Users consent to University use of
scanning programs or other security mechanisms on those resources while they are attached to the network when
the use of such scanning systems is necessary and is consistent with the other provisions of this Policy.

E. Encrypted material. Encrypted files, documents, and messages may be accessed by the University under the
guidelines set forth in Sections VI.A, and VI.B, above.

VII. Security

Users of IT Systems should be aware that IT Systems and the information contained therein are not necessarily
secure.

VIII. Enforcement Procedures

A. Complaints of Alleged Violations. An individual who believes that they have been harmed by an alleged
violation of this Policy may file a complaint in accordance with established University Grievance Procedures
(including, where relevant, those procedures for filing complaints of sexual harassment or any form of harassment)
for Students, faculty, and staff. The individual is also encouraged to report the alleged violation to the Systems
Authority overseeing the facility most directly involved, or to the Vice President / Chief Information Officer, who shall
investigate the allegation and (if appropriate) refer the matter to an appropriate University official, University
disciplinary committee, Office of Human Resources, Department of Public Safety, and/or appropriate law
enforcement authorities.

B. Reporting Observed Violations. If an individual has observed or otherwise is aware of a violation of this Policy,
even though the individual has not been harmed by the alleged violation, they are encouraged to report such
evidence to the Systems Authority overseeing the facility most directly involved, or to the office of the Vice
President/Chief Information Officer of the University.
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policies include, among other things, the right of the University to monitor, view, obtain, block, prohibit, and the like,
any transmission or use of information via University technology services and equipment.

Further information regarding this Policy and other Information Technology policies can be found at:
https://www.slu.edu/its/policies.

1.5 Disruption of University Activities
The University reserves the right to take appropriate action as it deems necessary to prevent disruption of University
activities.

1.6 Drugs
Possession, use and distribution of stimulants, depressants, narcotics or hallucinogenic drugs, and other illegal

agents having potential for abuse, except for a properly designated physician's or dentist's prescription, is forbidden
by University Policy and local, state and/or federal law. In addition, the abuse of legal substances may also be
considered a violation of University Policy, e.g. huffing nitrous oxide, whippits. Such use, possession and conduct
are prohibited on Saint Louis University's premises, or as part of any University activity. Selling, bartering,
exchanging or giving away such substances to any person is illegal and prohibited. Any Student engaged in such
activity may be reported to law enforcement agents and will be subject to severe conduct action, including but not
limited to suspension or dismissal. Please refer to section 2.7.14 of the University Community Standards for more
information as to what constitutes a violation of the University’s drug Policy.

Medical Marijuana: A number of states, including Missouri, have passed laws that make the use of marijuana for
some medical conditions legitimate under the law of that state. However, the possession or use of marijuana
remains an offense under the Controlled Substances Act, a federal law. Saint Louis University is obligated to comply
with all federal laws and regulations. In order to remain in compliance, SLU will not permit the possession or use of
marijuana at educational or other activities sponsored, conducted, or authorized by SLU or its student organizations,
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“Stalking” is when any person purposely and repeatedly engages in an unwanted course of conduct that would
cause a reasonable person to fear their, or others’ safety, or to suffer substantial emotional distress. Stalking can
be a form of Sexual Harassment and may be prohibited by the University’s Policy on Harassment and Community
Standard
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V. Policy

Saint L
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A. Where to Get Help--
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All employees and Students have an obligation to cooperate with the formal complaint process. Failure to do so may
result in disciplinary action. In the event that a complainant does not cooperate by failing to furnish information
requested by the investigator or to make themselves available for interview by the investigator, the Director may
dismiss the Complaint. The Director shall provide written notice of such dismissal to the complainant(s) and the
respondent(s). In the event that a respondent does not cooperate by failing to furnish information requested by the
investigator or to make themselves available for interview by the investigator, the investigator may conclude that
such information or interview, if provided or conducted, would be adverse to the respondent.

OIED, or appropriate designee, is responsible for processing and investigating formal complaints against faculty and
staff. Prior to initiating the investigation, OIED will contact the two levels of supervision above the accused and the
appropriate Vice President to give notice of the complaint and the pending investigation. If OIED is investigating a
complaint against a Student-worker, the Office of Student Responsibility and Community Standards will be notified.

In order to conduct an initial review of the complaint and determine if an investigation is warranted, OIED ordinarily
will require the complainant to submit a written complaint. The complaint should be signed and dated by the
complainant and set forth in writing the particulars relating to the alleged harassment, including the name and
position of the accused. OIED will investigate the complaint with assistance from Human Resources or personnel
from other appropriate units as needed. Alternatively, OIED may refer the complaint to some other suitable authority
for investigation and possible action. Depending on the nature and severity of the allegations, steps may be taken to
separate the accused and the complainant, up to and including suspension from employment pending investigation.

The investigation will include interviews of the complainant and the accused. The accused will be furnished with a
copy of the complaint and will have an opportunity to respond and submit additional information. 108(D)-4( )-(w)4( )-73(i)-4(

26



C. Disciplinary Action. The appropriate Vice President is responsible for ultimately determining whether
disciplinary action is warranted and invoking the applicable University disciplinary policies and procedures. Potential
disciplinary actions implemented under this Policy may include but will not be limited to, formal warning, mandatory
training and education, transfer, demotion, suspension, probation, or separation from the University, residence hall
re-assignment, and termination of relationships with outside contractors and vendors. The Vice President may take
reasonable and necessary interim action until an investigation can be completed or a final disciplinary action can be
implemented.
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Other Resources
U.S. Department of Education
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1.9 Bias-Related Incident Protocol

I. Scope

This Protocol applies to Bias-Related Incidents and retaliation by or against all Students in the University because of
sex, gender, gender identity and expression, race, color, religion, national origin, ancestry, disability, age, sexual
orientation, marital status, military status, veteran status, pregnancy, genetic information, or any other protected
classification.

Where the Accused Party is an Employee, the investigative procedures outlined in the University’'s Harassment
Policy will apply and the disciplinary action(s) and processes outlined in other University policies and/or The Faculty
Manual may apply as appropriate.

Where the Accused Party is a Third Party or other non-University affiliated party, the University will take appropriate
action and determine the appropriate manner of response consistent with the goals of this Protocol.

This Protocol provides information related to:

Saint Louis University Statement of Values
Bias-Related Behavior

Restorative Justice

Reporting Options, Resources, and Accommodations
Restorative Practices, and Community Engagement
Investigation, Hearing, and Appeal Procedures

The definitions, reporting options, resources and statements of institutional values contained in this Protocol apply to
all Students of the Saint Louis University community.

This Protocol applies to all acts where the conduct:
e Occurs on campus
e Occurs in the context of a University program or activity
e Occurs in the context of a University program or activity or occurs off campus and has continuing adverse
effects on members of the University community

The University will respond to reports of Bias to ascertain the nature, severity and disposition of the report, as well
as, take steps to eliminate the behavior, prevent its recurrence, and address any effects of the behavior on the
Reporting Party or the University community.

Il. Purpose

This Protocol was originally established in response to actual campus incidents of bias. The campus community
members involved in the development of this Protocol emphasize that in addition to providing necessary guidance
for a proper educational and socially just response to such incidents, it must also engage the campus community in
educational interventions that may prevent such incidents from occurring. This Protocol is also subject to reasonable
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e Create a campus environment that both facilitates and expedites the prompt reporting of Bias-Related
Behavior.

e Appropriately document such incidents through the Bias Incident Report Log, and take additional measures
to inform the community about such incidents, when appropriate.

e Take appropriate actions to demonstrate that Saint Louis University fosters a community of inclusivity and
commits itself as an educational institution to address incidents of hate, bias, or other acts of intolerance that
detract from the learning process and development of whole persons.

e Ensure that appropriate steps are followed when Bias-Related Behavior is reported.

Facilitate development of competencies in awareness, knowledge, and skills to prevent such incidents and facilitate
a restorative justice process for the affected individuals and communities when and where acts of hate, bias, or
other acts of intolerance have occurred.

Ill. Statement of Values

Saint Louis University welcomes Students, faculty, and staff from diverse backgrounds and identities, and strives to
create a sense of community that facilitates their development as individuals for and with others. Saint Louis
University affirms that harassment because of sex, gender, gender identity and expression, race, color, religion,
national origin, ancestry, disability, age, sexual orientation, marital status, military status, veteran status, pregnancy,
genetic information, or any other protected classification is detrimental to its mission and values.

Saint Louis University considers acts of hate and bias unacceptable and antithetical to its commitment to an
inclusive learning community that respects the fundamental dignity of all human beings and that is committed to
excellence in teaching, research, health care, and service. The University values freedom of expression and the
open exchange of ideas that may include expression of controversial ideas and differing viewpoints that are a vital
part of the University discourse. This value of openness protects the expressions that may be offensive,
inflammatory, or contrary to some, but it does not protect harassment or expressions of bias or hate that violate the
Community Standards outlined in the Student Handbook or the University’s Harassment Policy.

Members of the Saint Louis University community should seek to understand and appreciate the University’s values
and mission, including respect for the dignity of all persons, individual safety, and civil engagement within the
community. Those community ideals apply both in person and in contributions through social media tools and
forums in order to foster meaningful and global connections. Use of any social media or other technology to engage
in uncivil or harmful conduct that is abusive, threatening, harassing, retaliatory or hateful will not be tolerated.

IV. Oversight

Director of the Office of Institutional Equity & Diversity: The University has designated the Director of the Office
of Institutional Equity & Diversity to oversee all reports of Bias-Related Behavior and Harassment at the University.
The Director of the Office of Institutional Equity & Diversity may delegate certain responsibilities to a designee.
Questions about the applicability of this Protocol or the University’s efforts to address and prevent Bias-Related
Incidents may be directed to the University’s Director of the Office of Institutional Equity & Diversity:

Michelle Lewis
DuBourg Hall, Room 36
(314) 977-3065
michelle.lewis@slu.edu
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V. Definitions

Bias-Related Incident: Just as our laws protect our community according to our society’s standards, Saint Louis
University defines the parameters of its learning enterprise with policies that support and complement those laws. In
the criminal and legal system, not all hateful or biased behavior rises to the level of a crime, and not all crimes are
hate crimes. A Bias-Related Incident is experienced by its impact, not its intent. Behavior may be defined by
community standards to be inappropriate or disruptive without being a Bias-Related offense. Additional information
clarifying this distinction for the University community is provided in this Protocol. Factors such as intent, context,
and severity may be used to evaluate the impact of Bias-Related Incidents or Behaviors.

This Protocol uses the term “Bias
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Community Standards: Community Standards refers to the University policies and standards of conduct for
Students in order to create a climate of Student learning and development that is rooted in the Catholic Jesuit
tradition.

Reporting Party: Any person or entity who submits a report or complaint alleging that a University Protocol and/or
Community Standard
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VII. Reporting

The University has a strong interest in supporting individuals impacted by Bias-Related Incidents and promoting
accountability for conduct that violates the Univers