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Oath of Inclusion 
 

We as Students form a diverse and vibrant university community. We do not enter into 
this community by proximity, but by virtue of a shared Jesuit vision - to pursue higher 
truths, obtain greater knowledge, and strive for a better world. In this endeavor, we do 
not succeed by our individual ambitions, but by our discovery of each other. We find 
higher truths when we seek to understand the complexity of our neighbors' identities, 
we obtain greater knowledge when we consider the perspectives of our fellow 
Students, and we begin to strive for a better world when we build a stronger 
community. 

As a Student and a member of the SLU community, I will live by this oath. 

I will embrace people for the diversity of their identities, creating a community inclusive 
of race, ethnicity, sex, age, ability, faith, orientation, gender, class, and ideology. 

I will challenge my worldview through education inside and outside the classroom. 

I will show that I am proud to be a Billiken by enriching the culture of our University. 

I will foster a community that welcomes all by recognizing the inherent dignity of each 
person. 

I will work for social justice in the Saint Louis community and beyond. 

This is the SLU I believe in. 

This is the community I am building. 

This is our SLU. 
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Division of Student Development 
 
Dean of Students Office 
Associate Vice President & Dean of Students 
Mona Hicks, Ed.D. 
Busch Student Center, Suite 356 

http://slu.bncollege.com/
http://slu.bncollege.com/
http://slu.bncollege.com/
http://www.slu.edu/student-development/dean-of-students
http://www.slu.edu/student-development/dean-of-students
/life-at-slu/student-success-center/academic-support/index.php
http://slubillikens.com/
http://slu.bncollege.com/
http://slu.bncollege.com/
http://slu.bncollege.com/
/life-at-slu/busch-student-center/index.php
http://www.slu.edu/x24302.xml


/student-development/shared-services.php
http://slu.edu/services/ministry
http://www.slu.edu/life-at-slu/campus-ministry
http://simonrec.slu.edu/
/life-at-slu/campus-recreation-wellness/index.php
http://www.slu.edu/service
https://dineslu.sodexomyway.com/
/life-at-slu/student-success-center/disability-services/index.php
http://www.slu.edu/www.slu.edu/services/residence
/housing/index.php
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Office of Student Responsibility & Community Standards 
Director: Katherine Weathers, J.D. 
Wuller Hall 2nd Floor, Room 234 
3711 West Pine Mall 
St. Louis, MO 63108-3306 
(314) 977-7326 
http://www.slu.edu/life-at-slu/community-standards 
 
Student Health Center 
Clinic Director: Renee Jonas 
Marchetti Towers East 
3518 Laclede Ave. 
St. Louis, MO 63103 
(314) 977-2323 
https://www.slu.edu/life-at-slu/student-

http://www.slu.edu/life-at-slu/community-standards
/life-at-slu/student-health/index.php
/life-at-slu/student-involvement/index.php
/life-at-slu/university-counseling/index.php
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University Student Services 
 
Department of Public Safety (DPS) 
Assistant Vice President/Director: James Moran 
Wool Center, Suite 114 
3545 Lindell Blvd. 
St. Louis, MO  63108 
(314) 977-2376 
https://www.slu.edu/about/safety/ 
 
Career Services 
Associate Provost: Jeffrey Jackson, Ph.D. 
Director: Kim Reitter, Ed.D. 
3630 West Pine Mall, Suite 130 
Lower Level 
St. Louis, MO  63108 
(314) 977-2828 
https://www.slu.edu/life-at-slu/career-services/index.php 
 
Office of Diversity and Community Engagement 
Vice President: Jonathan Smith, Ph.D.    
DuBourg Hall, Room 201 
221 North Grand Blvd.  
St. Louis, MO  63103 
(314) 977-4585 
https://www.slu.edu/about/key-facts/diversity/office-of-diversity-and-community-engagement.php 

 
Office of Institutional Equity and Diversity 
Director and Deputy Title IX Coordinator: Michelle Lewis 
DuBourg Hall, Room 36 
221 North Grand Blvd.  
St. Louis, MO 63103 
(314) 977-3838 
https://www.slu.edu/general-counsel/institutional-equity-diversity/index.php   
 
Title IX Coordinator 
Anna Kratky, J.D. 
Office of Institutional Equity and Diversity  
DuBourg Hall, Room 36 
221 North Grand Blvd. 
St. Louis, MO  63103 
(314) 977-3065 
http://www.slu.edu/here4you 
 
Title IX Equity Officer 
Kim Sahr 
Office of Institutional Equity and Diversity 
Equity Officer/Title IX 
kim.sahr@slu.edu  
(314) 977-9868 

http://www.slu.edu/www.slu.edu/x22899.xml
/about/safety/
/life-at-slu/career-services/index.php
/about/key-facts/diversity/office-of-diversity-and-community-engagement.php
/general-counsel/institutional-equity-diversity/index.php
http://www.slu.edu/x24473.xml
http://www.slu.edu/here4you
mailto:kim.sahr@slu.edu
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Additional Deputy Title IX Coordinators 
 
Tyler De Shon 
Assistant Dean of Student Affairs – School of Medicine 
Caroline Building, First Floor 
(314) 977-4215 
tyler.deshon@health.slu.edu 
 
Troy Hargrove 
Associate Dean School of Professional Studies 
troy.hargrove@slu.edu 
(314) 977-3431 
troy.hargrove@slu.edu 
 
Patrick Maloney 
Learning and Development Manager, Human Resources 
patrick.maloney@slu.edu 
(314) 977-4643 
patrick.maloney@slu.edu 
 
Richard Marks 
Director of Cross Cultural Center 
Center for Global Citizenship, Room 124 
(314) 977-2567 
richard.marks@slu.edu 
 
Patrice Burns 
Madrid Campus 
patrice.burns@slu.edu 
 
Arike Mercer 
Assistant Athletic Director 
Chaifetz Arena, Second Floor 
(314)-977-3509 
arike.mercer@slu.edu 
 
Shannon Morse 
Assistant Dean, Law School 
Scott Hall, Tenth Floor, Room 1008C 
(314) 977-2728 
shannon.morse@slu.edu 
 
Office of International Services 
Director: TBD 
Des Peres Hall, Room 102 
3696 West Pine Mall 
St. Louis, MO  63108 
(314) 977-2318 
https://www.slu.edu/international-services/index.php 
 
Veterans Support Services 
Chris Penberthy 
Enrollment Coordinator 
Office of Military and Veterans Enrollment Services 
DuBourg Hall, Room 15 

mailto:tyler.deshon@health.slu.edu
mailto:troy.hargrove@slu.edu
mailto:patrick.maloney@slu.edu
mailto:richard.marks@slu.edu
mailto:patrice.burns@slu.edu
mailto:arike.mercer@slu.edu
mailto:shannon.morse@slu.edu
/international-services/index.php
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221 North Grand Blvd.  
St. Louis, MO 63103 
(314) 977-3425 
chris.penberthy@slu.edu 
 
Jennifer Matteson 
SLU School Certifying Official 
Office of the Registrar 
DuBourg Hall, Room 119 
(314) 977-2259 
jennifer.matteson@slu.edu 
 
Katherine Weathers, J.D. 
Student Veterans Ombudsman 
Wuller Hall, Room 234 
St. Louis, MO 63108 
(314) 977-7280  
katherine.weathers@slu.edu 
 
 
 
 

 

mailto:military@slu.edu?subject=
mailto:jennifer.matteson@slu.edu
mailto:katherine.weathers@slu.edu
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College of Philosophy & Letters 
Catholic Studies Centre, Rm. 204 
3838 West Pine Mall 
St. Louis, MO 63108 
(314) 977-3827 
 

College for Public Health and Social Justice 
Salus Center 
3545 Lafayette Ave., Dean's Office 
St. Louis, MO 63104 
(314) 977-9425 
 

Doisy College of Health Sciences 
Allied Health Building 
3437 Caroline Street 
St. Louis, MO 63104 
(314) 977-2570 
 

Richard A. Chaifetz School of Business 
Davis-Shaughnessy Hall, 2nd Fl Rm 200 
St. Louis, MO 63108 
(314) 977-3833 
 

Parks College of Engineering, Aviation, and Technology 
McDonnell Douglas Hall 
3450 Lindell Blvd. 
St. Louis, MO 63103 
(314) 977-8282 
 

School of Education 
Fitzgerald Hall 
3500 Lindell Blvd. 
St. Louis, MO 63103 
(314) 977-3292 

 
School of Law 
Scott Hall 
100 N. Tucker Blvd., 872 
St. Louis, MO 63101 
(314) 977-7032  
 

School of Medicine 
1402 S. Grand Blvd. 
Caroline Building, Room 120 
St. Louis, MO 63104 
(314) 977-9801 
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School of Nursing 
3525 Caroline Street 
St. Louis, MO 63104-1099  
 Associate Dean Undergraduate and Prelicensure Education: 
Dr. Kristine L’Ecuyer 
(314) 977-8975 
  
Associate Dean Graduate Education: 
Dr. Joanne Thanavaro 
(314) 977-8908 
  
PhD Program Director: 
Dr. Helen Lach 
(314) 977-8939 
 

School for Professional Studies 
Brouster Hall 
3840 Lindell Blvd. 
St. Louis, MO 63108 
(314) 977-2330 
 

SLU Madrid 

+1+34-638763758 

 

1.2 Alcohol on Campus 

The law of the State of Missouri states: "Any person under the age of twenty-one who purchases or attempts to 

purchase, or has in their possession any intoxicating liquor...is guilty of a misdemeanor. Furthermore, anyone guilty 

of a misdemeanor shall, upon conviction, be punished by a fine of not less than fifty dollars, nor more than two 

thousand dollars, and/or by imprisonment for a term not exceeding one (1) year.” (See Appendix A, Drug and 

Alcohol Policies) 

 

Saint Louis University recognizes both the letter and spirit of the law, as well as the needs of Students for social 

activities. Alcohol consumption causes a number of marked changes in behavior. Low doses impair the judgment 

and coordination required to drive a car safely. Low to moderate doses increase the incidence of a variety of 

aggressive acts and impairs decision-making abilities. Alcohol has been found to play a significant role in sexual 

misconduct on college campuses.  As high as 79% of sexual misconduct complaints on college campuses involve 

alcohol consumption by either the reporting party, the accused, or both. 12 Stranger rape is more common among 

those who had consumed alcohol. 3  Further, men who consume alcohol are more likely to behave with sexual 

aggression, but may be unaware of this fact. Moderate to high doses of alcohol cause impairments in higher mental 

functions that can severely alter a person's ability to learn and remember information. Very high doses cause 

respiratory depression and death. Repeated use of alcohol can lead to dependence.   
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Withdrawal symptoms from alcohol include severe anxiety, tremors, hallucinations and convulsions. Long-term 

consumption of large quantities of alcohol also can lead to permanent damage to vital organs such as the brain and 

liver. 

The following Alcohol Policy and Guidelines set parameters within which alcohol use will reflect this increasing 

awareness of concern for us and each other: 

 

1.2.1 In observance of the laws of Missouri and local ordinances, no person under the age of 21 may purchase or 

attempt to purchase, or have in their possession, any alcoholic or intoxicating beverage on Campus or at University 

activities. Therefore, no alcoholic beverage may be served or sold to anyone under 21 years of age on Campus or 

at University activities. Students must present two forms of valid photo identification or comply with University 

reasonable age verification procedures at events held on the University's premises at which alcohol is available. 

Students found presenting false identification or taking other steps to acquire alcohol as a minor will be subject to 

disciplinary action under the University Community Standards and could risk criminal prosecution. 

1.2.2 Consumption of alcoholic beverages by those who are over 21 years of age, on Campus, must be in 

compliance with Housing and Residence Life guidelines while in a residence hall, and is permitted ONLY at those 

Student events or locations that have been expressly approved by the Student Involvement Center and ONLY in 

those locations for which the University has a license. Approval for alcohol service at events sponsored by 

University departments must be obtained from the appropriate Director, Dean or Vice President. 

1.2.3 University funds may not be used to pay for any portion of an event at which alcohol may be provided, served 

to or consumed by minors. 

1.2.4 Arrangements for food and beverages for on campus events must be made with DineSLU, which has the 

responsibility for verifying the legality of persons seeking to purchase or obtain alcohol. No food or beverages may 

be brought to an event by an outside caterer except with special authorization. 

1.2.5 Monitoring and enforcing compliance with the Policy and guidelines are the responsibility of the Department of 

Public Safety (DPS) for outside events, and the director/manager of the building for inside events. Compliance with 

the Policy in the residence halls and University-owned/managed housing is the responsibility of the Director of 

Housing and Residence Life and the Residence Life staff. 

1.2.6 University departments and Student Organizations also may impose additional, more stringent restrictions on 

the use and distribution of alcohol by their members. Additional University alcohol-related policies include the 

Community Standards Alcohol Violations (sections 2.7.3-2.7.7); Student Organization Alcohol Policy (section 3.4); 

and the Residence Life policies (Appendix B). Alcohol guidelines for Student athletes can be obtained from the 

Athletic Department, located in the Chaifetz Arena. Copies of the Greek Social Event Policy, intended to provide risk 

management guidelines and govern the use and distribution of alcohol at fraternity and sorority events, are available 

at the Student Involvement Center, Room 319, Busch Student Center. 

As a Catholic Jesuit educational institution, Saint Louis University expects its Students to develop a responsible 

philosophy on the appropriate use of alcoholic beverages. The University encourages Students to consider all the 

implications of drinking and to arrive at a conscientious decision about how they will personally use alcohol. 

The University may take reasonable steps to protect the rights of others threatened by illegal or immoderate drinking 

on Campus or at social events sponsored by the University. The University, therefore, prohibits drinking that 

infringes on the rights of others, prohibits misconduct due to drinking , and prohibits drinking by anyone under 21 
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years of age. The University 
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B. Proper Authorization. Users are entitled to access, modify, or delete only those elements of IT Systems that are 

consistent with their authorization. Any attempt to accumulate unauthorized information or misuse of information 

appropriately obtained is strictly prohibited. 

C. Specific Proscriptions on Use. The following categories of use are inappropriate and prohibited: 

1. Use that impedes, interferes with, impairs, or otherwise causes harm to the authorized activities and 

responsibilities of others. Users must not deny or interfere with or attempt to deny or interfere with service to other 

users in any way, including, without limitation, "resource hogging," misuse of mailing lists, propagating "chain letters" 





 18 

F. Encryption of Data. University faculty and staff are authorized to encrypt files, documents, and messages for 

protection against unauthorized disclosure while in storage or in transit. Any encryption of University-related data 

performed on an IT System must use software and protocols endorsed by ITS and such encryption must permit 

properly designated University officials, upon the direction of the Vice President/Chief Information Officer, to decrypt 

the information. Upon request of the Vice President/Chief Information Officer, a User shall decrypt any encrypted 

information, including without limitation, data, documents and messages. 

G. Responsibility for Content. Official University information may be published in a variety of electronic forms. The 

individual under whose auspices the information is published is responsible for the content of the published 

document. 

Users may publish information on IT Systems or over Saint Louis University's networks. Neither Saint Louis 

University nor individual Systems Administrators can screen such privately published material, nor can they ensure 

its accuracy or assume any responsibility for its content. The University will treat any electronic publication provided 

on or over IT Systems that lacks the authorized authority of an appropriate University official as the private speech 

of an individual user. 

H. Registration of equipment. Upon notice to the User, the Division of Information Technology Services may 

require Users to register any equipment or devices utilizing IT Systems, whether or not such equipment is personally 

owned or located on the property of the University. 

I. Personal Identification. Upon request by a Systems Administrator or other University authority, Users must 

produce valid University identification. 

J. Privileged Access. Users with higher levels of privileged access to IT Systems, for example Systems 

Administrators, Application Security Administrators, and Database Administrators, may be subject to additional 

constraints on the use of that privileged access as described in policies and procedures for intrusive investigations, 

administrative application account administration, confidentiality agreements, and other similar documents. 

VI. University Access Without Consent of User 

The University places a value on privacy and recognizes its importance in an academic setting. There are 

circumstances nonetheless in which, following prescribed processes and procedural safeguards established to 

ensure access is gained only when and to the extent appropriate, the University may determine that certain 

University concerns outweigh the value of a User's privacy and warrant University access to relevant IT Systems 

without the consent or knowledge of the User. Accordingly, in the circumstances described below, use of University 

IT Systems should not be considered to be private. 

A. Conditions for Access. In accordance with state and federal law and published University policies, the 

University may access any aspects of IT Systems, without the consent or knowledge of the User, in the following 

circumstances: 

1. When necessary to identify or diagnose systems or security vulnerabilities and problems, or otherwise preserve 

the integrity of the IT Systems; 

2. When required by federal, state or local law; 
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3. When there are reasonable grounds to believe that a violation of law or a breach of any of the proscriptions of 

Section V.C. of this Appropriate Use Policy may have taken place and access and inspection or monitoring may 

produce evidence related to the suspected misconduct; 

4. When such access to IT Systems is required to carry out essential business functions of the University; or 

5. When required to preserve public or campus health, safety, or order. 

B. Process. Consistent with the privacy interests of Users, University access without the consent or knowledge of 

the User will occur only with the approval of the President, Provost, or their designee or the Vice President/Chief 

Information Officer, except when an emergency entry is necessary to preserve the integrity of facilities or to 

preserve public or campus health, safety, or order or when such access is necessary for IT Systems maintenance 

when such is conducted in accordance with established procedures and in accordance with provisions of Section 

VI.A. 

C. User access deactivations. In addition to accessing the IT Systems, the University, through the appropriate 

Systems Administrator, may deactivate a User's access privileges, when the User is suspected of any violation of 

this or other Policy or when such action is necessary for investigation. The Systems Administrator will attempt to 

notify the User of any such action if appropriate. 

D. Use of security scanning systems. By attaching (either physically or virtually) privately owned personal 

computers or other IT resources to the University's network or other IT Systems, Users consent to University use of 

scanning programs or other security mechanisms on those resources while they are attached to the network when 

the use of such scanning systems is necessary and is consistent with the other provisions of this Policy. 

E. Encrypted material. Encrypted files, documents, and messages may be accessed by the University under the 

guidelines set forth in Sections VI.A, and VI.B, above. 

VII. Security 

Users of IT Systems should be aware that IT Systems and the information contained therein are not necessarily 

secure. 

VIII. Enforcement Procedures 

A. Complaints of Alleged Violations. An individual who believes that they have been harmed by an alleged 

violation of this Policy may file a complaint in accordance with established University Grievance Procedures 

(including, where relevant, those procedures for filing complaints of sexual harassment or any form of harassment) 

for Students, faculty, and staff. The individual is also encouraged to report the alleged violation to the Systems 

Authority overseeing the facility most directly involved, or to the Vice President / Chief Information Officer, who shall 

investigate the allegation and (if appropriate) refer the matter to an appropriate University official, University 

disciplinary committee, Office of Human Resources, Department of Public Safety, and/or appropriate law 

enforcement authorities. 

B. Reporting Observed Violations. If an individual has observed or otherwise is aware of a violation of this Policy, 

even though the individual has not been harmed by the alleged violation, they are encouraged to report such 

evidence to the Systems Authority overseeing the facility most directly involved, or to the office of the Vice 

President/Chief Information Officer of the University. 
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policies include, among other things, the right of the University to monitor, view, obtain, block, prohibit, and the like, 

any transmission or use of information via University technology services and equipment. 

Further information regarding this Policy and other Information Technology policies can be found at:  

https://www.slu.edu/its/policies. 

1.5 Disruption of University Activities 

The University reserves the right to take appropriate action as it deems necessary to prevent disruption of University 

activities. 

1.6 Drugs 

Possession, use and distribution of stimulants, depressants, narcotics or hallucinogenic drugs, and other illegal 

agents having potential for abuse, except for a properly designated physician's or dentist's prescription, is forbidden 

by University Policy and local, state and/or federal law. In addition, the abuse of legal substances may also be 

considered a violation of University Policy, e.g. huffing nitrous oxide, whippits. Such use, possession and conduct 

are prohibited on Saint Louis University's premises, or as part of any University activity. Selling, bartering, 

exchanging or giving away such substances to any person is illegal and prohibited. Any Student engaged in such 

activity may be reported to law enforcement agents and will be subject to severe conduct action, including but not 

limited to suspension or dismissal. Please refer to section 2.7.14 of the University Community Standards for more 

information as to what constitutes a violation of the University’s drug Policy. 

Medical Marijuana: A number of states, including Missouri, have passed laws that make the use of marijuana for 

some medical conditions legitimate under the law of that state. However, the possession or use of marijuana 

remains an offense under the Controlled Substances Act, a federal law. Saint Louis University is obligated to comply 

with all federal laws and regulations. In order to remain in compliance, SLU will not permit the possession or use of 

marijuana at educational or other activities sponsored, conducted, or authorized by SLU or its student organizations, 

/its/policies




 23 

“Stalking” is when any person purposely and repeatedly engages in an unwanted course of conduct that would 

cause a reasonable person to fear their, or others’ safety, or to suffer substantial emotional distress.  Stalking can 

be a form of Sexual Harassment and may be prohibited by the University’s Policy on Harassment and Community 

Standard
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V. Policy 

Saint L
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A. Where to Get Help--
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All employees and Students have an obligation to cooperate with the formal complaint process. Failure to do so may 

result in disciplinary action. In the event that a complainant does not cooperate by failing to furnish information 

requested by the investigator or to make themselves available for interview by the investigator, the Director may 

dismiss the Complaint. The Director shall provide written notice of such dismissal to the complainant(s) and the 

respondent(s). In the event that a respondent does not cooperate by failing to furnish information requested by the 

investigator or to make themselves available for interview by the investigator, the investigator may conclude that 

such information or interview, if provided or conducted, would be adverse to the respondent.   

OIED, or appropriate designee, is responsible for processing and investigating formal complaints against faculty and 

staff.  Prior to initiating the investigation, OIED will contact the two levels of supervision above the accused and the 

appropriate Vice President to give notice of the complaint and the pending investigation. If OIED is investigating a 

complaint against a Student-worker, the Office of Student Responsibility and Community Standards will be notified. 

In order to conduct an initial review of the complaint and determine if an investigation is warranted, OIED ordinarily 

will require the complainant to submit a written complaint. The complaint should be signed and dated by the 

complainant and set forth in writing the particulars relating to the alleged harassment, including the name and 

position of the accused. OIED will investigate the complaint with assistance from Human Resources or personnel 

from other appropriate units as needed. Alternatively, OIED may refer the complaint to some other suitable authority 

for investigation and possible action. Depending on the nature and severity of the allegations, steps may be taken to 

separate the accused and the complainant, up to and including suspension from employment pending investigation.  

The investigation will include interviews of the complainant and the accused. The accused will be furnished with a 

copy of the complaint and will have an opportunity to respond and submit additional information. 108(D)-4( )-(w)4( )-73(i)-4(n)11(cl)6(u )-11with a 



 27 

C. Disciplinary Action.  The appropriate Vice President is responsible for ultimately determining whether 

disciplinary action is warranted and invoking the applicable University disciplinary policies and procedures. Potential 

disciplinary actions implemented under this Policy may include but will not be limited to, formal warning, mandatory 

training and education, transfer, demotion, suspension, probation, or separation from the University, residence hall 

re-assignment, and termination of relationships with outside contractors and vendors. The Vice President may take 

reasonable and necessary interim action until an investigation can be completed or a final disciplinary action can be 

implemented. 
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Other Resources 

U.S. Department of Education
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1.9 Bias-Related Incident Protocol 

I.  Scope 

This Protocol applies to Bias-Related Incidents and retaliation by or against all Students in the University because of 

sex, gender, gender identity and expression, race, color, religion, national origin, ancestry, disability, age, sexual 

orientation, marital status, military status, veteran status, pregnancy, genetic information, or any other protected 

classification. 

 

Where the Accused Party is an Employee, the investigative procedures outlined in the University’s Harassment 

Policy will apply and the disciplinary action(s) and processes outlined in other University policies and/or The Faculty 

Manual may apply as appropriate. 

 

Where the Accused Party is a Third Party or other non-University affiliated party, the University will take appropriate 

action and determine the appropriate manner of response consistent with the goals of this Protocol. 

 

This Protocol provides information related to: 

 

● Saint Louis University Statement of Values 

● Bias-Related Behavior 

● Restorative Justice 

● Reporting Options, Resources, and Accommodations 

● Restorative Practices, and Community Engagement 

● Investigation, Hearing, and Appeal Procedures 

 

The definitions, reporting options, resources and statements of institutional values contained in this Protocol apply to 

all Students of the Saint Louis University community. 

  

This Protocol applies to all acts where the conduct: 

● Occurs on campus 

● Occurs in the context of a University program or activity 

● Occurs in the context of a University program or activity or occurs off campus and has continuing adverse 

effects on members of the University community  

The University will respond to reports of Bias to ascertain the nature, severity and disposition of the report, as well 

as, take steps to eliminate the behavior, prevent its recurrence, and address any effects of the behavior on the 

Reporting Party or the University community. 

II.  Purpose 

This Protocol was originally established in response to actual campus incidents of bias. The campus community 

members involved in the development of this Protocol emphasize that in addition to providing necessary guidance 

for a proper educational and socially just response to such incidents, it must also engage the campus community in 

educational interventions that may prevent such incidents from occurring. This Protocol is also subject to reasonable 
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● Create a campus environment that both facilitates and expedites the prompt reporting of Bias-Related 

Behavior. 

● Appropriately document such incidents through the Bias Incident Report Log, and take additional measures 

to inform the community about such incidents, when appropriate. 

● Take appropriate actions to demonstrate that Saint Louis University fosters a community of inclusivity and 

commits itself as an educational institution to address incidents of hate, bias, or other acts of intolerance that 

detract from the learning process and development of whole persons. 

● Ensure that appropriate steps are followed when Bias-Related Behavior is reported. 

Facilitate development of competencies in awareness, knowledge, and skills to prevent such incidents and facilitate 

a restorative justice process for the affected individuals and communities when and where acts of hate, bias, or 

other acts of intolerance have occurred. 

III. Statement of Values 

Saint Louis University welcomes Students, faculty, and staff from diverse backgrounds and identities, and strives to 

create a sense of community that facilitates their development as individuals for and with others.  Saint Louis 

University affirms that harassment because of sex, gender, gender identity and expression, race, color, religion, 

national origin, ancestry, disability, age, sexual orientation, marital status, military status, veteran status, pregnancy, 

genetic information, or any other protected classification is detrimental to its mission and values. 

Saint Louis University considers acts of hate and bias unacceptable and antithetical to its commitment to an 

inclusive learning community that respects the fundamental dignity of all human beings and that is committed to 

excellence in teaching, research, health care, and service. The University values freedom of expression and the 

open exchange of ideas that may include expression of controversial ideas and differing viewpoints that are a vital 

part of the University discourse. This value of openness protects the expressions that may be offensive, 

inflammatory, or contrary to some, but it does not protect harassment or expressions of bias or hate that violate the 

Community Standards outlined in the Student Handbook or the University’s Harassment Policy. 

Members of the Saint Louis University community should seek to understand and appreciate the University’s values 

and mission, including respect for the dignity of all persons, individual safety, and civil engagement within the 

community. Those community ideals apply both in person and in contributions through social media tools and 

forums in order to foster meaningful and global connections. Use of any social media or other technology to engage 

in uncivil or harmful conduct that is abusive, threatening, harassing, retaliatory or hateful will not be tolerated. 

IV. Oversight 

Director of the Office of Institutional Equity & Diversity: The University has designated the Director of the Office 

of Institutional Equity & Diversity to oversee all reports of Bias-Related Behavior and Harassment at the University. 

The Director of the Office of Institutional Equity & Diversity may delegate certain responsibilities to a designee.  

Questions about the applicability of this Protocol or the University’s efforts to address and prevent Bias-Related 

Incidents may be directed to the University’s Director of the Office of Institutional Equity & Diversity: 

Michelle Lewis 

DuBourg Hall, Room 36 

(314) 977-3065 

michelle.lewis@slu.edu  

 

mailto:michelle.lewis@slu.edu
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V.  Definitions 

Bias-Related Incident:  Just as our laws protect our community according to our society’s standards, Saint Louis 

University defines the parameters of its learning enterprise with policies that support and complement those laws. In 

the criminal and legal system, not all hateful or biased behavior rises to the level of a crime, and not all crimes are 

hate crimes. A Bias-Related Incident is experienced by its impact, not its intent. Behavior may be defined by 

community standards to be inappropriate or disruptive without being a Bias-Related offense. Additional information 

clarifying this distinction for the University community is provided in this Protocol. Factors such as intent, context, 

and severity may be used to evaluate the impact of Bias-Related Incidents or Behaviors. 

This Protocol uses the term “Bias
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Community Standards:  Community Standards refers to the University policies and standards of conduct for 

Students in order to create a climate of Student learning and development that is rooted in the Catholic Jesuit 

tradition. 

Reporting Party:  Any person or entity who submits a report or complaint alleging that a University Protocol and/or 

Community Standard 
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VII. Reporting 

The University has a strong interest in supporting individuals impacted by Bias-Related Incidents and promoting 

accountability for conduct that violates the University’s Community Standards.  The University encourages all 

community members to promptly report a Bias-Related Incident as soon as possible in order to maximize the 

University’s ability to respond promptly and effectively.  If the Accused Party is not a member of the University 

community at the time of the report, the University will not be able to take disciplinary action against the Accused 

Party. The University will, however, still seek to provide reasonably available support for the Reporting Party, 

identifying any information relevant to pattern or climate, and assisting a Reporting Party in identifying external 

reporting options. For more details regarding this support and available resources, please see section 8.0.  

A Reporting Party may choose to make a report to the University to pursue an investigation and determination under 

this Protocol and may choose to make a report to law enforcement. When making a report, a Reporting Party may 

pursue either or both of these options at the same time.  When making a report, a Reporting Party need not know 

w

/about/key-facts/diversity/office-of-diversity-and-community-engagement.php
mailto:deanofstudents@slu.edu


 35 

Department of Public Safety and Emergency Preparedness 

Wool Center, Room 114 

3545 Lindell Blvd. 

St. Louis, MO  63103 

(314) 977-3000 

DPS@slu.edu 

 

Department of Housing and Residence Life 

221 North Grand Blvd. 

DuBourg Hall 157 

St. Louis, MO 63103 

(314) 977-2811 

Professional Staff On-Call: (314)-486-4947 (24 hours) 

reslife@slu.edu  

Office of Student Responsibility & Community Standards 

Wuller Hall, 2nd Floor, Room 234 

3711 West Pine Mall 

St. Louis, MO 63108 

(314) 977-7326 

conduct@slu.edu  

A report may be filed with any of the Reporting Contacts described above.  All of these Reporting Contacts will 

share the report with the University’s Office of Institutional Equity and Diversity.  When a report is received, the 

University will respond to and evaluate the report of the Bias-Related Behavior pursuant to Section 2.0 of the 

University’s Community Standards in the Student Handbook. 

mailto:DPS@slu.edu
mailto:reslife@slu.edu
mailto:conduct@slu.edu
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A. Emergency Resources 

 Saint Louis Metropolitan Police Department – 911  

 

 Department of Public Safety and Emergency Preparedness 

3545 Lindell Blvd. 

Wool Center, Room 114 

(314) 977-3000 (24-hours) 

 

 Saint Louis University Hospital Emergency Department 

3635 Vista at Grand Blvd. 

(314) 577-6027 
 

 Student Health Center 

3518 Laclede Ave. 

Marchetti Towers East 

(314) 977-2323 

 

 University Counseling Center 

3711 West Pine Mall 

Wuller Hall, 2nd Floor North 

(314) 977-8255 (TALK) (24-hours) 

The University also maintains a 24-hour toll free hotline available at (877) 525-5669 or (877) 525-KNOW.  Bias-

Related Incident reports may be submitted anonymously through the hotline.  Information submitted through the 

University hotline will be shared with the Office of Institutional Equity & Diversity. 

B. Confidential Resources 
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C. Additional Campus Resource (Private, but not Confidential) 

In addition to the Reporting Contacts (Section 7.0), the following campus department can also provide resources, 

guidance and assistance to Students. This department is required to share all Bias-Related Incidents with the 

Director of the Office of Institutional Equity and Diversity. 

 Campus Ministry 

Eckelkamp Center for Campus Ministry 

Wuller Hall 

3711 West Pine Mall 

St. Louis, MO 63108 

(314) 977-2425 

With a spirit of cura personalis, or care for the whole person, the Department of Campus Ministry offers 

opportunities for cultivating an informed faith, a commitment to social justice, and an integrated way of life. Guided 

by the Catholic Church and the Society of Jesus, we welcome and serve Students of all religious backgrounds and 

traditions. 

IX. Response Protocol 

The University will respond to all Bias-Related Incident reports in a timely and effective manner consistent with this 

Protocol. 

1. All Reporting Contacts who receive a Bias-Related Incident report will immediately share all known 

information with the Director of the Office of Institutional Equity & Diversity.  

2. If a hate crime is being reported, the Reporting Party will have the option to file a criminal report with 

the St. Louis Metropolitan Police Department, or appropriate jurisdiction.  Declining to notify the St. Louis 

Metropolitan Police Department, or other appropriate jurisdiction, at the time of the initial report does not 

preclude the Reporting Party from filing a criminal report at a later date provided the conduct is within 

Missouri’s applicable statute of limitations.  

3. The Director of the Office of Institutional Equity, or designee, will provide to the Reporting Party 

information describing available resources, remedial and protective measures and reporting options, 

including, but not limited to, pastoral care, academic assistance, alternative housing, or a “no contact” order 

from the University.  

4. The Director of the Office of Institutional Equity and Diversity, or designee, will document on the 

Incident Report Log that a Bias Incident Report has been received and notify appropriate University officials.  

When possible, the Director of the Office of Institutional Equity and Diversity, or designee, will limit the 

information provided to University officials by taking the Reporting Party’s preferences into consideration 

(consistent with the section on Privacy and Confidentiality). 

5. The Bias Incident Report ,6f
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Diversity, or designee, will update the Incident Report Log.  The initial disposition by the BIRT is final and not 

subject to appeal. 

6. In situations where the BIRT authorizes a formal investigation, the Director of the Office of 

Institutional Equity & Diversity, or designee, will assign a trained investigator to conduct a prompt, thorough 

and impartial investigation.  The investigator will determine the relevance of any available information, and 

will not consider statements of personal opinion, rather than direct observations or reasonable inferences 
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XI.  Overview of Determination of Responsibility, Sanctions, and Appeal Procedures for Complaints Against 

Students 

Saint Louis University’s process for resolving Bias-Related Incident reports against Students will be prompt and 

equitable and conducted with the oversight of the Director of the Office of Institutional Equity & Diversity.  In every 

report under this Protocol, the University will make an assessment of any risk of harm to the Reporting Party or to 

the broader campus community and will take steps necessary to address those risks.  These steps may include 

remedial and/or protective measures to provide for the safety of the parties and the campus community. The initial 

assessment will consider the nature of the report, the Reporting Party’s expressed preference whether to proceed 

with an investigation, and the appropriate course of action. The appropriate course of action may include remedial 

and/or protective measures that do not involve disciplinary action against an Accused Party or a formal investigation 

and determination as to whether there has been a Protocol violation, and if so, whether sanctions are warranted.  In 

determining whether this University’s Community Standards or policies have been violated, the University will apply 

the preponderance of the evidence standard (more likely than not). 

A.   Determination of Responsibility and Sanctions 

The Hearing Officer is an administrator designated by the University to determine responsibility whether a Bias-

Related Incident occurred that violates the University’s Community Standards or other relevant Protocol(s) and 

impose, as appropriate, any sanctions.  At the conclusion of the individual meetings, or upon receipt of additional 

written comment, the Hearing Officer will make a determination as to whether, based on the preponderance of the 

evidence standard, the Accused Party committed a Bias-Related Incident that violates the University’s Community 

Standards or other Protocol(s). 

If the Hearing Officer determines that the Accused Party is responsible for one or more Bias-Related Incidents that 

violate the University’s Community Standards or other applicable Protocol(s), the Hearing Officer will determine the 

appropriate sanctions. A determination of sanctions will be based on the facts and circumstances of each case and 

will be designed to eliminate the Bias-Related Incident and prevent any reoccurrence of such Bias-Related Incident. 

Any determination for sanctions will be rooted in the University’s educational mission, institutional values and 

restorative practices.  Sanctions for Employees and University Contractors are found in the University’s Harassment 

Policy and Faculty Manual. 

B.  Appeals 

The Accused Party may appeal the decision of the Hearing Officer.  All appeals are due, in writing, to the Director of 

the Office of Institutional Equity & Diversity, or designee, within three (3) University business days following delivery 

of the Notice of Outcome.  If a request is not received within three (3) business days, the Hearing Officer’s 

determination is final.  The appeal shall consist of a written statement outlining the basis for appeal and all relevant 

information to substantiate the grounds.  The appeal will be decided by a panel of three members of the University 

community.   

The grounds for appeal may only be one or more of the following: 

● There was a material deviation from the procedures set forth in this Protocol or applicable provisions 

of the Student Handbook that would significantly impact the outcome of the case or may have resulted in a 

different finding; 

● New or relevant information, not available at the time of the investigation or determination of 

responsibility, has arisen that would significantly impact the outcome of the case.  
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Dissatisfaction with the outcome of the investigation, and failure of a party or witness to attend or participate in the 

investigation or hearing process, are not grounds for appeal. 

Appeals are not intended to be a full rehearing of the report (de novo).  In most cases, appeals are limited to a 

review of the written documentation and pertinent documentation regarding the grounds for appeal.  Absent 

extraordinary circumstances the appeal panel will not meet with either party.  The decision of the appeal panel is a 

final determination.  

XII.  Restorative Practices and Community Engagement 

When communities have been harmed by bias-related incidents of misconduct, restorative practices place the 

Reporting Party and/or Reporting Party, as well as the Accused Party (and the affected communities) at the center 

of the reconciliation and healing process.  Bias-Related Incidents involve individuals and communities and affect us 
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1.10 Immunizations Requirements and Recommendations 

All students attending classes on campus, including part time students and students in programs that are partially 

online and partially on campus, must submit proof of required immunizations and screenings to the Student Health 

Center no later than August 1 for the fall term, January 3 for the spring term, and May 1 for the summer term.  

Forms and more information about the requirements, recommendations, and exemptions can be found at: 

https://www.slu.edu/life-at-slu/student-health/required-records-forms.php 

 

The following immunizations have requirements or recommendations from SLU, or may have additional requirement 

for health professions students prior to their clinical assignments: 

 

1. TETANUS, DIPHTHERIA, PERTUSSIS: Documentation of completed primary series and a booster within the 

past ten years is required for all students on campus. 

 

2. MEASLES, MUMPS, RUBELLA: Documentation of two doses of MMR combined vaccine (or two doses of live 

measles, one dose of mumps, and one dose of rubella) separated by at least one month on or after the first 

birthday, or, documentation of physician-diagnosed disease or laboratory evidence of immunity is required for all 

students on campus. Persons who received killed mumps vaccine which was available between 1950-1978 might 

benefit from revaccination. Individuals who received killed measles vaccine, combination of killed and live measles 

vaccine, or measles vaccine of an unknown type in the period 1963-1967 are considered unvaccinated, and should 

receive two doses of live vaccine at least one month apart. 

 

3. VARICELLA: Documentation of two doses of live varicella vaccine separated by at least one month, or, 

documentation of physician-diagnosed disease or laboratory evidence of immunity is required for all students on 

campus born after 1980. 

 

4. MENINGITIS: Documentation of meningococcal quadrivalent (A, C, Y, W-135) vaccination is required for all 

students living in residence halls on campus, or a signed waiver acknowledging risks/benefits of vaccine must be 

submitted.   
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 43 

 

EXEMPTIONS: 

1. Students claiming exemption from immunizations because of medical contraindications must submit a written 

statement signed and dated by a physician. 

2. Students claiming exemption from immunizations because of religious beliefs must submit a written statement, 

signed and dated by the student (or parent/guardian if the student is a minor) describing his/her objection to 

immunization based upon bona fide religious beliefs or practice.     

      

APPLICABILITY, DOCUMENTATION AND ENFORCEMENT: 

1. This Policy applies to all domestic and international students on campus unless medical or religious exemptions 

pertain.  





mailto:reslife@slu.edu
mailto:deanofstudents@slu.edu
mailto:dps@slu.edu
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DPS can be reached 24 hours a day, seven days a week, at (314) 977-3000, or in person at the Wool 
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7. If all of these steps do not provide Staff Members with an opportunity to speak with the Residential Student or to 

learn their whereabouts, the Department of Housing and Residence Life will: (a) contact DPS to investigate further 

and (b) notify the Dean of Students Office. 

8. If these steps provide Staff Members with an opportunity to speak with the Residential Student, they will attempt 

to verify the Residential Student's state of health and intention of returning to campus. If needed, the Residential 

Student will be referred to the University Counseling Center. 

VIII. References 

● Higher Education Opportunity Act of 2008, 20 U.S.C. § 1092(j) 

● Saint Louis University's Family Notification Policy, Section 2.11 

 

1.15 Parking 

Rules and regulations for the operation of motor vehicles (cars, trucks and motorcycles) are essential to safeguard 

 

 

/parking
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II. Definition of Terms 

For the purposes of this protocol, the following definitions apply: 

Endangered Student: any Student whose physical or mental safety is impaired and is in need of emergency 

medical assessment and possibly treatment or other professional support and assistance. The sources of 

impairment may be, but are not limited to, alcohol poisoning, drug overdose, sexual assault, or physical assault. 

Assisting Student: any Student trying to assist an "Endangered Student" by seeking help. 

III. Purpose 

The Responsible Action Protocol (RAP) is intended to encourage Students to act as concerned citizens of the 

campus community by helping Endangered Students seek the assistance they may need. In situations where a 

Student may need help due to a possible alcohol or drug overdose, this protocol encourages responsible Students 

to assist Students whose lives may be endangered. Because Students sometimes have concerns about calling for 

immediate emergency assistance due to a fear of "getting in trouble", the RAP attempts to eliminate altogether, or at 

least lessen, a disciplinary response for Students involved in an Endangered Student situation. 

IV. Protocol 

In situations where Students are seeking 
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responsibly may lead to serious consequences when such failure to act results in a violation of University rules, 

regulations, or policies. 
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D. Does this protocol protect the Endangered Student from sanctions? 

The RAP seeks to reduce an Assisting Student's concerns about calling for immediate emergency assistance by 

eliminating or lessening the University's conduct actions for Students involved in the situation. In situations where 

help is sought, a Student's decision to seek help will be considered favorably and will be considered in any decision 

to pursue possible conduct action. 

E. What records are kept regarding incidents involving the Responsible Action Protocol? 

The Office of Student Responsibility and Community Standards (OSRCS) maintain Student disciplinary records. In 

accordance with the federal Family Educational Rights and Privacy Act (FERPA) and University Policy, in most 

circumstances, information from a Student's disciplinary record may only be shared with others when the Student 

has given consent to do so. If you act in accordance with the RAP and no conduct action is taken by the OSRCS, 

information about the incident in question will not be part of your Student disciplinary record. If you are a witness 

and your name is in the incident report involving another Student, your name will be redacted from that record prior 

to the record being shared unless the request is made via a subpoena. 

F. Is there a limit to the number of times the Responsible Action Protocol can be used? 

Students are always encouraged to look after and care for their friends and peers and are expected to take 

responsible actions at all times. The OSRCS will inquire further if it appears a Student is abusing the RAP in order to 

avoid being held accountable for actions that are in violation of the Community Standards. In addition, a Student 

who demonstrates consistent and repeated patterns of such behavior may require further assessment and/or 

intervention. Failure to complete such referrals will be treated as a conduct matter. 

G. Will my parents find out? 

Possibly, but not necessarily. The University reserves the right, consistent with the Family Educational Rights and 

Privacy Act (FERPA), to contact parents or guardians when Students under the age of 21 have violated University 

policies regarding alcohol or drugs or where there is a health or safety emergency. As stated previously, the goal of 

the RAP is to help reduce Students' apprehensions about seeking help for an Endangered Student because of their 

concerns about possible conduct action being taken by the University as a result of their actions. It is the 

University's hope that the RAP will reinforce to Students that they should always take responsible action to assist an 

Endangered Students and that by doing so, the University is less likely to take any punitive action against them or 

notify their parents. 

H. Does the Responsible Action Protocol protect Students from the police or legal action? 

No. The Responsible Action Protocol only applies to University conduct action; it does not prevent or preclude police 

or other legal actions. 

I. Does the Responsible Action Protocol cover Student clubs/organizations, fraternities, and sororities? 

Yes, in certain situations. Student clubs/organizations, including fraternities and sororities (herein referred to as 

"Student groups"), are held to a high standard, and following the RAP should not be construed as a way for a 

Student group to avoid conduct actions altogether. Responsible behavior does help the cause of the Student group 

and is a factor in determining sanctions. 
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Student groups are expected to incorporate the RAP into their risk management plans, and thus always comply with 

the Responsible Action Protocol. The University will therefore deem the failure of a Student group to comply with the 

RAP as an egregious factor when determining conduct actions or sanctions. 

J. What is alcohol poisoning? 

Alcohol poisoning is another term for an alcohol overdose, when individuals consume so much alcohol that their 

bodies can no longer process it quickly enough. Alcohol poisoning and overdoses are potentially lethal; the human 

body simply cannot tolerate or process excessive amounts of alcohol. 

K. What are the signs or symptoms of alcohol poisoning or overdose? 

The signs of alcohol poisoning and overdose include (not all of these need to be present in any affected individual): 

• Confusion or stupor  

• Vomiting  

• Seizures  

• Slow, irregular or abnormal breathing  

• Cold, clammy, pale or bluish skin  

• Loss of consciousness: Inability to rouse a person with shouts or shaking (unconscious) or inability of a 

person to remain awake for more than a few minutes or to carry on a coherent conversation when awake 

(semi-conscious) A person who has lost consciousness and cannot be roused is in danger of dying. Help is 

needed immediately. 

L. How do I aid a friend who might be experiencing alcohol poisoning or overdose? 

First, call (314) 977-3000. If you are in a residence hall, also call or send someone else to notify your RA or the RA 

on duty, but don't leave the person alone. 

Second, stay with the person needing assistance until emergency help arrives. During this time, here are some 

additional pieces of advice: 

• DO: Turn the person on their side to prevent choking if the person vomits.  

• DO: Be prepared to tell emergency personnel as much information as possible, such as the amount and 

type of alcohol or substances consumed and how much time has elapsed since the Endangered Student 

began exhibiting symptoms.  

• DO NOT: Leave the person alone.  

• DO NOT: Leave the person on their back.  

• DO NOT: Try to make the person vomit.  

• DO NOT: Try to get the person to eat or drink anything, even water. (In cases of alcohol poisoning, the 

stomach is already severely irritated and cannot handle anything else.)  

• DO NOT: Put the person in a cold shower. (This will not lower a person's blood alcohol content and could 

cause shock.) 

Third, after the help arrives, be prepared to meet with University officials to discuss the events that led to this 

situation. 
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1.18 Sexual Misconduct Policy 
 

I. Scope 

This Policy applies to all forms of sexual and gender-based harassment and violence, intimate partner violence, 

stalking and retaliation by or against University community members of any gender, gender identity, gender 

expression or sexual orientation (collectively referred to as Prohibited Conduct).   

This Policy provides information related to:  

 Saint Louis University Statement of Values; 

 Privacy and Confidentiality;  

 Effective Consent; 

 Prohibited Conduct; 

 Reporting Options, Resources and Accommodations; 

 Investigation, Hearing, and Appeal Procedures; and 

 Programming and Training for Students, Faculty and Staff.  

The definitions, reporting options, resources and statements of institutional values contained in this Policy apply to 

all members of the Saint Louis University community, including Students (as defined in Section 2.1 of the 

Community Standards), Employees (faculty and staff) and Third Parties (visitors, guests, contractors, vendors or 

other third parties). 

This Policy applies to all acts where the conduct: 

 Occurs on campus; 

 Occurs in the context of a University program or activity; or 

 Occurs off campus and has continuing adverse effects on campus or in the context of a University program 

or activity.  

The University will respond to reports of Prohibited Conduct to eliminate the conduct, take steps to prevent its 

recurrence and address any effects of the conduct on the Reporting Party or the University community. 

Where the Accused Party is a Student, the procedures outlined in the Investigation, Hearing, and Appeal 

Procedures section of this Policy apply.   

Where the Accused Party is an Employee, the investigative procedures outlined in the University Harassment Policy 

will apply and the disciplinary action(s) and processes outlined in other University Policy and/or The Faculty Manual 

will apply as appropriate. The Faculty Manual can be found on the Faculty Senate website: 

https://sites.google.com/a/slu.edu/facultysenate/home/  

Where the Accused Party is a Third Party or other non-University affiliated party, the University will take appropriate 

corrective action and determine the appropriate manner of response consistent with the goals of this Policy, which 

may include reporting the conduct to law enforcement as appropriate. 

 

II. Purpose 

This Policy, the Harassment Policy and the applicable procedures outlined in each are designed to achieve the 

following goals: 

https://sites.google.com/a/slu.edu/facultysenate/home/
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 Provide prompt and compassionate support services. 

 Provide a comprehensive framework in which the needs and decisions of all parties concerned are central in 

determining further administrative response and assistance. 

 Create a campus environment that both facilitates and expedites the prompt reporting of Prohibited Conduct. 

 Cultivate a climate of community empowerment and education in which behaviors that contribute to 

Prohibited Conduct are not tolerated. 

 Ensure that appropriate steps are followed when Prohibited Conduct is reported. 

 Protect the rights of the Reporting Party, the Accused Party, and other parties involved in or affected by 

Prohibited Conduct. 

III. Statement of Values 

As a Catholic, Jesuit educational institution, Saint Louis University is committed to fostering a safe and supportive 

environment conducive to the academic pursuit and healthy personal development of all persons. It is committed to 

the preservation of personal dignity and the safety of its community members.  The University views the forms of 

Prohibited Conduct identified in this Policy as offenses that can affect individuals of all identities – race, ethnicity, 

sex, age, ability, faith, sexual orientation, gender, gender identity, gender expression, class, and ideology.  All 

members of the University community share responsibility for fostering this environment by adhering to standards of 

conduct. Any form of Prohibited Conduct is a serious violation of these standards and will not be tolerated.  Any 

individual found in violation of this Policy may face sanctions up to and including, suspension, expulsion or 

termination of employment. 

The University seeks to create a supportive climate that will encourage individuals to report incidents. While this 

Policy sets out various courses of action, reporting incidents involving Prohibited Conduct is the only mechanism by 

which those who are responsible can be officially sanctioned by the University, thereby reducing the risk of repeat 

occurrences. Reporting is essential for the University to acquire an accurate account of the campus environment. 

Reporting provides the opportunity for the University to provide compassionate, effective intervention, support and 

remediation, and most importantly, to help prevent such incidents from occurring.   

Members of the Saint Louis University community should seek to understand and appreciate the University values 

and mission, including respect for the dignity of all persons, individual safety, and civil engagement within the 
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its educational, extracurricular, athletic, or other programs or in the context of employment.  Sex discrimination is 

prohibited by Title IX of the Education Amendments of 1972, a federal law that provides that:  

No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the 

benefits of, or be subjected to discrimination under any education program or activity receiving Federal 

financial assistance.  

Sexual and gender-based harassment are also prohibited under Title VII of the Civil Rights Act of 1964, the Missouri 

Human Rights Act, and other applicable statutes.   
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Deputy Title IX Coordinators may be called upon to serve in the role as Title IX Coordinator when needed. Contact 

information for the Deputy Title IX Coordinators is available through the Office of Institutional Equity and Diversity 

and at www.slu.edu/here4you. 

Questions about the applicability of this Policy or the University’s compliance with Title IX can be directed to the 

University’s Title IX Coordinator or the Office for Civil Rights: 

Anna Kratky 
Title IX Coordinator 
DuBourg Hall, Room 36 
Ph: (314)977-

mailto:anna.kratky@slu.edu
mailto:OCR.KansasCity@ed.gov
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 Effective Consent cannot be inferred from an individual’s offer, acceptance, or participation in any form of 
non-
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VII. Prohibited Conduct 

Saint Louis University prohibits all forms of sexual misconduct. Sexual misconduct is a broad term that includes, but 

is not limited to, sexual and gender-based harassment and violence, intimate partner violence, stalking and 

retaliation. The following definitions and examples focus on conduct that is specifically prohibited by the University’s 
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“Stalking” is when a person engages in a course of conduct or repeatedly commits acts toward another individual 

under circumstances that would cause a reasonable person to fear for their or others’ safety, or to suffer substantial 

emotional distress. 

A course of conduct means two or more acts, including, but not limited to acts in which the stalker directly, or 
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of responsibility for Prohibited Conduct under this Policy. Retaliation can be committed by any individual or group of 

individuals, not just a Reporting Party or Accused Party. 

 

VIII. Resources 

Any individual who has experienced Prohibited Conduct is strongly encouraged to seek immediate emergency 

assistance from law enforcement, medical professionals or crisis counseling resources. The University recognizes 

that deciding whether to report Prohibited Conduct and choosing how to proceed can be difficult decisions that 

evolve over time. The University encourages any individual who has questions or concerns to seek the support of 
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Phone: (314) 977-2323 (24 hours)  
 

Student Health Services provides medical treatment, outpatient services, and a variety of educational 

programs for all Students, including full-time, part-time and graduate students. The staff of Student Health 

include: nurses, physicians of various specialties, medical assistants, patient care coordinators, and many 

support staff. More information about the services provided can be located on their website: 

http://www.slu.edu/life-at-slu/student-health/. 

 
Medical Services in the Greater St. Louis Community 

Medical professionals in designated hospitals can provide a forensic medical examination. A forensic exam 

obtained from a hospital has two goals: first, to diagnose and treat the full extent of any injury or physical 

effect (sexually transmitted infection or possibility of pregnancy) and, second, to properly collect and 

preserve evidence. The exam may include testing and prophylactic treatment for HIV/AIDS, STIs, and 

pregnancy, a vaginal/anal examination, collecting fingernail scrapings and/or clippings, examining for 

injuries, and a blood draw. There is a limited window of time (typically 72 to 96 hours) following an incident 

of sexual assault to preserve physical and other forms of evidence. Taking the step to gather evidence 

immediately does not commit an individual to any course of action. The decision to seek medical attention 

and gather evidence will preserve the full range of options through the University’s processes or criminal 

action. 

St. Louis area hospitals that have the capacity to conduct forensic exams include: 

 

St. Louis University Hospital (314) 577-8777 

St. Mary’s Health Center (314) 768-8360 

Barnes/Jewish Hospital (314) 362-9123 

Missouri Baptist Hospital (314) 996-5225 

Mercy Hospital St. Louis (314) 569-6090 

 

Additional Confidential Resources in the St. Louis Area 

St. Louis Regional Sexual 
Assault Center (YWCA) 

(314) 531-7273 (24-hour access) 

https://www.ywcastl.org/ 

https://www.ywcastl.org/
http://www.rainn.org/


http://www.lgbtcounselingstl.com/
https://www.stlmetrotrans.com/
http://www.safeconnections.org/
http://bridgewaybh.com/
http://www.saintmarthas.org/
http://www.friendsofweinman.org/
http://www.lsem.org/
mailto:deanofstudents@slu.edu
mailto:conduct@slu.edu
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The Office of Student Responsibility and Community Standards is committed to working with students and 

the University community to foster values that reflect the mission of the University 

 Department of Housing and Residence Life 
 
221 North Grand Blvd. 
DuBourg Hall, Room 157 
St. Louis, MO, 63103 
(314) 977-2811 
Professional Staff On-Call: (314) 486-4947 (24 hours) 
reslife@slu.edu  

 

The Department of Housing and Residence Life at Saint Louis University is dedicated to providing a secure 

and inclusive educational environment that facilitates student learning and holistic development through 

intentional experiences and engagement in community. 

Office of Institutional Equity and Diversity

mailto:reslife@slu.edu
/about/safety/sexual-assault-resources.php
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Disability Services 
Busch Student Center, Suite 331 
20 N. Grand Blvd 
St. Louis, MO  63103  
(314) 977-3484 
http://www.slu.edu/life-at-slu/student-success-center/disability-services 

 

Disability Services partners with students, faculty, academic departments and service providers to facilitate 

equal access to and opportunity to participate in all University programs, services, and experiences. This 

office coordinates aid and services to meet the needs of students with disabilities to create a safe and 

supportive campus community for everyone. 

 

D.  National Resources 

The following chart outlines national resources available online. These resources may help identify available 

resources in other communities outside of St. Louis or Missouri. 

 

Not Alone.gov 
Locate services, resources and 
supports in an area 

 
https://obamawhitehouse.archives.gov/1is2many/notalone 
 

National Domestic Violence 
Hotline  
National Sexual Assault Online 
Hotline 
 

1.800.799.SAFE (24 hour) 

 
http://www.thehotline.org     

Domestic Abuse Helpline for Men 
and Women 
 

1.888.743.5754 
http://www.dahmw.org/  

Stalking Resource Center 
 

http://www.victimsofcrime.org/our-programs/stalking-
resource-center  

Rape, Abuse, and Incest National 
Network (RAINN) 
 

http://www.rainn.org 
1 (800) 656- HOPE (4673) (24 hour hotline) 

 

E. Employee Resources 

Saint Louis University is concerned with the well-being of its staff members and their families and is aware that 

personal problems can influence job performance. Staff members, their family members, or any member of the staff 

member’s household are encouraged to contact the Employee Assistance Program (EAP). The EAP provides 

employees and their families’ access to professional licensed counselors on a confidential and cost-free basis. 

 

Confidential professional counseling is provided through ComPsych at no personal cost for staff and their families 

who are coping with a personal or family crisis. 

 

Call 1-800-859-9319 to make an appointment or visit www.guidanceresources.com

http://www.slu.edu/life-at-slu/student-success-center/disability-services
https://obamawhitehouse.archives.gov/1is2many/notalone
http://www.thehotline.org/
http://www.dahmw.org/
http://www.victimsofcrime.org/our-programs/stalking-resource-center
http://www.victimsofcrime.org/our-programs/stalking-resource-center
http://www.rainn.org/
http://www.guidanceresources.com/
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IX. Reporting Contacts and Options  

The University has a strong interest in supporting individuals impacted by Prohibited Conduct and promoting 

accountability for conduct in violation of this Policy. The University encourages all community members to promptly 

report all incidents of Prohibited Conduct as soon as possible in order to maximize the University’s ability to respond 

promptly and effectively. The University does not, however, limit the time frame for reporting. If the Accused 

Party is not a member of the University community at the time of the report, the University will not be able to take 

disciplinary action against the Accused Party. The University will, however, still seek to meet its Title IX obligations 

by providing reasonably available support for the Reporting Party, identifying any information relevant to pattern or 

climate, and assisting a Reporting Party in identifying external reporting options. For more details regarding this 

support and available resources, please see section 12.0. 

A Reporting Party may choose to make a report to the University to pursue an investigation and determination under 

this Policy and may choose to make a report to law enforcement. When making a report, a Reporting Party may 

pursue either or both of these options at the same time. When making a report, a Reporting Party need not know 

whether they wish to request any particular course of action, nor how to label what happened. Choosing to make a 

report, and deciding how to proceed after making the report, can be a process that unfolds over time. Upon receipt 

of a report of Prohibited Conduct, the University will provide the Reporting Party a written notice describing the 

options listed below. Before or during this decision-making process, a Reporting Party and other reporting persons 

are encouraged to seek support and information from the University Counseling Center or Employee Assistance 

Program. 

A. University Reporting Contacts 

While an individual is encouraged to report an incident to a person of their choice, the University has designated the 
following Reporting Contacts to receive reports of Prohibited Conduct. The designated Reporting Contacts have 
been trained to share available reporting options and resources with a Reporting Party. 

Although certain individuals or entities are designated Reporting Contacts, all employees who are aware of 
Prohibited Conduct, are required to report the information to the Title IX Coordinator unless otherwise designated as 
a Confidential Resource. 

The designated Reporting Contacts are: 

 Title IX Coordinator 

 

mailto:anna.kratky@slu.edu
mailto:dps@slu.edu
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St. Louis, MO  63103  
(314) 977-9378 
deanofstudents@slu.edu 

 

 Department of Housing and Residence Life 

221 N. Grand Blvd. 

DuBourg Hall, Room157 

St. Louis, MO, 63103 

(314) 977-2811 

Professional Staff On-Call: (314) 486-4947 (24 hours) 

reslife@slu.edu 

 Of

mailto:deanofstudents@slu.edu
mailto:reslife@slu.edu
mailto:conduct@slu.edu
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The University’s Policy, definitions and burden of proof may differ from Missouri criminal law. The parties involved 

may seek recourse under this Policy and/or pursue their rights under Missouri law. Neither law enforcement’s 

determination whether or not to prosecute an Accused Party, nor the outcome of any criminal prosecution, are 

determinative of whether a violation of this Policy has occurred. Proceedings under this Policy may be carried out 
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 The seriousness, persistence, or pervasiveness of the Prohibited Conduct; 

 

 The respective ages and roles of the Reporting Party and Accused Party; 

 

 Whether there have been other reports of Prohibited Conduct against the Accused Party;  

 

 The right of the Accused Party to receive notice and relevant information before disciplinary action is sought; 

 

 Whether the circumstances suggest there is an increased risk of the Accused Party committing additional 

acts of Prohibited Conduct; 

 

 Whether the Accused Party has a history of arrests or prior conduct violations (at the University or 

elsewhere) indicating a history of violence; 

 

 Whether the Accused Party threatened further acts of Prohibited Conduct or other violence against the 

Reporting Party or others; 

 

 Whether the Prohibited Conduct was committed by multiple individuals; 

 

 Whether the circumstances suggest there is an increased risk of future acts of Prohibited Conduct under 

similar circumstances; 

 

 Whether the Prohibited Conduct was perpetrated with a weapon, by force, or through the use of predatory 

behavior, including the use of incapacitating substances; 

 

 Whether the University possesses other means to obtain relevant information (e.g., security cameras or 
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University disciplinary action is appropriate, the University will not require the Reporting Party’s participation in any 

investigation or determination of responsibility if the Reporting Party does not wish to participate in any such action. 

Alternatively, the course of action may also include steps to limit the effects of the alleged harassment and prevent 

its recurrence that do not involve disciplinary action against an Accused Party or disclosing the identity of the 

Reporting Party. 

 

XII. Remedial and Protective Measures  

Following a report of Prohibited Conduct, the University will offer reasonable and appropriate measures to protect a 

Reporting Party and facilitate the Reporting Party’s continued access to University employment or education 

programs and activities. The University offers a wide range of remedial and protective measures for Students and 

Employees, whether as Reporting Parties or Accused Parties, to provide support and guidance throughout the 

University’s response to a report of Prohibited Conduct. These measures may be both remedial (designed to 

address a Reporting Party’s safety and well-being and continued access to educational opportunities) or protective 

(involving action against an Accused Party). Remedial and protective measures may be imposed on an interim 

basis, or may be extended permanently.  

The University offers the following range of remedial and protective measures: 

 Imposition of a No Contact Order which prohibits either Party from communicating through any manner 

or medium with the other Party. Parties will be notified of such orders via their SLU email and failure to 

comply with such orders may result in disciplinary action. 

 Rescheduling of exams and assignments; 

 Providing alternative course completion options; 

 Change in class schedule, including the ability to transfer course sections or withdrawal from a course 

without penalty; 

 Change in an Employee’s work schedule or job assignment; 

 Change in a Student’s University-sponsored or controlled housing; 

 Assistance from University support staff in completing housing relocation; 

 Limit of an individual’s or organization’s access to certain University facilities or activities pending the 

outcome of the matter;BT
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Coordinator has the discretion to impose and/or modify any remedial or protective measure based on all available 

information, and is available to meet with a Reporting Party or Accused Party to address any concerns about the 

provision, scope, or application of remedial and protective measures. 

 

The University will provide reasonable remedial and protective measures to Third Parties as appropriate and 

available, taking into account the role of the Third Party and the nature of any contractual relationship with the 

University. 

A civil Order of Protection may also be available from the St. Louis City Circuit Court located in the Civil Court 

Building, 10 N. Tucker 9th Floor, Adult Abuse Office, or other appropriate jurisdiction. The Title IX Coordinator or 

Department of Public Safety is available to assist with this process  

 

XIII. Overview of Investigation, Determination of Responsibility, Sanctions and Appeal Procedures for 

Complaints Against Students  

Saint Louis University’s process for resolving reports of Prohibited Conduct against Students will be prompt and 

equitable and conducted with the oversight of the Title IX Coordinator. In every report under this Policy, the 

University will make an immediate assessment of any risk of harm to the Reporting Party or to the broader campus 

community and will take steps necessary to address those risks. These steps will include remedial and/or protective 

measures to provide for t
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B.  Timeframe for Investigation, Determinations and Appeal 

Except for good cause, the University will conclude its investigation, hearing, and appeal process within sixty (60) to 

ninety (90) calendar days following receipt of a report. Best efforts will be made to complete the process in a timely 

manner by balancing principles of thoroughness, fairness, and impartiality. The University may extend this time 

frame for good cause and will communicate any delay in the process in writing to the parties, including an updated 

timeframe for completion and the reason(s) for any delay. Good cause may exist for a variety of factors, including 

the complexity of the circumstances of each allegation, the integrity and completeness of the investigation, to 

comply with a request by 
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information is a violation of University Policy and can subject a Student or Employee to disciplinary action. The 

Investigator or designee will provide timely updates, as appropriate or requested, about the timing and status of the 
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and disagreement between the parties and any supporting information or accounts. In preparing the report, the 

investigator will review all facts gathered to determine whether the information is relevant and material to the 

determination of responsibility given the nature of the allegation. Before the report is finalized, the Reporting Party 

and Accused Party will be given the opportunity to review a preliminary investigative report that contains all 

information to be relied upon in reaching a determination. The Reporting Party and Accused Party may submit any 

additional comment or information to the investigator within five (5) business days of the opportunity to review the 

report. 
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In determining the appropriate sanction, the Hearing Officer may consider the following factors: 

 the nature and violence of the conduct at issue; 

 the impact of the conduct on the Reporting Party; 

 the impact of the conduct on the University community;  

 prior mis
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Dissatisfaction with the outcome of the investigation, and failure of a party or witness to attend or participate in the 

investigation or hearing process, are not grounds for appeal. 

mailto:slu.sapa.chair@gmail.com
mailto:una.slu@gmail.com
mailto:alliance@slu.edu
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1.19 Statement and Policy on Speech, Expression and Civil Discourse 

 

Statement 

I. The Jesuit Tradition of Education at Saint Louis University 

 

In 1818, at the behest of Reverend Louis William DuBourg, Bishop of Louisiana, Saint Louis University became the 

first institution of higher learning west of the Mississippi River. In 1827, The Society of Jesus assumed responsibility 

of the fledging University. Throughout its long history, SLU has borne witness to rapid social change, shifting mores, 

and the recasting of cultural values. Yet, despite these changes, it has remained committed to the Judeo-Christian 

conviction that all Creation, including human rationality, is fundamentally good and to the Catholic insistence on the 
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IV. Concern for the Marginalized and Free Speech 

 

In accordance with Catholic social teaching, our university affirms its particular concern for those who are poor, 

vulnerable, or marginalized. We recognize that many members of our community identify with groups whose very 

existence has, at times, been imperiled. We affirm our commitment and responsibility as an institution to be 
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The University may offer consultative assistance and guidance to assist sponsors in planning and presenting events 

covered under this Policy. 

 

B. Organizing an Approved Event 

1. Basic Tenets 

Responsibility for planning and managing an event is shared between the sponsor and the appropriate University 

entities that manage space, catering, security, finance, and other functions that support event success. 

 

2. Venue Considerations 

Providing appropriate interior or exterior space for a University sponsor’s events to promote dialogue and open 

exchange of views is an obligation freely accepted by the University. Accordingly, although a sponsor’s access to 

University venues may be limited by considerations of event size, timing and access, it will not be limited as a way of 

controlling content of an event. Events held inside a University venue will require advance planning and registration. 

Outdoor expressive events can be held in any publicly accessible spaces on the campus provided the event does 

not obstruct access to the campus by pedestrians or vehicles, or to University buildings, or interfere with normal 

University functions. Unless known to the organizers 24 hours before the event that an external speaker(s) will 

participate, advance approval is not required. Outdoor expressive events are, however, subject to intervention by 

the University when they involve any of the legal or safety concerns detailed in Section 4.3 of t
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period, by a respondent speaker or panel at the time of or after the event, in a separate opportunity for such 

response following an event, or in written materials distributed prior to, or at the event.  

 

 

6. Catholic Identity 
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performer’s right to be heard and the audience’s right to see and hear the speech or performance. Management of 

events that engender conflict or stimulate demonstrations or protests is discussed in Section 4.4 
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community. For those instances where an individual or group in the SLU community is likely to be aggrieved by a 

speaker or performer, it is strongly encouraged that a conversation takes place in advance involving University 

officials, the sponsor, and aggrieved parties to examine and consider potential impacts and concerns. As a part of 

the discussion, potential for the presentation of Alternative Views or other demonstrations of dissent from a speaker 

or performers views should at least be considered. 

 

When considering an event request, particular attention will be given to whether or not the proposed speaker or 

performer espouses positions that denigrate or attack marginalized individuals or groups, those who experience 
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To maintain a safe environment for the SLU community and to avoid rejecting a proposed event, the RO may 

stipulate that attendance at the event be limited to members of the sponsoring group (closed university event) or to 

the SLU Academic community (open university event).  

 

4. Appeal of Decision to Reject a Proposed Event 

A sponsor has the right to appeal any decision of the RO to reject or restrict a request to hold a proposed event. The 

appeal shall be in written or electronic form and submitted to the RO. The appeal should provide a detailed 

response to the reasons given for disallowing or restricting the event and include a specific request for relief. The 

RO will consult with the SECDC in considering the appeal. The sponsor has a right to attend any meeting at which 

the appeal is considered and to be heard as a part of the proceeding. After an appeal meeting, the RO and the 

SECDC will make recommendations to the President, who has the final authority to uphold or set aside the original 

decision under appeal. In most instances, the appeal will be decided within 10 working days. 

 

5. Protesting an Event 

Protest by members of the University community is a form of expression of free speech that is supported by the 

University, provided such activities do not violate a speaker or performer’s ability to be heard and an audience’s 

ability to see and hear a speech or performance. It is the responsibility of designated University officials and the 

sponsor, working together, to assess the potential for protest in conjunction with an event and make arrangements 

for reasonable accommodation of protesters as part of the event plan. When deemed necessary, such 

arrangements may include reservation of appropriate space(s) adjacent to the event venue for protesters. However, 

it is not required that protests be limited to a specific location, and all publicly accessible spaces on the campus are 

available for protest, provided that such activities do not violate this or other University policies.  

 

E. Violations of Policy 

All members of the SLU community are accountable for their actions in maintaining an environment of open and civil 

exchanges of ideas. Students violating this Policy will be subject to the disciplinary procedures under the 

University’s Code of Community Standards. Faculty and staff violations will be handled in accord with the 

University’s Faculty Manual and Human Resources policies. 

 

F. Related Documents and Tools 

This Policy on Civil Discourse, Speech and Expression is derived from, and supports, the Saint Louis University 

Statement on Speech, Expression and Civility which details the values, history and commitments of the institution to 

freedom of expression. In turn, this Policy undergirds the University’s Procedures for implementing this Policy.   

 

G. Roles and Responsibilities  

Assuring compliance with this Policy is the responsibility of the RO for the sponsor’s area and, ultimately, the 

President. The implementation of the Policy will be reviewed periodically by the SECDC. In carrying out that 

responsibility, the functions of the Committee include developing guidelines as needed to implement this Policy; 

monitoring of the effectiveness of the Policy and Procedures in achieving their intent; proposing amendments to the 

Policy and Procedures when needed; and periodically communicating and maintaining transparency with the SLU 

community concerning the effectiveness of the Policy and Procedures in supporting the objectives articulated in the 

Statement on Speech, Expression and Civility. The SECDC also helps develop, publicize and review appeal 

procedures. 
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H. Revision History 

 

REVISION HISTORY   

EFFECTIVE DATE REVISION NUMBER MODIFICATION 

 1.0 New Document 
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1.20 Student Grievance (Non-Academic and Non-Student Employment)  
 
I. Introduction  

The following grievance procedure is available to Students, if a Student believes they have not received fair 
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 3. The term “Grievance” refers to situations where a Student believes they have not received fair treatment with 

respect to services or programs provided by the University, outside of the classroom and workplace. For purposes 

of this Policy, the Dean of Students Office only has authority to engage with a Student regarding non-academic and 

non-student employment grievances.  

 

4. The term “Mediation” refers to a voluntary, semi-structured process where the Dean of Students Office assists the 

Student and a representative from the department involved in the grievance in identifying, and hopefully satisfying, 

their individual and mutual interests relative to the dispute. The Dean of Students Office identifies a mediator in the 

process and provides a written outcome to which both parties agree.  

 

5. The term “Non-

/provost/accreditation-compliance/student-complaints.php
/human-resources-home/staff-grievance-policy
/human-resources-home/staff-grievance-policy
https://cm.maxient.com/reportingform.php?SaintLouisUniv&layout_id=3
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3. The Dean of Students Office will contact the Student via e-mail upon receipt of the Incident Report to schedule a 

meeting.  

 

4. The Dean of Students Office will then conduct an initial review to confirm the grievance is non-academic and non-

student employment related, 

https://cm.maxient.com/reportingform.php?SaintLouisUniv&layout_id=14
https://cm.maxient.com/reportingform.php?SaintLouisUniv&layout_id=14
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The Dean of Students Office shall not:  

● Advocate for any individual point(s) of view.  

● Make University policies and guidelines.  

● Respond to an academic grievance or directly engage in the academic grievance appeal processes.  

● Respond to a Student employment grievance or directly engage in Student employment matters. 

● Address parent

mailto:cura@slu.edu
https://cm.maxient.com/reportingform.php?SaintLouisUniv&layout_id=3
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1.21 Student Identification 

All registered Students are expected to carry their University Identification Card (SLU ID card) at all times for 

identification purposes. Misplaced IDs can be temporarily frozen. Contact Parking, Card, and Transportation 

Services to temporarily freeze your ID and then to unfreeze when recovered. Lost or damaged cards must be 

replaced by Parking, Card, and Transportation Services immediately at the Student's expense. If your ID is stolen 

and you bring the police report number from the theft, your ID card can be replaced at no additional charge. SLU IDs 

are the property of Saint Louis University and must be shown to any University official or their designated agent 

upon request. 

 

1.22 Student Records 

The Family Educational Rights and Privacy Act of 1974 (FERPA), 20 U.S. C. § 1232g, as amended, is a federal law 

giving certain rights to families or Students regarding education records at schools of every level receiving funding 

from the U.S. Department of Education.  

At the postsecondary school level, the rights afforded by FERPA belong, in general, to the Student rather than the 

family. 

These rights, as summarized in the Department of Education regulations, 34 C.F.R § 99.7, are as follows: 

1. The right to inspect and review the Student's education records. 

2. The right to request the amendment of the Student's education records that the Student believes to be 

inaccurate, misleading, or otherwise in violation of the Student's privacy rights.  

3. The right to consent to disclose personally identifiable information contained in the Student's education 

records, except to the extent that FERPA and the regulations authorize disclosure without consent. 

4. The right to file with the U.S. Department of Education a complaint concerning alleged failures by the 

institution to comply with the requirements of FERPA and the regulations.  

 

1.23 University Events 

1.23.1 Outdoor events and gatherings on campus at which alcohol will be sold or consumed must be registered with 
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1. Submit a Speaker Approval form, available in SLU Groups, to insure the featured speaker complies 

with the University’s Speech, Expression and Civil Discourse Policy.  Once the speaker is approved, the 

organization shall proceed by submitting an event approval request, and then complete the process by reserving 

space via “25Live.” 

2. If the event does not include a featured speaker, the organization should submit an event approval 

request.  Upon receiving approval, the organization can reserve space via “25Live.”  Obtain a Program Planning 

Form, found online from the Student Involvement Center and follow the policies outlined in the Registration of 

Programs and Events set forth in Section 3.3 of the Student Organization Policies. Complete the form and submit it 

to the Student Involvement Center in Busch Student Center, Suite 319 at least twenty (20) business days before the 

event. 

1.23.3.3 Contracting Services s. No contracts on behalf of the University may be signed by any unauthorized 

individual, which includes students conducting business on behalf of their organization. Contracts may only be 

signed by authorized University officials. Personal liability for the event may result for the individual signing contracts 

on behalf of the University without authorization. Consult the Student Involvement Center at (314) 977-2805 for 

details. 

1.23.3.4 Arrange for Food and Beverage Service. On campus, all food and beverage service must be provided by 

DineSLU. Discuss your needs with the catering manager at (314) 977-1559. 

1.23.3.5 Confirm the Location. If the event will be held in a location on campus not reservable through Event 

Services (such as Simon Recreation Center), take the approved copy of the Program Planning Form with the 

contract, to the appropriate office. Pay any applicable deposit or fee. Keep your copy of the form for reference. If the 

event is at an off-campus location, complete your arrangements with the facility. 
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1.24 Weapons Policy 

I. Introduction 

Saint Louis University prohibits firearms and other weapons, as defined in Section 4.0 of this Policy, on its premises 

in accordance with and to the maximum extent permitted by federal, state, and local laws and regulations. 
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Visitors to the University, independent contractors, vendors and their employees are also prohibited from storing 

Weapons inside of their company owned or personal vehicles regardless of whether they possess a valid Concealed 

Carry Weapons permit to carry a firearm. 

 

All Saint Louis University students, faculty, staff, volunteers, visitors, and independent contractors, vendors and their 

employees are prohibited from possessing, carrying, or using a Prop/Theatrical Weapon without prior written 

approval from the Assistant Vice President for Public Safety; provided however, under no circumstances will a 

Prop/Theatrical Weapon be permitted inside University owned or operated residential facilities. 

 

VI. Exceptions
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IX. Other Related Policies 

Community Standards 

Housing and Residence Life Handbook 

Residence Life Community Living Principles 

 

X. Approval 

Effective Date: Sept.7, 2016 
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2.0 Statement of Student Rights & Responsibilities and Community Standards 
 

Preamble 

Saint Louis University is committed to the preservation of personal dignity and the safety of its community members. 

All members of the University community share responsibility for fostering this environment by adhering to standards 

of conduct. Those standards of conduct are provided in the University’s Community Standards, which help create an 

educational climate of excellence that is rooted in the Catholic Jesuit tradition. Saint Louis University Students are 

expected to strive for excellence, to develop their talents through discovery and reflection, and to be concerned for 

the cura personalis (care of each individual). Students are expected to contribute to the development and 

sustainability of their campus community through word and action. The Saint Louis University community is 

characterized by respect for the dignity of others and the pursuit of truth. 

In order to demonstrate respect for the dignity of others, it is essential that Students assume responsibility for their 

behavior and that of their guests. When Students and/or their guests negatively infringe on the rights of others, the 

University may intervene and take disciplinary action when necessary. Processes initiated in accordance with the 

Community Standards and other University policies are integral to the educational mission of the University and are 

administered in a manner consistent with our Catholic Jesuit Identity. Disciplinary actions taken under the 

Community Standards are not intended to imitate or to serve as a substitute for civil or criminal proceedings, but 

rather have been created to maintain and preserve the educational nature of the University and ensure an inclusive 

community.  

Statement of Student Rights and Responsibilities  
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 
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2.1.8  The term “Hearing” refers to the meeting in which a Student is provided the opportunity to meet with a 

Hearing Officer and either take responsibility or not take responsibility for the alleged Community Standard 

violation(s) as provided in their notification letter.  For those Hearings concerning violations that could result in 

suspension or expulsion from the University, a Student may have an Advisor accompany them. 
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2.6 Residence Hall/Apartment Rules and Regulations  

Students and guests in the residence halls/apartments are subject to the rules and policies appearing in the 

Residence Life Guide, Residence Hall/Apartment Contract, and the Community Standards. Individual floors and 

halls/apartments also have authority to formulate standards of behavior for the residents in addition to those 

contained herein, subject to the approval of the Director of Housing and Residence Life and are incorporated herein. 

These policies will be established using the processes and criteria published by the Department of Housing and 

Residence Life. Floor and hall/apartment Policy changes must be posted in designated areas or distributed to the 

affected individual Students at least 72 hours before they become effective. In the event of a conflict between any 

floor or hall Policy and those policies contained in the Community Standards or elsewhere, the more stringent Policy 

will take precedence. 

2.7 Community Standards Violations  

2.7.1 Abusive Behavior 

Any act, including verbal or written communications that intimidates, coerces, threatens, or significantly disrupts the 

health, safety or well-being of any person.  
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2.7.6 Alcohol - Open Containers 

Open containers of alcohol are not allowed in any area of campus unless otherwise designated.  Alcohol is not 

permitted to be removed from areas designated for alcohol consumption in public areas.  Specific to residential 

living, no person is allowed to have open or unopened containers of alcohol in a common area (including, but not 

limited to, hallways, lounges, kitchens, bathrooms, elevators, or game rooms) or in outdoor public areas.  No alcohol 

is permitted on a balcony/patio at any time. Any student who is found responsible for this violation may receive a 

monetary fine and/or fee applied to their student account. 

2.7.7 Alcohol - Purchasing or Providing Alcohol to Minors 

Buying alcohol for or providing alcohol to anyone under the age of 21.  This includes, but is not limited to, providing 

alcohol at a party where underage S



/academics/graduate/university-wide_academic_integrity_policy_final_6-26-15.pdf
/academics/graduate/university-wide_academic_integrity_policy_final_6-26-15.pdf


 109 

status, military status, veteran status, pregnancy, genetic information, or any other protected classification. (See the 

University Harassment Policy, 1.8). 

2.7.19 Hazing 

Any act which has the ability to endanger the mental or physical health or safety of a Student, or fosters an 

environment for such acts, or which has the potential to humiliate a Student, for the purpose of or perceived purpose 

of initiation, admission, affiliation, or as a condition for continued membership in a group or organization.  

Participation by the Student being initiated is not a defense for the Accused.  Apathy or acquiescence in the 

presence of hazing may be considered violations under these Community Standards. (See Missouri Revised Statute 

578.360).
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f. Utilizing any instrument in a manner that endangers or tends to endanger any person. 

g. Obstructing the free flow of pedestrian or vehicular traffic on or adjacent to University premises or at 

University events. 

h. Failing to comply with the reasonable and lawful directions of University officials and University police. 

i. Failure to evacuate a building in an emergency or when directed to do so by a University Official. 

 

2.7.25 Sexual Misconduct 

Refers to a wide range of behaviors and encompasses any sexual behavior that was committed without consent. 

Sexual Misconduct may vary in severity and consist of behaviors including, but not limited to: conduct that violates 

Saint Louis University’s Sexual Misconduct Policy, Harassment Policy, and Community Standards as well as a 

person’s rights, dignity, and integrity.  

 

2.7.26 Sexual or Gender-Based Harassment 

Unwelcome sexual advances, requests for sexual favors, or other verbal, nonverbal, or physical conduct of a sexual 

nature if 

(1) submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s 

education, living environment, employment, or participation in a University-related activity or University 

program;  

(2) submission to or rejection of such conduct by an individual is used as the basis for or a factor in 

decisions affecting that individual’s education, living environment, employment, or participation in a 

University-related activity; or  

(3) such conduct has the purpose or effect of unreasonably interfering with an individual’s educational 

performance, i.e., it is sufficiently serious, persistent or pervasive that it creates an intimidating, hostile, 

offensive, or abusive environment for that individual’s education, living environment, employment, or 

participation in a University-related activity under both an objective and subjective standard.  

Sexual harassment also includes harassment based on gender, gender identity, gender expression or sexual 

orientation, which may include acts of verbal, nonverbal, or physical aggression, intimidation, or hostility based on 

sex/gender or sex/gender-stereotyping, even if the acts do not involve conduct of a sexual nature.  

Conduct reported as sexual or gender-based harassment will be evaluated by considering the totality of the 

particular circumstances, including the nature, frequency, intensity, location, context, and duration of the conduct at 

issue.  Although repeated incidents generally create a stronger claim, a single incident, if sufficiently severe, may 

create a hostile environment.  Sexual and gender

灡 爀
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 May include both intentional conduct and conduct that results in negative effects, even if those 

negative effects were unintended; 

 

 Often includes a power differential between the parties based on differences in age or educational, 

employment, or social status; 

 

 May be committed by a stranger, an acquaintance, or someone with whom the Reporting Party has 
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 Inducing incapacitation for the purpose of making another person vulnerable to non-consensual sexual 

activity. 

2.7.29 Stalking  

When a person engages in a course of conduct or repeatedly commits acts toward another individual under 

http://www.slu.edu/tobacco-free-policy
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2.7.35 Unauthorized Use of Electronic Devices 

Unauthorized use of electronic or other devices to make an audio or video record of any person without their prior 

knowledge, or without their Effective Consent when such a recording is likely to cause injury or distress. This 

includes, but is not limited to, surreptitiously taking pictures of another and includes the reproduction of pictures. 

(The University reserves the right to use video recording on campus to maintain safety and security). 

2.7.36 Unauthorized Use of Computers 

Theft, unlawful use of or other abuse of computer facilities, files, software and resources, including but not limited to: 

a. Unauthorized entry into a file, to use, read, or change the contents, or for any other purpose; 

b. Unauthorized transfer of a file; 

c. Use of another individual's identification and/or password; 

d. Use of computing facilities and resources to interfere with the work of another Student, faculty member or 

University Official; 

e. Use of computing facilities and resources to send obscene or abusive messages; 

f. Use of computing facilities and resources to interfere with normal operation of the University computing 

system; 

g. Use of computing facilities and resources in violation of copyright laws; 

h. Any violation of the University's Appropriate Use Policy, Student Handbook, 1.3. 

2.7.37 Violation of University Policy 

/life-at-slu/community-standards/index.php
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i. There was a material deviation from the procedures set forth in the Community Standards 

that would significantly impact the outcome of 

https://cm.maxient.com/reportingform.php?SaintLouisUniv&layout_id=1
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6. If a S

/life-at-slu/community-standards/index.php


/life-at-slu/community-standards/index.php
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iv. The appeal process. 

 

g. Either party may appeal the decision of the Hearing Officer.  All appeals are due, in writing, to the Title IX 

Coordinator in the Office of Institutional Equity and Diversity, or their designee, within three (3) University business 

days following receipt of the Notice of Outcome.  If a request is not received within three (3) business days, the 

Hearing Officer’s determination is final.  The appeal shall consist of a plain, concise and complete written statement 

outlining the basis for appeal and all relevant information to substantiate the grounds.  The appeal will be decided by 

a panel of three members of the University community, either faculty or staff, that receive, at a minimum, annual 

training. 

The grounds for appeal may only be based upon the following: 

i. There was a material deviation from the procedures set forth in this Policy or the Student Handbook 

that would significantly impact the outcome of the case or may have resulted in a different finding; 

ii. New or relevant information, not available at the time of the hearing, has arisen that would 

significantly impact the outcome of the case.   

 

Dissatisfaction with the outcome of the investigation, and failure of a party or witness to attend or participate in the 

investigation or hearing process, are not grounds for appeal. 

The other party will have an opportunity to review the appeal and may submit a written response to the appeal to the 
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2.8.7 Interim Suspension  

In certain circumstances, a Student may be suspended for an interim period pending the outcome of a hearing. An 

interim suspension may include restriction of a Student from the University to the minimum extent necessary when 

there is cause to believe the student has committed a serious violation of University Policy, but is not limited to the 

following violations: arson, assault, sexual misconduct, significant property damage, a significant bias incident, drug 

trafficking, relationship violence, threats of violence, or other disruptive behavior incompatible with the normal 

functions of the University.  The interim suspension may include the period of time required for the University to 

investigate the alleged violation(s) and may continue through the period of time in which the Hearing Officer’s 

provides their determination.  An interim suspension may include restriction from attending classes, attending 

University activities, clubs, and functions, and/or participating in intercollegiate athletics.  Violations of the 

Community Standards while interimly suspended may result in further charges being investigated and adjudicated. 

 The Associate Vice President & Dean of Students, or their designee, may impose an interim suspension when they 

deem such action appropriate, including but not limited to, whenever such action is necessary to protect the safety 

and well-being of the University Community, to protect the Accused Student's own physical or emotional safety and 

well-being, or if the Accused Student poses a potential or significant threat of disruption or potential interference with 

the orderly functioning of the University. The interim suspension does not replace the regular hearing process. 

The Accused Student may appeal the interim suspension to the Vice President for Student Development. Appeals 

must be submitted within three (3) business days from the date on the Interim Suspension letter using the 

Community Standards Appeal Form.  If an appeal is not received within three (3) business days, the Interim 

Suspension determination is final. The appeal shall consist of a plain, concise and complete written statement 

outlining the basis for appeal and all relevant information to substantiate the grounds. 

 

2.8.7 Student Organizations  

All hearing procedures applicable to Accused Parties are also applicable to Student Organizations.  Organizations 

that are not formally recognized by the University, but operate as a Student organization, will be held accountable 

for violations of University Policies and Community Standards and are subject to any and all sanctions that may be 

imposed. 

2.9 Sanctions 

The following sanctions may be imposed individually or in combination upon a Student or Student Organization 

found to have violated the Community Standards or any other University Policy. Other sanctions not listed may be 

imposed upon recommendation by the Hearing Officer or Appeal Body. The type and length of a sanction is at the 

discretion of the Hearing Officer.  Students with outstanding sanctions may not be considered in “Good Standing” 

with the University. Students must complete their sanctions in the time period directed in order to remain in good 

standing. 

2.9.1 Disciplinary Warning.  A disciplinary warning is an official written notification that the Student's or 

Organization’s behavior is objectionable and violates the Community Standards; that the action or behavior must 

cease.  Disciplinary warnings are put in place for one year.  Students found responsible for further misconduct within 

the same year, may be placed on Disciplinary Probation.  A Disciplinary Warning is maintained in the Student’s 

disciplinary file for one year and would serve as a basis for further sanctioning should subsequent violations occur.  

If there are no further violations within that one-year period, the warning will be removed from the permanent record. 

/life-at-slu/community-standards/index.php
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2.9.2 University Censure. A censure may be issued to any Student or organization whose conduct violates 

University rules. Censure provides notice that any further violation(s) will result in more serious disciplinary action 

and may be used as a basis for future sanctioning should further violation(s) of the University’s Community 

Standards occur.  

2.9.3 Disciplinary Probation.  Disciplinary probation is a formal notice, affecting the non-academic status of the 

Student, that the Student's behavior is unacceptable within the University community.   Any Student or Student 

O
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Tampering with Fire/Life Safety Systems 

$300 

2.9.7 Loss of Privileges.  Denial of privileges to University services and facilities and/or attendance or participation in 
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Student's actions, the records of the process and of the sanctions imposed, if any, will be considered to be the 

education records of both the Accused(s) and the Student(s) issuing the complaint because the educational career 

and chances of success in the academic community of each may be impacted. 

To receive information in a Student's file, the Student must submit a signed request in-person or if in writing, along 

with a copy of a picture ID, to the Office of Student Responsibility and Community Standards. The request should 

describe specifically what should be released and to whom. Students requesting a copy of their file for their own 

personal records may come to the Office of Student Responsibility and Community Standards to review their 

disciplinary record.  Students requesting a release of information to a third party (graduate school, employer, etc.) 

will only receive information from the file on incidents where the Student either accepted responsibility or was found 

responsible in a hearing/appeal process.  Disciplinary records for Students found responsible for violating University 

Policy and/or Community Standards, with sanctions less than suspension or expulsion, will generally be maintained 

for seven years (7) from the date of an incident, after which they are destroyed.  Records of cases in which 

suspension or expulsion from the University occur, are kept indefinitely.  As a part of FERPA all disciplinary records 

are confidential and may not be disclosed in whole or in part except as provided by law or by the written 

authorization of the S
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2.11.1 Policy 

a. In accordance with the Family Educational Rights and Privacy Act Policy, the University has established the 

following guidelines for notifying family when there is: 

i. Concern for the welfare of a Student;  

ii. The Student's behavior may jeopardize the welfare of others; or 

iii. The Student is involved in violations of federal, state, or local law or University policies related to the 

possession, use, or distribution of alcohol or a controlled substance (drugs) and is under the age of 

21. 

b. Specifically, the University grants to the Vice President for Student Development, or designee the authority to 

appoint who may notify family and/or legal guardian, as well as to determine when and by what means they may do 

so. 

c. The Vice President for Student Development, or designee, whenever possible will involve the Student in a 

discussion about the decision to notify their family and/or legal guardian and will inform the Student when notification 

has occurred. However, Saint Louis University may disclose information to family and/or legal guardian, without 

written consent from the Students, when notification is determined to be necessary to protect the health or safety of 

the Student or others. Nothing in these proposed guidelines will prevent University officials from notifying family 

and/or legal guardians of health or safety emergencies, regardless of the Student's conduct status. 

 

2.11.2 Circumstances for Notification 

In general, notification of parents or legal guardians for a violation of federal, state, or local law or University Policy 

may happen given the following circumstances: 

a. The Student receives treatment at a medical facility for a serious or life-threatening injury. 

b. The Student has threatened or caused harm to self or others. 

c. The Student has been found responsible or accepted responsibility for a conduct violation in which FERPA allows 

parental notification, or the sanctions imposed impinge on an aspect of a Student's education record for which a 

FERPA release has been signed, e.g. housing re-assignment that impacts a housing contract. 

d. The University is notified by police that a Student was arrested or taken into custody. 

e. The information regarding the Student is needed in connection with an emergency to protect the health or safety 

of the Student or other individuals. 

f. The Student and/or a Student's guest is 17 years of age or younger and alleged to have violated any federal, state 

or local law, or any rule or Policy of the University. 
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3.0 Student Organization Policies 
3.1 General Standards for Student Organizations 

3.2 Chartering Procedures for Student Organizations 

3.3 Registration of Programs and Events  

3.4  Student Organization Alcohol Policy 

3.5 Space Reservation 

3.6 Publicity 

3.7 Student Fund Raising Policy 

3.1 General Standards for Student Organizations 

Saint Louis University firmly believes that learning takes place in a wide variety of settings and under a wide variety 

of circumstances. Involvement and participation in a Student Organization provides limitless opportunities for 

developing leadership skills, and enhances campus life at SLU. In recognition of the potentially important role of 

Student Organizations in Student formation and the significant contribution they can provide to the comprehensive 

mission of the University, Saint Louis University continues to support their growth. Learning leadership skills and 

learning in the area of interpersonal relationships are of great importance. Many ethical and moral decisions are 

encountered while running a Student Organization, planning an event or carrying out plans for activities. Often, the 

decisions made, and/or the accomplishments faced foster the skills vital for personal development and self-

realization. This knowledge is of equal importance with the skills and information gained in the more typical 

"academic" setting. 

Each organization's purposes and activities are to be consistent with the mission. Any Saint Louis University 

Student Organization shall retain its status on campus according to the following guidelines: 

A.  Definition. A Student Organization shall be defined as a group of Saint Louis University Students joined 

together in the pursuit of a common purpose that is not inconsistent with the University's institutional mission and/or 

Catholic teaching. Student Organizations are open to all Students with regard to sex, gender, gender identity and 

expression, race, color, religion, national origin, ancestry, disability, age, sexual orientation, marital status, military 

status, veteran status, pregnancy, genetic information or any other protected classification. Fraternities and 

sororities may retain gender specific membership (see Section 3.1.(G)). 

B.  Types of Organizations.  There are five types of Student Organizations: 

1.  CSO (Chartered Student Organization): These groups are chartered by the Student Government Association 

(SGA) and officially affiliated with SLU.    

A CSO has the following rights and responsibilities: 

 The use of Saint Louis University facilities; 

 The use of Student bulletin board space; 

 Publicize events and activities open to all Students on all University calendars; 

 Apply for SGA funding;  

 Have access to a mailbox in the Busch Student Center. 

 Table during Fall and Winter Welcome events 

 Receive a bank account through SGA 

 Operate and manage a SLU Groups page 

 Apply for a SLU Email through ITS 

http://www.slu.edu/office-of-student-responsibility-and-community-standards/2014-2015-student-handbook/2014-2015-student-organization-policies#general-standards-for-student-organizations
http://www.slu.edu/office-of-student-responsibility-and-community-standards/2014-2015-student-handbook/2014-2015-student-organization-policies#chartering-procedures-for-student-organizations
http://www.slu.edu/office-of-student-responsibility-and-community-standards/2014-2015-student-handbook/2014-2015-student-organization-policies#registration-of-programs-and-events
http://www.slu.edu/office-of-student-responsibility-and-community-standards/2014-2015-student-handbook/2014-2015-student-organization-policies#registration-of-programs-and-events
http://www.slu.edu/office-of-student-responsibility-and-community-standards/2014-2015-student-handbook/2014-2015-student-organization-policies#student-organization-alcohol-policy
http://www.slu.edu/office-of-student-responsibility-and-community-standards/2014-2015-student-handbook/2014-2015-student-organization-policies#space-reservation
http://www.slu.edu/office-of-student-responsibility-and-community-standards/2014-2015-student-handbook/2014-2015-student-organization-policies#publicity
http://www.slu.edu/office-of-student-responsibility-and-community-standards/2014-2015-student-handbook/2014-2015-student-organization-policies#student-fund-raising-policy
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 Attend Leadership Workshops offered by the SGA Committee for Student Organizations (ComSO) 

 Utilize the Vice President for Student Organizations (VPSO) or the ComSO for questions 

 Use SLU in their official name 

 Comply with the University’s Community Standards (Student Handbook, 2.0) and Student Organization 

Policies (Student Handbook, 3.0) 

Every Chartered Student Organization must submit a copy of its constitution (local and national), and bylaws or 

other satisfactory information governing its operation, to the Student Involvement Center by the end of the 2nd week 

of the semester. The University will accept in good faith the provisions of such constitutions and bylaws, indicating 

that the organization is free to select members upon the basis of individual merit, and the membership in the 

organization is not governed by restrictive clauses that deal with sex, gender, gender identity and expression, race, 

color, religion, national origin, ancestry, disability, age, sexual orientation, marital status, military status, veteran 

status, pregnancy, genetic information or any other protected classification. (See the University Harassment Policy, 

1.8). 

In addition to updating a copy of a constitution and bylaws, all CSOs must provide the Student Involvement Center 

with an accurate and up-to-date list of executive level officers who are responsible for organization operations as 

well as the name of their Advisor. At a minimum, the name, email address, and phone number of a President/Chair, 

Treasurer, and Advisor must be listed. 

2.  Independent Student Organization (ISO): These groups are not chartered by SGA and have not taken any 

action to reach out to SGA.  While they can operate independently of SGA and the Student Body, they are not 

eligible for any of the benefits that CSOs receive for 
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C. Membership. The Saint Louis University Student membership must outnumber the non-Student membership in 

Student Organizations, and all officers or positions, except the Advisor, must be held by Students. Should a Student 

Organization be found in conflict with University Policy in the selection of its members, the group will be asked to 

submit evidence that action has been or is being taken to remove such restrictive membership provisions, such as a 

request for a waiver of the restriction from the national organization. A reasonable period of time as determined by 

the Student Involvement Center in consultation with the SGA President may be granted to remove the restrictive 

provisions. Continued restriction of membership by constitutional requirements or other binding enactment contrary 

to University Policy will result in withdrawal of the charter of the Student Organization. 

D. Advisor.  Each Student Organization is required to have at least one Advisor who is a full-time member of the 

faculty or administrative staff, whose purpose is to be a resource for the organization, to provide an educational 

experience for its individual members, and at the same time serve the entire University community by functioning as 

a University representative. Student Organizations and the University administration share the goal to select 

advisors who will serve Student Organizations well. 

E. Good standing. Chartered Student Organizations are expected to be respectful of the University Community 

Standards that help constitute a Catholic Jesuit community. The Community Standards must be followed at all 

times. Chartered Student Organizations must also adhere to all policies and procedures outlined for Chartered 

Student Organizations. Only Chartered Student Organizations in good standing with Saint Louis University will be 

authorized to use University facilities or services, or be permitted to identify themselves directly or indirectly with the 

University name. 

F. Hazing. Hazing in all forms is prohibited. Missouri state law defines hazing as a crime (RSMO Section 578.360). 

Any Student attending Saint Louis University, any Chartered Student Organization, or sorority or fraternity is 

prohibited from conspiring to or engaging in hazing (including any act that injures, frightens, degrades or disgraces 

another Student). Violation of this Policy must be reported to the Office of Student Responsibility and Community 

Standards for review and possible disciplinary action against the Students and/or Student Organization allegedly 

involved. 

G. Fraternities and Sororities. Through a joint sponsorship of the University and the various national and 

international Greek-letter organizations, a number of chapters have been established on the campus of Saint Louis 

University. The recruitment and selection of members, as well as each Greek-letter organization's ritual and 

tradition, make these organizations somewhat different from other Chartered Student Organizations. In recognition 

of the extent to which the concerns and objectives of these Greek-letter organizations are reflective of the University 

mission, self-regulation of the recognized chapters, acting independently or through the Fraternity and/or 

Panhellenic Council, will be encouraged and supported at all times. The University is committed to assisting each 

member chapter(s) of the Interfraternity and Panhellenic Councils to develop and pursue a positive intellectual, 
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D.  Continuation of the Charter. To remain an "active" Student Organization on the campus, with all rights and 

privileges outlined, each organization must provide the Student Involvement Center with an accurate and up-to-date 

list of executive level officers who are responsible for organization operations as well as the name of their advisor by 

the end of the 2nd week of the fall semester. At minimum, the name, email address, and phone number of a 

President/Chair, Treasurer, and advisor must be submitted. Each organization must also register its officers with 

SGA each September and whenever an election is held during the academic year. Failure to comply automatically 

suspends the charter indefinitely until such time the organization registers its group. Student Organizations should 

submit any changes to their constitution or bylaws and its Executive Board membership to the SGA Vice President 

for Student Organizations within two weeks of the change. 

3.3 Registration of Programs and Events 

The following policies and procedures cover the registration of programs and events of Student Organizations by the 

University. These policies and procedures supplement the general standards of good taste and etiquette that govern 

responsible social and educational events. Students are expected to maintain consideration for both personal and 

University interests in planning all activities. Those events that are registered and are thus sanctioned by the 

University are expected to comply with University policies and guidelines. Private behavior at functions of Chartered 

Student Organizations held off campus without the financial support or sanction of the University are the sole 

responsibility of the organization and its members. Events occurring on campus may be subject to metal detector 

"wanding" and persons may have their personal effects searched for illegal weapons.  

A. University-Sanctioned and Registered Student Events  

Registration of Student-
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3.4 Student Organization Alcohol Policy 

A. The possession, sale, use or consumption of ALCOHOLIC BEVERAGES, during an organizational event, in any 

situation sponsored or endorsed by the organization, or at any event an observer would associate with the Student 

Organization, must be in compliance with any and all applicable laws of the state, province, county, and/or city and 

must comply with University Third Party Vendor Guidelines, which can be found on the Student Involvement Center 

website. This Policy covers any and all activities conducted by recognized Student Organizations whether alone or 

in conjunction with a third party, regardless of the activities' location. In addition, fraternities and sororities must also 

follow these and any additional guidelines set forth by their respective governing councils.  

B. No alcoholic beverages may be purchased through or with organizational funds or by any members or guests in 

the name of or on behalf of the Student Organization. The purchase or use of a bulk quantity or common source(s) 

of alcoholic beverage, for example, kegs or cases, is prohibited. 

C. OPEN PARTIES, meaning those with unrestricted access by non-members of the Student Organization, without 

specific invitation, where alcohol is present, are prohibited. 

D. No members, collectively or individually, shall purchase for, serve to, or sell alcoholic beverages to anyone under 

the age of 21. 

E. No organization may co-sponsor an event with an alcohol distributor or tavern (tavern defined as any 

establishment for which the sale or distribution of alcoholic beverages is a specific focus of their business) at which 

alcohol is provided to those present. This includes any event held in, at or on the property of a tavern as defined 

above for purposes of 
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3.5 Space Reservation 

Chartered Student Organizations are encouraged to take advantage of the available facilities for meetings and 

activities. When adequate or appropriate space or campus facilities are not available, community facilities may be 

sought.  

The following procedure covers the use of all University facilities, such as, but not limited to, Busch Student Center, 

academic facilities, etc., by Chartered Student Organizations for business meetings and/or all other activities.  Use 

of community or off-campus facilities is the responsibility of the Students involved. While no listing of approved 

facilities is maintained, assistance in locating facilities may be available in the Student Involvement Center. 

A. Residence hall common areas are available to Student Organizations with prior approval from appropriate 

personnel in the Department of Housing and Residence Life. 

B.
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5.  In residence halls, posters and other publicity are subject to the rules and regulations of the Department of 

Housing and Residence Life. 

6.  In order to maintain the beauty of the campus and to preserve the quality of the buildings, trees, and shrubs, 

there will be no posting of notices on trees, buildings, telephone poles on the campus or sidewalks. By special 

authorization of the Student Involvement Center and Facilities Services, posters may be displayed on stake signs. 

Student Organizations requesting approval to post flyers on the stake sign for a limited period of time (seven 

business days) must complete an Outdoor Posting Authorization form signed by representatives of the Student 

Involvement Center and Facilities Services according to the Stake Sign Guidelines available on the Student 

Involvement Center website. 

7. St. Louis City Code states that it is unlawful to stick, paint, brand, attach, hang or suspend upon any house, 

building, fence or wall, without the consent of the owner thereof, or upon any pole used for the purpose of carrying 

electrical conductors or upon any street or sidewalk, pavement or other public place, any printed, written, painted or 

other advertisement, bill, notice, sign or poster. 

8. Scotch/duct tape may not be used to post materials. 

9. Posting is not permitted on woodwork, doors or bulletin board frames. 
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1.  Internal Fundraisers are fundraising activities that are intended for the benefit of organizations within the 

University community or the University community itself.  

2.  External Fundraisers are fundraising activities that are intended for the benefit of other groups and 

organizations from outside of the University community, and must be tax-exempt charitable organizations under 

section 501(c)(3) of the Internal Revenue Code. 

The proceeds of Fundraising activities that are intended to benefit an outside organization must be paid directly to 

the organization in the form of a check unless, pursuant to a written agreement with the outside organization such 

funds are to be collected directly by the outside organization, in which case the outside organization must provide a 

detailed accounting of the funds collected. 

Student Organizations seeking to collaborate in Fundraising activities with third parties and individuals from outside 

of the University community (e.g. profit shares) must obtain the prior written approval of the Student Involvement 

Center in accordance with Fundraising approval processes that may be established by the Student Involvement 

Center.  At a minimum, requests for approval must contain a detailed written description of the proposed 

Fundraising activities, the organization(s) who will benefit from the proceeds and how the proceeds are to be used. 

3.  Profit shares, for purposes of this Policy are defined as any arrangement where a third party or commercial 

business shares some of its profits with a Student Organization for the purposes of raising money toward a cause. 

4.  Sales, for purposes of this Policy, shall include, without limitation, the sale of any goods and services, tickets to 

fundraising events, and chances in a raffle or prize drawing,
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 Obtaining and using University phone or mailing lists, email lists, listservs, and bulk mail services to contact 

alumni, individuals, foundations, or corporations; 

 Raffles and drawings.  

These St
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6. Recognized Student Organizations' Fundraising proceeds must be used in a manner that is consistent with the 

official purpose of the organization, and in accordance with all applicable rules and policies of Saint Louis University. 

An accounting of any funds raised must be provided to the Student Involvement Center within five (5) business days 

after the event. 

F. Procedures 

Recognized Student Organizations seeking the required permissions and approvals for a proposed Fundraising 

activity must follow the procedures set forth below: 

1. Students must submit a fundraising event in SLU Groups, sharing all details of the planned fundraising activity. 

This should be done at least twenty (20) business days prior to the commencement of the proposed Fundraising 

activity. 

3. The Director for the Student Involvement Center or their designee will conduct an initial review of the Form and 

may request additional information and documentation from the sponsoring Student Organization. 

4. Following approval by the Stud
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4.0 Behavioral Concerns Policy and Procedures 
 

Table of Contents 

4.1 Behavioral Concerns Committee (BCC) 

4.2 Policy Overview and Applicability 

 

4.1 DEFINITION OF BEHAVIORAL CONCERNS COMMITTEE 

The Behavioral Concerns Committee (BCC) reviews cases in which a Student has displayed behavior that poses a 

risk to themselves or others in the University community, or that demonstrates a pattern of behavior that disrupts or 

impedes their personal and academic success. The BCC consists of staff representatives who work with the Student 

to develop an intentional intervention that will best support their individual needs as well as balance the needs of the 
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concern or report an incident involving a Student's distressed or disruptive behavior to the Dean of Students Office. 

Community members are also encouraged to refer a distressed Student to the University Counseling Center 

("UCC"), Disability Services, Student Health, and/or any other resources on campus for a consultation when they 

observe early warning signs of concern. In these cases, community members should still report this behavior and 

the referrals to the Dean of Students Office. Reports and referrals will be forwarded to the BCC for review and/or 
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A Student who fails to complete a mandated or involuntary clinical assessment or evaluation may be referred for a 

community standards violation of “Failure to Comply” under the Community Standards outlined in the Student 

Handbook. 
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4.2.4 Voluntary Leave of Absence 

A Student may elect to apply for a Voluntary Leave of Absence for personal or medical reasons. Students should be 

sure to follow the Leave of Absence process. If a Voluntary Leave of Absence is being requested for medical 

reasons, medical documentation must include the duration of the leave; however, options for extending the leave 

may be considered. If a Student requests a Voluntary Leave of Absence, the Dean of Students Office will serve as a 

resource to the Student by assisting the Student in connecting with on-campus academic and support offices, 

including but not limited to the Student Health Center, University Counseling Center, Housing & Residence Life, the 

appropriate academic dean's office, academic advisor, Registrar, and Student Financial Services. The Student is 

encouraged to maintain contact with the Dean of Students Office while on Voluntary Leave, and is permitted when 

necessary, to visit the campus to fulfill University obligations. The Student is permitted to return upon the end of the 

leave. If the Voluntary Leave of Absence was for medical reasons, the Student may be required to submit medical 

documentation confirming approval to return to the University setting, along with any conditions necessary for a 

healthy return. This medical release may be dispensed for review to help ensure continued progress at the 

University. 

4.2.5 Administrative BCC Review for Involuntary Leave of Absence 

A. Involuntary Leave of Absence Determination. 

The Dean of Students Office, in consultation with the BCC will conduct a review for an Involuntary Leave of Absence 

https://catalog.slu.edu/academic-policies/academic-policies-procedures/leave-absence/
https://cm.maxient.com/reportingform.php?SaintLouisUniv&layout_id=1
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4.2.6 Refunds 

Tuition, financial aid and housing costs may be refunded in accordance with standard University Policy. The same 

arrangements for refunds of tuition or other costs may be available to a Student who takes a Leave of Absence for 

documented clinical determination and/or diagnosis, whether voluntary or involuntary. 

4.2.7 Returning from a Leave of Absence 

Reinstatement as an enrolled Student following either a Voluntary or Involuntary Leave of Absence normally 

requires a certification from the Student's treatment provider which satisfies the University that the Student's 

behavior is compatible with the academic and community standards of the University. In general, an opinion from 

the Student's treating clinical professional that the Student is fit to return is sufficient. In exceptional cases, Saint 

Louis University may require the Student to undergo an independent clinical assessment or evaluation. 

In evaluating a Student's request to return to the University, the BCC may recommend to the Vice President for 

Student Development, or their designee, that a Student shall be required to comply with a set of reinstatement 

conditions set out for the Student in a written agreement. A Student's request to return may be denied only if upon 

the BCC's recommendation, the Vice President for Student Development, or designee, finds that the Student will not 

be able, upon return, to meet academic standards with reasonable accommodation(s) or be safely at the school 

even when appropriately utilizing available support services both on and off campus. The Vice President of Student 

Development in consultation with the BCC may impose additional conditions for compliance upon the Student's 

return. 

4.2.8 Alternative Housing While Enrolled  

If a Student does not meet the standard for imposition of an Involuntary Leave of Absence, but cannot safely remain 

in Saint Louis University Housing, Saint Louis University may require the Student to live in housing other than Saint 

Louis University Housing while enrolled. 

Recommendations about whether to require a Student to move out of Saint Louis University Housing will be made 

by the BCC to the Vice President for Student Development, or a designee. A campus housing restriction may also 

prevent a Student from entering Saint Louis University Housing - for example, to visit friends - so as to prevent 

disruption to the residence community. 

4.2.9 Conduct Proceedings 

Students charged with conduct violations may be afforded the following accommodations by the BCC and the Office 

of Student Responsibility and Community Standards: 

• If the Student takes a Voluntary Leave of Absence for a documented clinical determination or diagnosis, conduct 
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• If a Student is placed on an Involuntary Leave of Absence, the case may remain suspended until the Student 

returns. 

4.2.10 Disciplinary Records 

In accordance with the Family Educational Rights and Privacy Act (FERPA), disciplinary records are considered a 

part of a Student's education record. A Student's disciplinary record consists of those incidents in which a Student 

was alleged to have violated a University Policy and/or the University Community Standards and either took 

responsibility or was found responsible for the violation(s). 

Any charge for which a Student is found not responsible does not become part of a Student's disciplinary record. In 

situations involving both an Accused (or a Student Organization) and a Student claiming to be the victim of another 

Student's actions, the records of the process and of the sanctions imposed, if any, will be considered to be the 

education records of both the Accused(s) and the Student(s) issuing the complaint because the educational career 

and chances of success in the academic community of each may be impacted. 

To receive information in a Student's file, the Student must submit a signed request in-person or if in writing, along 

with a copy of a picture ID, to the Office of Student Responsibility and Community Standards. The request should 

describe specifically what should be released and to whom. Students requesting a copy of their file for their own 

personal records may come to the Office of Student Responsibility and Community Standards to review their 

disciplinary record. Students requesting a release of information to a third party (graduate school, employer, etc.) 

will only receive information from the file on incidents where the Student either accepted responsibility or was found 

responsible in a hearing/appeal process. Disciplinary records for Students found responsible for violating University 

Policy and/or Community Standards, with sanctions less than suspension or expulsion, will generally be maintained 

for seven years (7) from the date of an incident, after which they are destroyed. Records of cases in which 

suspension or expulsion from the University occur, are kept indefinitely. As a part of FERPA all disciplinary records 

are confidential and may not be disclosed in whole or in part except as provided by law or by the written 

authorization of the Student, under legal compulsion, or where the safety of other persons may be involved. 

Disciplinary records are maintained separate from the Student's academic record but are part of the Student's 

educational record. 
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2019-2020 
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Standards of Conduct 
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Alcohol Policy 

In observance with the law of Missouri and the ordinances of the City of St. Louis, no person under 

the age of 21 may purchase or attempt to purchase or have in their possession, any alcoholic or 

intoxicating beverage on Campus or at University activities. Therefore, no alcohol beverage may be 

served or sold to anyone under 21 years of age on Campus or at University activities. Students must 

present two forms of valid photo identification or comply with our reasonable age verification 

procedures at events held on the Campus at which alcohol is available. Students found presenting 

false identification or taking other steps to acquire alcohol as a minor will be subject to disciplinary 

action under the Community Standards, and risk criminal prosecution. 

Consumption of alcoholic beverages by those who are over 21 years of age, on Campus, must be in 

compliance with Housing and Residence Life guidelines while in a residence hall, and is permitted 

ONLY at those Student events or locations that have been expressly approved by the Student 

Involvement Center and ONLY in those locations for which the University has a license. Approval for 

alcohol service at events sponsored by University departments must be obtained from the 

appropriate Director, Dean or Vice President. 

Arrangements for food and beverages for on campus events must be made with University Dining 

Services, which has the responsibility for verifying the legality of persons seeking to purchase or 

obtain alcohol. No food or beverages may be brought into an event by an outside caterer except with 

special authorization. 

Monitoring and enforcing compliance with the Policy 
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Alcohol and Student Groups  

The following guidelines apply to Student groups and organizations: 

 The possession, sale, use or consumption of Alcoholic beverages, during an organizational 

event, in any situation sponsored or endorsed by the organization, or at any event an 
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 University departments and Student Organizations also may impose additional, more 

stringent restrictions on the use and distribution of alcohol by their members. The University 
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Legal Sanctions 

Because of the harmful effects of alcohol and drug abuse, local state and federal governments have 

enacted laws making it a criminal offense to unlawfully possess, use or distribute illicit drugs or 

alcohol. These laws cover the one time, “social or recreational” users as well as the alcoholic and 

drug addict. In order to assist you in understanding the potential legal implications of such conduct, a 

summary of the criminal sanctions which may be imposed under local, state, and federal laws is 

provided below: 

 

Missouri Law - Alcohol 

Missouri’s Liquor Control Law makes it illegal, among other things, for a person under the age of 21 

years to purchase, attempt to purchase, or possess any intoxicating liquor (Mo. REV. STAT. 

311.325). Violation of this provision can result in a fine between $50 and $2,000 and/or 

imprisonment for a maximum term of one year. County and municipality ordinances contain similar 

prohibitions and sanctions. 

 

Missouri Law - Drug 

Missouri Drug Regulations (Mo. REV. STAT. § 579.055) make it unlawful for any person to 

distribute, deliver, manufacture, produce or attempt to distribute, deliver, manufacture or produce a 

controlled substance or to possess with intent to distribute, deliver, manufacture, or produce a 

controlled substance. Any person who violates or attempts to violate this section with respect to any 

controlled substance except for 35 grams or less of marijuana is guilty of a Class D felony. 

Additionally, it is a class A felony to distribute or deliver a controlled substance on or near University 

property. Persons convicted of this offense can be sentenced to imprisonment for not less than 10 

years. Conviction for possession of illicit drugs may result in up to 7 years imprisonment and a 

maximum fine of $10,000 unless the offense involves more than 10 grams but less than 35 grams of 

marijuana, which entails up to 1 year in prison and a fine of $2,000. Anyone who violates this law 

with respect to distributing or delivering 35 grams or less of marijuana may be guilty of a Class E 

felony. 

 

Illinois Law - Alcohol 

It is against Illinois law to sell or distribute alcoholic beverages to persons under 21 years of age or 

to anyone who is intoxicated. Violation is a Class A misdemeanor with a minimum fine of $500. 

Persons under 21 who possess alcoholic beverages on the street or in a public area may be subject 

to a Class A misdemeanor. 

 

Illinois Law - Drug 

The Illinois Controlled Substances Act (720 ILCS 570/201) makes possession of a controlled 

substance a felony criminal offense under Illinois law. Generally, possession convictions result in a 

Class 4 felony with a sentence of 1-3 years in prison or a fine of $25,000. Conviction for possession 

of illicit drugs results in a Class 1 felony with 6 to 50 years’ imprisonment and a fine of up to 

$200,000, unless the offense involves a smaller amount (100 grams or less) of certain drugs, which 

elicits 4 to 15 years in prison and a fine of up to $200,000. The Illinois Drug Paraphernalia Act (720 

ILCS 600/2) makes it a Class A misdemeanor to knowingly possess drug paraphernalia. The law 

does not distinguish between the types of drug paraphernalia used except for methamphetamine 
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manufacturing materials. The penalties for possessing a pipe to smoke marijuana are the same as a 

needle to shoot heroin, even though heroin is regarded as a more dangerous drug. 

 

Federal Law 

Conviction for possession of illicit drugs results in the following: 

8 years if the substance is heroin or any Schedule I or II opiate, an analogue of these, or cocaine 

base; 

6 years if the substance is cocaine, flunitrazepam (Rohypnols), LSD, or PCP; 

4 years if the substance is any other controlled substance or a list I chemical. 

 

City of St. Louis Ordinance  

http://stlouis-mo.gov/internal-apps/legislative/upload/floor-substitute/BB275FS.pdf 

Any person, with the exception of those individuals described in Section 2 of the ordinance, found in 

possession of 35 grams or less of marijuana shall be subject to a fine of not less than one hundred 

dollars and not more than five hundred dollars.  There is a strong presumption that the proper 

disposition of any such case is to suspend the imposition of sentence and/or require community 

service work and/or drug counseling and education. 

The severity of the sanctions imposed for both possession and distribution offenses depend on the 

type and quantity of drugs, prior convictions, and whether death or serious injury resulted. Sanctions 

may be increased for offenses which involve distribution to minors or occur on or near Campus. In 

addition, other federal laws require or permit forfeiture of personal or real property used to illegally 

possess, facilitate possession, transport or conceal a controlled substance. A person’s right to 

purchase a firearm or receive federal benefits, such as Student loans, grants, contracts, or 

professional or commercial licenses, may be revoked or denied as a result of a drug conviction. 

Additionally, federal law mandates that any Student who has been convicted of an offense under any 

federal or state law involving the possession or sale of a controlled substance shall not be eligible to 

receive any grant, loan, or work assistance during the period on the date of such conviction and 

ending after the interval specified.  

http://stlouis-mo.gov/internal-apps/legislative/upload/floor-substitute/BB275FS.pdf
http://stlouis-mo.gov/internal-apps/legislative/upload/floor-substitute/BB275FS.pdf
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2019-2020 Housing and Residence Life Handbook Contents 
 
The contents of the 2019-2020 Housing and Residence Life Handbook are included below: 

 

Residence Hall & Apartment Housing, p. 3      

Community Living, p. 4  

Residence Hall & Apartment Contract Information, p. 4  

Residence Hall & Apartment Services, p. 5  

Residence Life & Community Living Standards
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Residence Hall & Apartment Housing  
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Community Living at Saint Louis University 

 
On-campus living at Saint Louis University provides an integral part of a Student’s educational 
experience, offering opportunities and services beneficial to their overall development. We expect 
Students to be responsible and involved citizens in the residential community and thus active co-
constructors who participate in making and carrying out decisions affecting their community.  Residents 
will come together to create community standards that each Student will be held accountable for as a 
participant in the residential experience. Residents will also work with their roommates, suitemates, or 
apartment mates to create an agreement on how their personal living area should be managed throughout 
the year. Students are vital in the process of creating their residential environment 
 
As a residential Student, you enjoy and receive considerable freedom, and with that freedom comes many 
responsibilities.  You are responsible for your room/living unit.  Regardless of your presence, you are 
responsible for all activities that occur there if you have knowledge of others’ activities or fail to take 
proper actions to stop any activity.  You are also responsible for your actions, the physical environment of 
the building, and the community as a whole.  If you are aware of, or in the presence of, a violation of 
University Policy, and remain in the presence of, or fail to take reasonable actions to stop the violation, 
you are giving your implied consent to this violation, and could be held responsible. 
 
A benefit of attending a Jesuit University is our strong commitment to values.  We value your right to 
privacy, freedom of choice, and the responsibility that comes with those freedoms.  Your room/living unit 
is a private space and we try to respect your privacy as best we can.  You have the freedom of choice, 
and that, as individuals, you will make decisions that will affect your life.  Hopefully, these decisions will be 
a result of a close examination of available information, and your own careful thought.  It is in this context 
that you will make decisions about how you will act, represent yourself and comply with the expectations 
of other residents, the University and the law.  It is important that you examine and consider the 
predictable outcomes or results of your actions.  Our expectation, then, is that you will comply with these 
policies, as well as any local, state or federal laws.   
 
This Housing and Residence Life Handbook is designed to provide you with information about services, 
policies, procedures and opportunities that will enable you to fully participate in on-campus living.  As a 
residential Student, it is your responsibility to review this handbook as well as the Community Standards.  
If you have any questions, please talk to a Housing and Residence Life (HRL) staff member or contact the 
Department of Housing and Residence Life at (314) 977-2811 or via email at reslife@slu.edu.   
 

 
Residence Hall & Apartment Contract Information 

 
The following information is from the Saint Louis University Housing Contract. Read and preserve your 
copy of the housing agreement as you have assumed full responsibility for complying with its contents. By 
signing the Housing Contract each resident demonstrates that he or she understands and agrees to the 
conditions of the contract. This contract is for the academic year. It is also expected that each resident 
has read and understands all policies in the HRL Handbook.  
 
Administrative Reassignment  
The University reserves the right to reassign an individual or a group of individuals at any time. This Policy 
is usually, but not exclusively, applied to situations where an individual Student or group of Students has 
had recurring behavioral problems or community damage.  
 
Residents of communities (room or floor) with environments that are displaying behaviors inconsistent 
with the University’s values, mission or policies are subject to an administrative move. If an administrative 

mailto:reslife@slu.edu
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reassignment occurs, the Student(s) will be responsible for any additional room charges that may be 
affiliated with the new assignment. The central housing office will determine when an administrative move 
is deemed necessary.  If an administrative move occurs, parent/ guardians could be notified of the 
reassignment.  Additionally, Students may also be administratively reassigned in order to consolidate 
space. 
 
Room Entry  
Housing and Residence Life staffs reserve the right to enter a Student’s room/living unit to ensure, among 
other things, health, safety, and maintenance in residence halls/living units. This includes quarterly 
inspections for health, safety and cleanliness.  Room searches will be conducted in accordance with the 
guidelines listed in the Room Search section of this guide and the terms and conditions of the Housing 
contract.  The Department of Housing and Residence will not facilitate entry of a non-resident, including 
family members, into a Student’s room without the explicit (verbal or written) consent of that Student.  
 
Room Responsibility  
You are responsible for your room/apartment. Regardless of your presence, you can be held responsible 
for all activities that occur there and may be processed through Office of Student Responsibility and 
Community Standards.  
 
Room Search  
Saint Louis University reserves the right to enter and search a residence hall room if any of its authorized 
personnel (e.g., Resident Assistant, Residence Hall Coordinator, Maintenance, DPS) has reason to 
believe the following: 
 
• That there is a possibility of imminent hazard to persons or property; 
• That there is a violation of public law or University Policy, including the University Community Standards;  
• That contraband items are present but concealed from view. 
 
If entry becomes necessary under these conditions, University personnel will knock and identify 
themselves. If there is no response, a passkey will be used to enter the room. Prohibited items like alcohol 
may be confiscated, but if University personnel observe illegal drugs or paraphernalia, SLU’s Department 
of Public Safety (DPS) will be contacted and will conduct a room/unit search. 
 
If a room search is necessary, it will be conducted by University personnel and/or DPS. If possible, 
Residence Life Pro-Staff will be present during the room search. When practical, the resident(s) whose 
room is to be searched will be allowed to be present during the search and will be informed of the reason 
for the search. The resident(s) need not give permission to search.  At the discretion of University 
personnel, the resident(s) will typically be asked to open drawers, closets, locked boxes, etc.  However, 
refusal to comply will not impede the search. 
 
St. Louis Metropolitan Police Department (SLMPD) and/or other law enforcement entities with proper 
authority may initiate a search within normal legal guidelines. These procedures may supersede the 
above guidelines. The information gathered during this process may be processed through both the 
criminal system and the University’s Community Standard processes. 
 
During a search, University personnel shall make a reasonable attempt not to unnecessarily disrupt 
belongings, and an effort shall be made to leave the room in the condition that it was found. A receipt shall 
be given for any seized items. If no resident is present, University personnel shall leave a notice of 
entry/search and a receipt for any seized items in a prominent. 
 
A resident who believes their room has been wrongfully entered should report the matter to the Residence 
Hall Coordinator and submit a written complaint to the Director of Housing and Residence Life.  
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Residence Hall & Apartment Services 

 
Communication with Students  
Student



7 
Appendix B 

residential contract period. Each Student is responsible for the care and maintenance of their SLU ID 
card. Students must have their ID card in order to access their University meal plan. 
  
Students who are locked out of their room for a forgotten key may retrieve a spare key at their designated 

http://www.slu.edu/Documents/its/AUPjune2005.pdf
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Community Standard violation. When possible, allegations involving violations of these standards will be 
charged under the University’s Community Standards. Any housing violation may be treated as an 
administrative violation for failing to meet Housing Standards, Housing Contract or the Residence Life 
Handbook or referred to Community Standards Violations.  
 
For more information on the Community Standards and to read all policies and procedures related to 

Community Standards at Saint Louis University, go to http://www.slu.edu/life-at-slu/community-
standards/Student-handbook.php 
 
To review the Housing Contract, go to: https://www.slu.edu/housing/docs/2019-
2020_housing_meal_contract.pdf 

 
 
 

Residence Life Community Living Policies 

 
 
4.2 Residence Life Standards 

 
4.2.1 Alcohol, Host Responsibility – Students living in residence halls, university owned/staffed buildings 
who are 21 years of age or older may bring small amounts of alcohol for personal consumption into the 
space to which they have been assigned.  Residents who choose to use alcohol legally are expected to 
do so in a responsible manner, including, but not limited to, not distributing alcohol to minors, and not 
consuming alcohol in the presence of guests (non-roommates) who are under the age of 21.  With the 
exception of a roommate, no alcohol is permitted in the presence of an underage Student. Alcohol 
collections and/or displays are prohibited in all residential spaces. Any Student who is found responsible for 
this violation may receive a monetary fine and/or fee applied to their 

http://www.slu.edu/life-at-slu/community-standards/Student-handbook.php
http://www.slu.edu/life-at-slu/community-standards/Student-handbook.php
/housing/docs/2019-2020_housing_meal_contract.pdf
/housing/docs/2019-2020_housing_meal_contract.pdf
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4.2.7 In the Presence of Alcohol - Anyone under the age of 21 is not allowed to be in the presence or 
possession of alcohol in a residence hall, and university owned/leased apartments. Underage Students 
who have roommates who are over 21 can be in their living space when alcohol is present, however, the 
underage Student cannot consume alcohol and no one else under 21 can be present when alcohol is 
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Facility Policies & Guidelines 

 
Appliances  
Most typical appliances are allowed, provided they are used in a safe and proper manner, (See Restricted 
Items from University Housing). Students are permitted to use UL power strips. Multiple extension and/or 
inappropriate power extension cords are not permitted. The University is not responsible for damage to 
appliances or items inside the appliance due to power outages, power surges, and the like.  
 Refrigerators in the residence halls must not exceed 3.2 cubic feet or draw more than 1.5 amps, and 

there may not be more than one refrigerator per room.  

 
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Painting/ Repairing   
Painting or repairing Student rooms by residents is not allowed. Students who have painted or repaired 
their walls will be charged to return them to their original condition. 
 
Restitution for Community Damages 
 In the event of damages occurring in community spaces or residence hall rooms/apartments, Student 
responsible may be asked to provide restitution in order to repair property damaged.  It is the goal of 
Housing and Residence Life to maintain the highest quality facilities possible and thus rely on all 
community members to share in accountability for quality of the community spaces.   
Monetary restitution will be determined on a case by case basis in order to repair damage.  Labor as 
restitution in the event of creating excessive messes will also be considered on a case by case basis.   
 
Roofs  
For safety reasons, all roofs, overhangs and locked porches are off-limits to Students.  
 
Windows and Screens  
Windows fitted for screens are required to have the screen(s) secured in place and in proper positions at 
all times. It is the resident’s responsibility to timely submit a work order if his/her screen falls out or is no 
longer properly secured.  Safety stops, if applicable, on windows must remain intact at all times. It is the 
resident’s responsibility to timely submit a work order if the window stop is not properly in place and 
secured.  
 
Hanging, dropping or throwing anything out of an open window, including using the window for entry, exit 
or sitting, will result in severe disciplinary action, including but not limited to fines, dismissal or suspension 
from University housing, suspension and/or dismissal from the University.  Where applicable, safety bars 
fitted on windows must remain latched at all times and should be opened only in the event of an actual 
emergency.  
 
Work Orders 
Submit a FM Systems work order for Facilities services ac/heating units, clogged sinks and toilets, door 
hardware, and many other issues by calling (314) 977-8193 or by clicking the following link: 

https://www.slu.edu/facilities/about/departments/facilities-management.php. For emergency maintenance 

contact the Department of Public Safety at (314) 977-3000. 

 

 
Emergency Procedures 
At Saint Louis University, your safety and security are a top priority. With the cooperation of each and 
every Student, our halls/living units will be safe environments for all to enjoy. Evacuation routes, 
procedures and assembly areas are listed in each residential area as well emergency procedure training 
takes place each semester. Each Student is expected to familiarize him/herself with the appropriate 
evacuation routes of the facility. Students should follow the directions of Housing and Residence Life, 
Department of Public Safety, or other emergency personnel all times during an emergency. If you have 
questions about the Emergency Procedures, please contact the Housing and Residence staff in your 
building immediately.  
 
In the event of the following emergency, please follow these instructions.  Inform your Residence Hall 
Coordinator at the beginning of the semester of any disabilities that might keep you from following the 
emergency instructions.  Using the Banner system, please provide your cell phone number for use in case 
of an emergency. 
 
 

/facilities/about/departments/facilities-management.php
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Designated Reassembly Locations 
If a building needs to be evacuated (fire alarm, facility related concern) below are the designated 
assembly sites: 
Griesedieck Complex - Simon Rec Center 
Grand Forest, Marchetti Towers East and West - Busch Student Center  
Grand Hall -  Simon Rec Center 
Reinert Hall - Busch Student Center 
Spring Hall – Georgetown
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977-3000. 
 
Mental Health  

 If you are facing a life-threatening emergency, immediately contact the Department of Public 
Safety at (314) 977-3000.  

 

http://www.slu.edu/here4you
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❖ For more information and resources, go to http://www.slu.edu/general-

http://www.slu.edu/general-counsel-home/office-of-institutional-equity-and-diversity/hate-crimes-and-bias-related-incident-protocol
http://www.slu.edu/general-counsel-home/office-of-institutional-equity-and-diversity/hate-crimes-and-bias-related-incident-protocol
/about/safety/campus-emergency.php




 
Appendix D 

Academic Calendars 
Click here for the John Cook School of Business - Graduate academic calendars 

Click here for the School 

/registrar/calendars/business-calendar.php
/registrar/calendars/law_calendar.php
/registrar/calendars/medicine-calendar.php
/registrar/calendars/sps-calendar.php
http://www.slu.edu/x40703.xml
http://www.slu.edu/office-of-the-university-registrar-home/academic-calendars
http://www.slu.edu/office-of-the-university-registrar-home/academic-calendars


 
Appendix D 

 
SUMMER SEMESTER 2020 
 
Monday, May 18, 2020 - Summer 12 Week Session Classes Begin 
Monday, May 18, 2020 - First 6 Week Session Classes Begin 
Monday, May 18, 2020 – First 3 Week Session Classes Begin 
Monday, May 18, 2020 – First 4 Week Session Classes Begin 
Monday, May 18, 2020 – First 8 Week Session Classes Begin 
Monday, May 25, 2020 - Memorial Day 
Monday, June 15, 2020 – Second 8 Week Session Classes Begin 
Wednesday, June 17, 2020 - Summer Degree Conferral #1 
Monday, June 29, 2020 – Second 6 Week Session Classes Begin 
Wednesday, July 1, 2020 - Summer Degree Conferral #2 
Friday, July 3, 2020 - July 4th Holiday 
Monday, July 13, 2020 – Second 4 Week Session Classes Begin 
Wednesday, July 15, 2020 - Summer Degree Conferral #3 
Monday, July 20, 2020 – Second 3 Week Session Classes Begin 
Wednesday, August 12, 2020 - Summer Degree Conferral




