
 

 

ISTD 4910 International Studies Internship,  

Spring 2024 

Credit(s):  1-6 
Prerequisite(s):  

https://www.slu.edu/madrid/services-and-departments/career-services/internship-opportunities-and-requirements.php
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Course Objectives and Learning Outcomes:  

1. Student Learning Objectives. During their initial phase on the job, students must submit their learning 
objectives to the Faculty course advisor, addressing their goals for the following areas, on Canvas.  

a. Professional: How do you expect this internship to help you pursue your career goals?  

b. Civic: What knowledge or skills (e.g. public speaking, writing, financial literacy, cultural competency, 
leadership) do you hope to obtain through this internship?  

c. Scholarly: How do you expect your internship to relate to what you have learned as a student of 
international studies?  

d. Personal: Do you expect the internship to give you a greater sense of personal civic responsibility?  

2. Key 



3. Meeting with Faculty Course Advisor. When you are at least halfway done with your internship, you must 
schedule a meeting with Dr. Blanch to discuss your development in the internship. Consider what you have 
learned throughout your studies, how that compares to what you have experienced on the job, and how you 
have implemented the theories and concepts you learned in class.  

At the end of the semester, students will submit:  

4. Internship Reflection and Portfolio.  

1. Students will write a paper that focuses on the international and social role of the organization and 
their own experiences and analysis. The reflection should respond to the following considerations, among 
others:  

a. Analyze the effectiveness of the institution from both the organization’s point of view and based on your own 
findings.  

b. Who is the organization trying to serve and how? What are the organization’s standards for effectiveness? 
Does it live up to those standards?  

c. Create your own criteria to assess the organization’s effectiveness. Following these criteria, in what specific 
ways are they successful? What obstacles do they face? Consider individual people, public opinion, local and 
global institutions, resources and government support.  

2. Evaluate the impact of both the service provided by the organization and your own active 
participation in this field.  

a. Analyze how the organization fits into society. Does it seem to encourage the development of values that 
align with its purpose? Why or why not? How did your work encourage the development of its values, principles 
or goals? Explain what you and the organization could do to make a bigger impact. 

b. Assess your work and development through the internship.  

A. Did you meet your own learning objectives by working for the organization? Why or why not? How 
did you apply the concepts learned in class to your work? What theories did you see in practice in the 
workplace? How will you apply these lessons learned as you develop in your career?  

B. Work Sample. Students must submit a sample of their work. This will vary from student to student, 
depending on the nature of the internship. Include an explanation of the sample – explain why you created it 
and the process you followed.  

On the job commitment:  

1. Student:  

• Fulfill the hours and follow the norms set by the company/government agency. • Fulfill the job outlined by the 
employer/company/gov agency. • Maintain contact with your Workplace Mentor and the Internship 
Coordinator in the manner indicated.  

2. Workplace Mentor:  

• Develop a work plan for the student. • Orient and support the student on the job. • Evaluate the student's on-
the-job performance.  

3. Internship Coordinator:  

• Coordinate with the student and Workplace Mentor to ensure the work is challenging and that the student is 
fulfilling her or his commitment. • Work with the faculty member to evaluate the performance of the student's 
performance.  



4. Faculty Member:  

• Meet with student during the semester and provide mentoring throughout the course as needed. • Review 
and evaluate all student work; submit the final grade for the class.  

Grading: The work will be supervised and monitored by the Workplace Mentor and the Internship Coordinator 
from SLU Madrid. The Workplace Mentor will evaluate the student's performance by completing an evaluation 
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purpose of the instruction of the said class that you are registered in. This information will be stored for the 
duration of the on-line class and erased thereafter by the professor of the course. Should you not want your 
image or voice to be a part of this class recording, please contact your professor to indicate that you will be 


